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1.

INTRODUCTION

2.

ABBREVIATIONS AND ACRONYMS

AG

Auditor General

AGSA

Auditor General in South Africa

AGRISETA

Agriculture Sector Education and Training Authority

AGYW

Adolescents Girls Young Women

ASB

Accounting Standards Board

APP

Annual Performance Plan

ART

Antiretroviral treatment

CAT

Continuous Assessment Task

CATHSSETA

Culture, Arts, Tourism, Hospitality and Sport Education and Training Authority

CHIETA

Chemical Industries Education & Training Authority

CHWC

Campus Health Wellness Coordinator

CIP

College Improvement Plan

COSACSA

College, Sport, Arts & Culture South Africa

COSSA

College Sports South Africa

COVID

Corona Virus Disease

CSAS

College Students Attainment Strategy

CSRC

Campus Student Representative Council

DHET

Department of Higher Education & Training

DOH

Department of Health

DP

Deputy Principal

ECD

Early Childhood Development

ETDP SETA

Education, Training and Development Practices Sector Education & Training Authority

EW SETA

Energy and Water Sector Education and Training Authority

FASSET

Financial, Accounting, Management, Consulting and other Financial Services Sector Education & Training

GBV

Gender Based Violence

GEHS

Government Employees Housing Scheme

GRAAP

Generally Recognised Accepted Accounting Principles

HR

Human Resource

HRD

Human Resource Development

HRM

Human Resource Management

HoD

Head of Department

HTS

HIV testing Services

HPCA

Hospice Palliative Care Association of South Africa

IDC

Industrial Development Corporation

IEC

Independent Electoral Commission
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ICASS

Internal Continuous Assessment

ISAT

Integrated Summative Assessment

IT

Information Technology

IHPS

Institute of Health Programs and Systems

MERSETA

Manufacturing, Engineering & Relating Services Sector Education & Training Authority

MICTSETA

Media, Information and Communication Technology Sector Education & Training Authority

MIS

Management Information System

MMC

Medical male circumcision

MoU

Memorandum of Understanding

MQA

Mining Qualification Authority

NATED

National Technical Education Diploma

NC (V)

National Certificate (Vocational)

NGO

Non -Governmental Organisation

NQF

National Qualifications Framework

NSF

National Skills Fund

NPC

Non Profit company

NSFAS

National Students Financial Aid Scheme

NYDA

National Youth Development Agency

PoA

Portfolio of Assessment

PoE

Portfolio of Evidence

PLP

Pre Vocational Learning Programme

PPN

Post Provisioning Norms

PrEP

Pre-exposure prophylaxis

PSETA

Public Sector Education & Training Authority

PQM

Programme Qualification Mix

QMS

Quality Management System

SABS

South African Bureau of Standards

SACPO

South African College Principals Organisation

SANDF

South African National Defence Force

SARS

South African Revenue Service

SANBS

South African National Blood Services

SATICA

South African Tertiary Institution Choral Music Association Festival

SETA

Sector Education and Training Authority

SHERQ

Safety Health Environment Risk and Quality Management

SLO

Student Liaison Officer

SRC

Students Representative Council

SSS

Students Support Services

TETA

Transport Education and Training Authority

TVET

Technical & Vocation Education and Training
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WBE

Workplace-based experience

WE

Workplace exposure

WIL

Work-integrated learning

WSSA

World Skills South Africa

W&R SETA

Wholesaler & Retailer Sector Education & Training Authority

VAT

Value Added Tax

PART A: GENERAL OVERVIEW

3.

MESSAGE FROM THE COUNCIL CHAIRPERSON

It is a pleasure to introduce the third Annual Report and Financial Statements for the Maluti Technical Vocational
Education and Training College of this College Council. The challenge of COVID-19 is of course one which looms
large and will impact everything we do for the foreseeable future. At this TVET, we are committed to continuing the
delivery of high-quality technical, vocational education and training qualifications both now and in the future, while
putting everyone’s health and wellbeing first.
During this difficult period, we continued our teaching, learning and assessment, so that learners and apprentices can
complete their qualifications as previously planned. We have also adapted our teaching and learning offerings to
accommodate online learning platforms to assist learners achieve higher levels of success. Over the coming year we
will continue to reach out and listen to the different stakeholders, so that we can make transparent, evidence based
decisions and lead through this crisis. While COVID-19 represents a significant threat to the progress made in
technical, vocational education and training qualifications, we have the advantage of coming from a position of
strength. Most of our students have been allocated with lap tops and data. NASFAS has committed to distributing
laptops to all the recipients of their bursary fund, the College Council has subsequently approved the allocation of
computers to the “Missing Middle” students. The allocations by NASFAS and the Maluti TVET College to poor and
under-privileged learners will contribute to halving unemployment, poverty and inequality. The quality of teaching has
and will continue to increase with the advent of the dual medium of teaching and learning. The Maluti TVET lecturing
staff has committed themselves to upgrading and improving their teaching skill and knowledge.
During the year under review the College received a qualified opinion from the Auditor General, the College has
accepted this Audit opinion as a challenge and has commenced with the necessary corrective actions, We at Maluti
TVET know that the employers, education and training stakeholders , learners, apprentices and everyone across the
sector have worked hard to develop higher-quality technical, vocational education and training teaching and learning,
resultant we are obliged to improve the overall accountability of the College, As the Maluti Council we remain steadfast
and resolute to our core purpose mission, vision and goals,
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However, by us all working together, within the TVET College and collaboratively with our partners, we believe that
apprenticeships and technical education can play a central role in the economic recovery from COVID-19 for our
country.

……………………………….
Dr RA Patel
Chairperson of Council
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4.

THE ACCOUNTING OFFICER’S FOREWORD
The 2020 academic year was a year which was unique due to the Covid-19 pandemic and as a results the
College had to relook its way of operating. It was not easy yet the support from all stakeholders contributed
amazingly in aligning the College activities in the new normal.
In this regard, the College had to adopt the virtual platform in conducting its business. This had a positive impact
by promoting the integration of technology in the daily activities.
The College want is to extend the words of gratitude to the following stakeholders who made it possible for the
college to perform well.


DHET for the support in ensuring that everyone settled well within the new normal. The circulars were very
helpful and guided the College well. The Higher Health placed at the College was very helpful and provided
informative directives that saved many lives at the College.



The College Council for the support in ensuring that the TVET goals needed were achieved through budget
reprioritisation and continuous oversight monitoring of the Covid-19 Pandemic.



The College Management who under very trying situations ensured the College still operated with minor
challenges, especially the deliverance of teaching and learning.



The College staff that was able to adapt to the new normal, without prior capacity building. The lecturers
were able to produce excellent lessons using various platforms successfully.



Students who cooperated in the new normal and ensured that the protocols in place were adhered to
minimise the spread of Covid-19 across all the campuses.

pp…………………….
VE Mabena
Principal: Maluti TVET College

8

5.

STATEMENT OF RESPONSIBILITY AND CONFIRMATION OF ACCURACY
To the best of my knowledge and belief, I confirm the following:


All information and amounts disclosed throughout annual report are correct.



The Annual Report has been prepared in accordance with the guidelines issued by the Department of Higher
Education and Training.



The Annual Financial Statements have been prepared in accordance with the relevant standards, frameworks
and guidelines issued by National Treasury.



The Accounting Officer, i.e. the Principal, is responsible for the preparation of the annual financial statements
and for the judgements made in this document.



The Accounting Officer, i.e. the Principal, is responsible for establishing and implementing a system of internal
control that has been designed to provide reasonable assurance as to the integrity and reliability of the
performance information, the human resources information and the annual financial statements.



The Auditor-General and/or external auditors express an independent opinion on the annual financial
statements.

pp…………………………
VE Mabena
Principal: Maluti TVET College
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6.

LEGISLATION AND OTHER DIRECTIVES

6.1 LEGISLATIVE FRAMEWORK
Maluti TVET College is enjoined by Section 44(3) of the Act, read in conjunction with section 25(3) of the same
Act to prepare and submit to the Minister for Higher Education and Training an annual report.
In terms of Sections 25(3) and 25(4) of the Continuing Education and Training (CET) Colleges Act, No. 16 of
2006 (as amended), public technical and vocational education and training (TVET) colleges are required to
produce annual financial reports and to comply with any reasonable additional reporting requirement established
by the Minister. Moreover, Section 44 of the Act requires colleges to annually report to the Minister in respect
of its performance and its use of available resources.
In addition, these pieces of legislation govern and steer the college in terms of achievement of its strategic and
performance objectives.
6.2

LEGISLATIVE AND OTHER MANDATES
In terms of Sections 25(3) and 25(4) of the Continuing Education and Training (CET) Colleges Act, No. 16 of
2006 (as amended), public technical and vocational education and training (TVET) colleges are required to
produce annual financial reports and to comply with any reasonable additional reporting requirement established
by the Minister. Moreover, Section 44 of the Act requires colleges to annually report to the Minister in respect
of its performance and its use of available resources. In addition, these pieces of legislation govern and steer
the college in terms of achievement of its strategic and performance objectives.
6.2.1 Updates to the Relevant Legislative and Policy Mandates
The Constitution is the supreme law of the Republic and any law or conduct inconsistent with the constitution is
invalid; the obligations imposed by the constitution must be fulfilled. All citizens are equally entitled to the rights,
privileges and benefits of citizenship and, equally, subject to the duties and responsibilities of citizenship.
Section 29(1) of the Constitution states that everyone has a right to a basic education, including adult basic
education and further education, which the State, through reasonable measures, must make progressively
available and accessible. Sub-section 2 states that everyone has the right to receive education in the official
language or languages of their choice in public educational institutions, where that education is reasonably
practicable.
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6.2.2 Updates to College Policies and Strategies
The Continuing and Further Education and Training (CET) Act, No. 16 of 2016 as amended, provides for Maluti
TVET College to operate as a public TVET college under the auspices of the Department of Higher Education
and Training. Further sets of legislation that impact on the TVET colleges sector and their strategic and national
imperatives are listed below:


General and Further Education and Training Quality Assurance Act (No 58 of 2001);



National Student Financial Aid Scheme Act (No 56 of 1999);



National Qualifications Framework (NQF) Act (No 67 of 2008);



Public Service Regulations (2016);



Public Finance Management Act (1999);



Skills Development Act (No 97 of 1998);



Skills Development Levies Act (No 9 of 1999);



Compensation for Occupational Injuries and Diseases Act 1993 (Act 130 of 1993)



Unemployment Insurance Act, 2001 (Act 63 of 2001) and its amendments



Protection of Personal Information Act 4 of 2013



Public Audit Act



Disaster Management Act



Monitoring and Evaluation Policy

In addition, the White Paper for Post-School Education and Training mandates delivery and strategic priorities
in the TVET colleges sector. Other policy mandates include:
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National Norms and Standards for funding TVET Colleges;



National Trade Testing Regulations;



National Skills Development Plan;



Public TVET College Attendance and Punctuality Policy;



Policy on the Conduct of National Examinations and Assessment;



Workplace Based Learning Programme Agreement Regulations;

PART B: GOVERNANCE
7.

REPORT OF COUNCIL CHAIRPERSON

7.1 CONSTITUTION OF THE COLLEGE COUNCIL AND GOVERNANCE STRUCTURES
Report on:
i.

Names of Council chairperson and members as well as their designated functions.
No

Title

Name or Initials

Surname

Designation

1

Mr

Veli E

Mabena

Principal

2

Dr

Raymond Andrew

Patel

Council Chairperson

3

Mr

Qhegu Wilson

Lefora

Deputy Council Chair

4

Mr

Mpho

Mokhantso

External Council Member

5

Dr

Veronica Zanele

Masuku

External Council Member

6

Ms

Penelope Nkhiki

Nthunya

External Council Member

7

Mr

Makheo

Mahamotsa

External Council Member

8

Mr

Lehasa Oupa

Mazibuko

External Council Member

9

Advocate

Thomas Edward

Tsoeu

External Council Member

10

Mr

Tsietsi Godfrey

Makgale

External Council Member

11

Dr

Tsoabisi Pakiso Ensley

Tondi

External Council Member

12

Mr

Ditlakala Frans

Mokale

External Council Member

13

Mr

Lehlohonolo Joshua

Zwane

Educator

14

Mrs

Sibongile Merriam

Mthabela-Mosia

Support Staff

15

Ms

Kehilwe Sophia

Manzini

Secretary for Council

16

Mr

Elias

Masobe

Student

Representative

Council member
17

Mr

S

Mabizela

Student

Representative

Council member
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ii.

Mr

Farouk

Brown

External Council Member

Appointments made in the year in terms of sections 10(4) and 10(6) of the CET Act.

Title

Name or Initials

Surname

Appointment

Mr

Veli Eric

Mabena

Dr
Mr

Raymond Andrew
Qhegu Wilson

Patel
Lefora

Mr
Dr
Ms

Mpho
Veronica Zanele
Penelope Nkhiki

Mokhantso
Masuku
Nthunya

Internal
College
Member- Principal
Section4(a)
External-Section 10(4)(b)
Council Chairperson
External-Section 10(4)(b)
Deputy
Council
Chairperson
External-Section 10(4)(b)
Council Member
External-Section 10(4)(b)
Council Member
External–Section 10(4)(b)
Council Member
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Designation

Appointment
date
01/08/2019
02/03/2019
02/03/2019
02/03/2019
02/03/19
01/08/2019

Mr

Makheo

Mahamotsa

External-Section 10(6)

Mr

Lehasa Oupa

Mazibuko

External-Section 10(6)

Advoc
ate
Mr

Thomas Edward

Tsoeu

External-Section 10(6)

HR
committee 01/08/2019
chairperson
Finance
Committee 01/08/2019
Chairperson
Legal Representative
01/08/2019

Tsietsi Godfrey

Makgale

External-Section 10(6)

01/08/2019

Dr
Mr
Mr

Tsoabisi
Pakiso Tondi
Ensley
Ditlakala Frans
Mokale
Lehlohonolo Joshua Zwane

Mrs

Sibongile Merriam

Ms
Mr

Kehilwe Sophia
E

MthabelaMosia
Manzini
Masobe

Mr

S

Mabizela

Mr

Farouk

Brown

iii.

Audit
and
Risk
Committee
Chairperson
External-Section 10(6)
Resource and Planning
Chairperson
External-Section 10(6)
Donor Representative
Internal College member-Section Educator
10(4)(e)
Internal College member-Section Support Staff
10(4)(f)
Internal College member-Secretary Secretary
Internal College member-Section Student Representative
10(4)(g)
Council member
Internal college member-Section Student Representative
10(4)(g)
Council Member
External member Section 10(6)
IT
Committee
Chairperson

01/08/2019
18/11/2019
14/08/2019
14/08/2019
01/08/2019
2020
2020

Number of meetings held
TYPE OF MEETINGS
Council

NUMBER OF MEETING HELD
DATE
24 April 2020,15 August 2020, 15&16 October 2020 and 04 December 2020

Special Council

04 September 2020

Execute Committee of Council 30 November 2020
Human Resources Committee

12 February 2020, 03 July 2020, 28 August 2020, 12 November 2020

IT Committee

13 July 2020, 04 September 2020, 06 November 2020

Resources and Planning

21 February 2020, 20 July 2020, 23 September 2020, 26 November 2020

Financial Committee

12 February 2020, 12 July 2020, 03 September 2020, 27 November 2020

Audit and Risk Committee

12 March 2020, 20 July 2020, 04 September 2020, 19 November 2020

No. Name

24 April
2020
1. Mr VE Mabena
Principal

2 Dr RA Patel
Chairperson of Council

3 Mr QW Lefora
Deputy Council chairperson

4 Mr TG Makgale
Audit Committee Chairperson

5 Mr L Mazibuko
Finance Committee

Chairperson
6 Mr Mokhantso
External Council Member

7 Mr DF Mokale
Donor’s Representative

8 Mr AJ Jordaan
Acting DP Finance


9 Mr Mahamotsa M HR Committee Chairperson
10 Dr VZ Masuku
External Member

11 Mr Tsotetsi ME
Acting Principal
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Position

15 August
2020

15 to 16 October
2020

04 December
2020




































12
13
14
15
16
17
18
19
20
21
22
23
24
25

Mrs IK Van
Finance Manager
Heerden
Mr LJ Zwane
Educator’s representative
Ms KS Manzini
Secretary of Council
Mrs MM Molete
Secretariat-admin
Ms PN Nthunya External Member
Mr Masobe E
SRC President
Ms Msimanga NM Admin
Mrs E Els
Acting Deputy Academic
Mr Mabizela
SRC General Secretary
Mr Ramuhashi
Health and Safety Officer
Ms Mthabela Mosia Support Staff Representative
Advocate Tsoeu
Miss Moloi K
Dr TP Tondi
Resource and Planning
Chairperson




























X













X













X

X
X


X


i) First College Council Meeting
The first meeting was not held as per the schedule as the date of the meeting was just after the President of the
country pronounced the National Lockdown due to Covid-19 Pandemic.
As mentioned above, all other meetings had to be rescheduled and Council had to be innovative and to quickly adjust
its way of doing things because of the pandemic. Meetings were therefore arranged virtually which then enabled the
following meetings to successfully take place.
ii) Second Council Meeting
The meeting was held on the 15 August 2020.The standard agenda Items became the order of the day. The following
additions were made to the agenda:


List of resolutions of the previous Council meeting,



Council seating Allowance and



Composition of the Academic Board

iii) Third Council Meeting
The meeting was held on the 15- 16 October 2020. The following additions were made to the standard:
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Purchase of farm,



Appointment of CFO,



Council Secretarial Support,



2019 Auditor General’s Report,



SEDA Funding



Strategic Planning,



Student Online Registrations



Appointment of the Acting Principal.

iv) Fourth Council Meeting
The meeting was held on the 4th of December 2020 the Standard Agenda directed matters to be discussed with the
additions of the following items to the Agenda


Purchase of farm



Appointment of the Company Secretary



Delegations of authority

From the Management Report the following were noted:
(i) The impact of Covid-19 resulted in no intake for the second semester and the third trimester in all the programmes
offered at the College.
(ii) The potential contractual intake of occupational students was also halted due to the Covid-19 Pandemic.
(iii) Placement of students was also affected by hard lockdown as some students could not be taken back by different
employers due to retrenchments or closures of some businesses. Alternative placement had to be sought.
(iv) The R10.4 m from the NSF previous year unspent funds was committed through a tender process to upgrade the
workshop’s training resources at Kwetlisong Campus.
(v) Compensation of Employees was reduced by R10 m, which impacted on the overall college budget by R6,9 million.
(vi) The MerSETA Project will be rolled out with the College to the value R905 661.80 from which R 2 264 165.45 was
for equipment.
From the Academic Board Report Council Ratified the following:
(i) The 2021 NCV, NATED Class Fees which were adopted by the Academic Board.
(ii) The 2021 Ministerial Programme Class Fees.
(iii) 2021 Skills Centre Fees
(iv) The 2021 Programme Qualification Mix
(v) The Residence Student Code of Conduct for Covid-19
(vi) From the SRC Report Council resolved that a combi be bought for SRC.
Finance Committee presented the 2021 Budget which was then approved by Council and also resolved that the
reappointment of the former CEO be investigated.
Executive Committee of Council

a. Meetings and attendees
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No.

Names

Designation

30 November 2020

1

Dr RA Patel

Chairperson of Council



2

Mr QW Lefora

Deputy Council chairperson



3

Mr TG Makgale

Audit Committee Chairperson



4

Mr L Mazibuko



5

Mr Mokhantso

Finance Committee
Chairperson
External Council Member

6

Mr AJ Jordaan

Acting DP Finance



7

Mr M Mahamotsa

HR Committee Chairperson



8

Dr VZ Masuku

External Member



9

Mr ME Tsotetsi

Acting Principal



10

Mrs IK Van Heerden

Finance Manager



11

Ms KS Manzini

Secretary of Council



12

Ms Nthunya PN

External Member



13

Mr Ramuhashi

Health and Safety Officer



14

Ms Msimanga NM

Admin



15

Mrs E Els

Acting Deputy Academic



Dr TE Tondi





17

Mr F Brown

Resource and Planning
committee Chairperson
IT Committee Chairperson

18

Mr VE Mabena

Principal
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b.

c.





The following items were added to the standard agenda:


Farm report



TVETCGC



SEDA Project

For some time, the Executive Committee of Council could not seat for meetings as there were different opinions
on its composition and the impact of Covid-19. It was then suggested that the Chairpersons of committees and
Ministerial appointees should converge to have the EXCO Council meeting.
The Meeting resolved that the following matters adopted at the Academic Board meeting be presented to
Council for ratification:


2021 Class Fees.



2021 Programme Qualification Mix



COVID-19 Student Code of conduct

The following were presented for noting:


Management Report



Human Resources Committee Report



Audit and Risk Committee Report



IT Report



Finance Committee Report



Farm Report

The following matters were presented to the Committee to be referred to Council for approval:
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2021 College Budget

iv.

Maluti TVET College Council performance and functions were in compliance with section 10(1-3) of the
CET Act




v.

The Statute that was approved in 2014 was still effective and adhere to.
Even though 2020 started at a slow pace due to the Covid-19 pandemic, things started moving when it was
realised that the pandemic was here to stay and we had to be innovative.
Strategic Plan was reviewed on 13 and 14 October, 2020

Statement of College Council Functionality;
The College Council is responsible for giving strategic direction for the College, setting the tone for good
governance whilst ensuring that the College achieves its mandate through review of corporate strategy, monitoring
compliance with applicable laws and monitoring performance against set standards. The College Council was also
responsible for:
 Development of the College Strategic Plan: The current Council approved the current Strategic Plan.
 Ensuring that Council Statute which was developed was followed in governing the College,
 Development and approval of policies: The College Council approved the policies that went for review. The
approved policies were in Human Resources, Finance, Student Support Services and Curriculum.
 Monitoring and reporting on performance of the College and submitting an Annual Report to the Minister.

7.2 REPORTS BY COMMITTEES OF COUNCIL
i.

Audit & Risk Committee.
Members of Audit & Risk Committee

No.

Name

1.

Mr TG Makgale

2.
3.
4.

Mr Mazibuko
Mr Tsoeu
Mr VE Mabena
Mr ME Tsotetsi

5.

Ms S Wiggett
Mr A Jordaan

6.

Ms KL Mkhaliphi

Position

12/03/
2020
Committee Chairperson 
(External Member)

External Member

External Member

Principal (Accounting
Officer)
Acting Principal
(Accounting Officer)

Deputy Principal:
Finance
Acting Deputy Principal: 
Finance
Head of Internal Audit Unit 
(Committee Secretary)

20/07/ 2020

04/09/ 2020 19/11/2020

























Resigned

Resigned

Resigned













The Audit and Risk Committee is a Council Committee whose members are three internal members of the College
and four external members of Council, free from any business or other relationship that could materially interfere with
exercising their independent/objective judgment as members of the Audit and Risk Committee.
Number of meetings held and reasons for said meetings;
Performance in terms of its statutory functions
The Audit Committee had four meetings during 2020 which were on the: 12 March 2020, 20 July 2020, 04 September
2020 and 19 November 2020.
First Meeting Date: 12 March 2020 Reasons and Performance:
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Internal Audit Plan
Internal Audit Report: Asset Management
Internal Audit Report: Information Technology
Fleet Card Progress Report
Management Action Plan

Second Meeting Date: 20 July 2020 Reasons and Performance:
 Internal Audit Report: Progress Report
 Internal Audit Report: Asset Management
 Internal Audit Report: Information Technology
 Audits & other opportunities for Improvement Register (Non-conformances)
Third Meeting Date: 04 September 2020 Reasons and Performance:
 Internal Audit Report: Administration Processes
 Internal Audit Report: Progress Report
 Auditor General’s Report (Annual Financial Statements)
 Audits & other opportunities for Improvement Register (Non-conformances)
Fourth Meeting Date: 19 November 2020 Reasons and Performance:
 Audits & other opportunities for Improvement Register (Non-conformances)
 Internal Audit Report: Marketing & Communications
 Internal Audit Report: Progress Report
 Management Action Plan
 2020 Risk Assessment Report
The Committee considered the various risks facing the College and conducted its meetings to ensure that it covered
the various risks as identified.
The following matters of importance were discussed and recommended to the Council, where appropriate:
 Supporting and recommending to the Council, for approval of the Audited Financial Statements for 2020;
 Supporting and recommending to the Council, for approval of the Institutional Risk Register;
 Confirming the external auditors being the Auditor General’s, Audit Strategy and Fees for the financial year
ending 31 December 2020;
 Discussing, inputting and noting the various reports that related to its function requirements.
Based on the information provided in the various reports above, it is evident that Risk Management is an integral part
of the strategic and operational activities of the College and not a stand-alone process driven on its own. The
Committee will continue with its work to ensure that College Risks and Strategic Objectives are reviewed and
monitored during 2021.
ii.

Finance Committee.
a) Members
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No Name

Position

07/02/2020

1.

Mr. L. Mazibuko

2.

Mr. W. Lefora

3.

Mr. M. Mokhantso


Chairperson
(External Member)
Deputy Chairperson 
(External Member)

External Member

13/07/2020

03/09/2020

27/11/2020



















4.

Mr VE Mabena

Principal

Mr. M.E. Tsotetsi

Internal Member
(Acting Principal)
Internal Member
(DPF\CFO)
Internal Member

5.

Ms. S. Wiggett

6.

Mr. AJ. Jordaan

7.

Mrs. I. K. van Internal Member
Heerden
(Secretary)
Ms. N. Zulu
Internal Member

8.

































The Finance Committee operates in accordance with the Finance Committee Charter, which is reviewed and
approved by the Council on an annual basis.
b) Role of the committee
The Committee assists the Council in assessing financial operations and performance of the College. The
Committee was formed to ensure that the interests of all stakeholders are taken into account when decisions
are made. The authority to accept or reject the recommendation of the Finance Committee remains with the
Council.
c) Frequency of meetings and performance for the year
The Committee meets on a quarterly basis and reviews the Management Accounts, Supply Chain
Management reports, Asset Management as well as finance policies. This Committee discusses the
principles of various accounting matters, the standardisation of accounting practices, and other financial
issues which will have an impact on other activities.
The committee met four times in 2020 on the following dates:


07th of February 2020;



13th of July 2020;



03rd of September 2020; and the



27th of November 2020

The Finance Committee meeting reports were forwarded for presentation in the council meetings.
iii.

Conditions of Employment Committee.
(a) Members

No. Name
1
2
3
4
5
6
7
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Position

12 February 03 July 2020 28 August 2020 12 November
2020
2020




Mr Mahamotsa M Committee Chairperson (External
Member)




Dr Masuku VZ External Member




Advocate Tsoeu External Member




Mr Tsotetsi ME Deputy Principal: Academic



Mrs Els E
Acting Deputy Principal Academic

Ms Wiggett S
Deputy Principal: Finance



Mr. AJ. Jordaan Acting Deputy Principal: Finance




Ms Manzini KS Internal Member

8

Mr Basson HT

9 Ms Mosikili G
10 Mr Brown F

Human Resource Manager
(Resource person)
Committee Secretary

















(b) The Standard Agenda as agreed upon by the Conditions of Employment Committee was as follows for all
the committee’s meetings.
(c) Reports were for noting and recommendation to Council for approval.
Reports

First meeting Second Meeting Third Meeting Fourth Meeting 12
12 February
03 July 2020
28 August 2020 November 2020
2020

1. Appointments Report

October

– January

December 2019 2020
2. Terminations Report

October

– January

December 2019 2020
3. Salaries

October

– January

December 2019 2020
4. Staff Attendance Report

October

– January

December 2019 2020
5. Staff Training Report

October

– January

December 2019 2020
6. Staff Statistics

October

– January

December 2019 2020
7.

Employment

Equity October

– January

Report

December 2019 2020

8.Students Statistics

October

– January

December 2019 2020
9.Staff

Performance October

Management Report
10.

Labour

11.Human

December 2019 2020

Relations October

Report

– January

– January

December 2019 2020

-March April - June 2020 July – September
2020
-March April - June 2020 July – September
2020
-March April - June 2020 July – September
2020
-March April - June 2020 July – September
2020
-March April - June 2020 July – September
2020
-March April - June 2020 July – September
2020
-March April - June 2020 July – September
2020
-March April - June 2020 July – September
2020
-March April - June 2020 July – September
2020
-March April - June 2020 July – September
2020

Resource

Policies

(d) Leave
Lockdown and Covid-19 impacted on leave taken with special leave being the highest of all leaves, and
annual being the lowest during the quarter.

20

(e) Salaries also escalated because of small groups for students in class and high wage/salary bill which
Covid-19 required more lecturing staff who should be able to teach few students due to infrastructure
challenges.
Extra cleaners which were hired to adhere to the health protocols
(f) Staff Training
Had to be abandoned because of the lockdown which necessitated recovery plans for teaching.
iv.

Planning and Resource Committee.
a) Members

No Name

Position

1.

Dr TP Tondi

2.

Mr QW Lefora

3.

21/02/2020

22/07/2020 23/09/2020

26/11/2020

Chairperson & External x
member

√

√

√

External member

√

√

√

√

Mr
Mahamotsa

M External member

√

√

√

√

4.

Mr F Mokale

External member

√

√

√

√

5.

Mr VE Mabena

Principal

√

Mr ME Tsotetsi

Acting Principal

√

√

√

6

Mr KA Mollo

TVETMIS Manager

√

√

7

Mr AJ Jordaan

Head of Projects/Acting √
DPF

√

√

√

8

Ms MM Molete

Office Manager

√

√

√

√

9.

Ms
Wiggett Deputy Principal: Finance √
Salome

b) The key aspects that were discussed were;
The Principal’s report which included
The registrations and statistical analysis
The finance reporting status on wellness, infrastructure and maintenance projects, procurements
and AGSA audits.
 The Human Resources report which indicated critical appointments, the PPN updates and the
pending disciplinary updates
 The Academic Affairs which focused on performance of the College, the blended learning updates
and the DHET Financial Aid Scheme
 The Strategic Planning reports
c) Recommendations for approvals
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The Resource and Planning Charter
The 2021 students’ intake
The special session for Council approval of the Strategic Plan.

v.

Information Technology Committee
a) Members

No Name

Position

14/02/2020

13/07/2020

04/09/2020

06/11/2020

1.

Mr F. Brown

Chairperson
(External Member)

2.

Mr. T. G. Makgale

Acting Chairperson
(External Member)









3.

Dr. R. A. Patel

External Member









4.

Mrs IK van Heerden Finance
Manger 
(Internal Member)







5.

Mr.
Ramokhoahla









M. IT
Technician 
(Internal Member)

b) Role of the Committee
The committee assists the Council in overseeing and evaluation of ICT operations of the College. The
Committee was formed to ensure that ICT operations and services are executed to the best of our resource’s
capabilities. The Committee oversees the policy, rules and regulations related to ICT at the College and RSA
legislation that affects the College’s ICT operations. The authority to accept or reject the recommendation of
the ICT Committee remains with the Council.
c) Frequency of meetings and performance for the year
The Committee meets on a quarterly basis and reviews the IT report which covers IT infrastructure, IT related
capital investments, IT equipment, software licenses, and risk management aspects. Strategically, the
Committee assess if governance best practices are being adhered to.
The Committee met four times in 2020 on the following dates:


14th of February 2020;



13th of July 2020;



04th of September 2020; and the



06th of November 2020

The IT Committee meeting reports were forwarded for presentation in the Council meetings.
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7.3

ACADEMIC BOARD REPORT

7.3.1.1

The Academic Board consisted of 30 members during 2020:

7.3.1.2

Three Council members

7.3.1.3

The College Principal

7.3.1.4

Three Deputy Principals (Academic, Corporate and Finance)

7.3.1.5

Three Managers of different departments (Curriculum, SSS and TVETMIS)

7.3.1.6 Eight Campus Managers from the eight different campuses
7.3.1.7 Nine Heads of Department from the eight different campuses
7.3.1.8 Two SRC members (Secretary-General and Academic Officer)
7.3.1.9 The Secretary
7.3.2 The Academic Board held five meetings in 2020:
Meeting

Date

Reason

First meeting

21 February 2020

Ordinary meeting

Special meeting

03 June 2020

To approve the Remote Learning Plan to be
implemented during the Covid-19 pandemic.

Second meeting

26 June 2020

Ordinary meeting

Third meeting

04 September 2020

Ordinary meeting

Fourth meeting

06 November 2020

Ordinary meeting

7.3.3 Matters that were discussed in detail and recommended to Council for approval during 2020:
7.3.3.1 Residence Fees of 2020
7.3.3.2 Programme Fees of 2021
7.3.3.3 Skills Centre Programme Fees of 2021
7.3.3.4 Programme Qualification Mix of 2021
7.3.3.5 New Skills Programmes for 2020
7.3.3.6 Remote Teaching and Learning Plan to support students during the Covid-19 Pandemic
7.3.3.7 Covid-19 Code of Conduct to be signed by students during the levels of lockdown
7.3.3.8 Covid-19 Code of Conduct for residence students
7.3.3.9 Student Code of Conduct
7.3.3.10 . Students’ Grievance Policy
7.3.3.11 . Student Residence Policy
7.3.3.12 . Admission Policy
7.3.3.13 . Admission Requirements
7.3.3.14 . The reviews to the SRC Constitution
7.3.3.15 . The reviews on the Assessment Policy
7.3.3.16 . The reviews on the Moderation Policy
7.3.4
7.3.4.1

Other items discussed for presentation to Council:
The Examination Compliance Report of November 2019, Supplementary 2020 and Trimester 2020
examinations.

7.3.4.2

23

The Results Analysis of November 2019, Supplementary 2020 and Trimester 1/2020.

7.3.4.3

The College Improvement Plan for 2020.

7.3.4.4

Report on ICASS and templates to be used by campuses for the reporting on ICASS and ISAT.

7.3.4.5

Annual Performance Plan targets for 2020.

7.3.4.6

SRC Report

7.3.4.7

Bursaries Report

7.3.4.8

TVETMIS Report

7.3.4.9

Sponsorships and gifts received from companies for the best academic performers’ event.

7.3.5

The following reports were noted:

7.3.5.1

Report on placement of students for work-based exposure during and after completing their studies.

7.3.5.2

Report on academic support initiatives availed to students.

7.3.5.3

Report on Health, Wellness and Disability activities and services availed to students.

7.3.5.4

Report on Sports, Arts and Culture activities availed to students.

7.3.5.5

Report on the Lecturer Support System

7.3.5.6

Feedback Report from the Skills Centre on programmes offered

7.4 STUDENT REPRESENTATIVE COUNCIL REPORT
7.4.1 SRC Elections

SRC Elections were held on the 14th of February 2020 at the following campuses:

7.4.1.1


Bethlehem Campus



Bonamelo Campus



Harrismith Campus



Itemoheleng Campus



Kwetlisong Campus



Lere la Tshepe Campus



Main Campus



Sefikeng Campus

7.4.1.2

SRC College elections were held at Black Mountain Hotel and Resorts on 19/02/2020.

The following office bearers were elected:
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Name

Portfolio

Campus

Governance Participation

Masobe E

President

Kwetlisong

Council & Financial Aid Committee

Msimanga N

Deputy President

Bonamelo

Mabizela S

Secretary General

Harrismith

Academic Board & Council

Mothamaha A

Academic

Main

Academic Board

Tshabalala K

Finance

Lere la Tshepe

Financial Aid Committee

Dhlamini I

Media, Marketing & Projects

Bethlehem

Buthelezi A

Sports, Arts & Recreation

Sefikeng

Masiu L

Placement, Wellness &
Disabilities

Itemoheleng

College SRC 2020

7.4.2 SRC training
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SRC training for the college and campus structure was held at Black Mountain Hotel from 18
February – 21 February 2020.

SRC training at Black Mountain Hotel

Topics discussed among others:








Training of the chairpersons from the respective campuses.
CET ACT
NFSAS guidelines
College organogram
College infrastructure developments for 2019
SSS Unit calendar
SRC Constitution and portfolios

7.4.3 SRC inauguration was held at Corporate Office hosted by the Principal Mr VE Mabena and SRC members
signed their oath of office.
7.4.4 SRC had an external meeting at Letsatsi Lodge in Smithfield were the following items were discussed:
 Policies
 Covid-19 Pandemic
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SRC at Letsatsi Lodge in Smithfield

7.4.5

The SRC President and the Secretary took part in all Council meetings of the college and represented
students interest at all times.

Mr E Masobe: Student Representative Council President at College Council Meeting

7.4.6

27

DEPARTMENT MEETINGS ATTENDED BY THE SRC:
Meeting

Date

Purpose

Consultative meeting

16/03/2020-17/03/2020

NFSAS & SAVETSA

SAVETSA Provincial

16/10/2020

SATVETSA Provincial Conference

SATVETSA National

23/102020-25/10/2020

SATVETSA National Conference

7.4.7

NATIONAL CONFERENCE OF SATVETSA:
At the National Conference of SATVETSA that was held at the College of Cape Town, Maluti TVET
College’s SRC member (Ms NA Mothamaha) was elected to serve in the National structure as the
Treasurer General of all 50 Colleges SRC.

Third from the left: Ms NA Mothamaha from Maluti TVET College
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PART C: PERFORMANCE INFORMATION
8.

REPORT BY PRINCIPAL ON MANAGEMENT AND ADMINISTRATION
The 2020 Academic Year started with taxi strikes around the College catchment area and the community
shutdown due to shortage of water and electricity. Nonetheless, operations proceeded as planned although
the country and the whole world was engulfed by Covid-19 Pandemic which resulted in a National lockdown.
The interventions that Management employed made it possible to succeed as it will be shown in Management
reports below.
Without the stakeholders it was going to be difficult to achieve teaching and learning goals. The Covid-19
Steering Committee was very instrumental in ensuring that the necessary protocols were in place and
observed by the College community. Their report is alluded to in the Corporate Affairs report. We thank the
College Council that approved reprioritisation of the budget. The regression in the 2019 audit opinion of the
AGSA was regrettable yet plans were put in place to remedy the situation. Furthermore, the SSS Unit together
with the involvement of Higher Health (HH) officials was able to deliver great work as it will be seen in their
report.
Despite the difficult year the College Academic performance was welcomed. However, the College is
convinced that better results can still be achieved. The incorporation of blended learning was maximised to
achieve best outcomes.
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8.1

CORPORATE SERVICES

8.1.1 HUMAN RESOURCES MANAGEMENT
High Level Organisational Structure
PRINCIPAL
SL13
OFFICE
MANAGER SL10

SHERQ Manager
SL10

TVET =MIS
MANAGER SL10

DEPUTY PRINCIPAL
ACADEMIC SL12
CURRICULUM
MANAGER
PL4

8.1.1.1
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SSS Manager
PL5

Bethlehem
campus Acting
Campus

Bonamelo
campus

Harrismith
campus Acting
Campus
Manager

Itemoheleng
campus

Kwetlisong
Campus Acting
Campus
Manager

Lere la Tshepe
Campus

Sefikeng
Campus

Main Campus
Acting Campus
Manager

DEPUTY PRINCIPAL
CORPORATE
SERVICES SL12

DEPUTY
PRINCIPAL
FINANCE SL12
FINANCE
MANAGER SL10
(SL11) Acting
Finance
Manager

HUMAN
RESOURCES
MANAGER SL10
Acting HR
Manager

Human Resources Administration
HRM implemented the S.O.P for Head hunting process and Office Managers and Campus Managers were
workshopped on the matter.
Council paid Selection Committee adopted the DHET Selection Committee for recruitment processes.
Numerous internal memos were issued with the purpose to assist Campuses/Sites in ensuring compliance
with Policies/Directives and all other Departmental (DHET) Circulars.
DHET Acting Policy has been implemented
DPSA vacancy circular was consulted for advertising in order to reach a wide range of applicants.
Leave credit letters for Council- paid employees have been issued in order to avoid over-granting of leave
Staff who applied for Early Retirement without Liability were processed in 2020 and all received their
benefits within a month.
A lecturer whose case was from the previous years due to disputes within family members delayed the
processing of pensions and this was finalised in 2020.
Even though the unit was faced with a challenge of Covid 19 staff were able to handle matters of
recruitment, contracting of staff swiftly as they quickly had transformed to handling submissions
electronically.
All newly appointed staff were vetted through an external reputable company, MIE.



Out of 14 terminations the 13 staff pensions forms were submitted and loaded on the Pension Case
Management System and 12 were paid out same year.

8.1.1.2


Human Resources Development
With the challenge posed by Covid-19 Pandemic, staff were trained on all safety protocols developed by
Higher Health and Department of Health.



Cleaning staff were trained on fumigation and disinfecting and this saved the costs on payments to external
service providers.



The Unit complied with regulations by submitting 2020 Work Place skills plans and 2019 Annual Training
Report timeously to ETDP SETA.



Financial Assistance (Bursaries) Offered to Employees:
▪ 28 staff members received Financial Assistance and in all instances Academic Staff is given priority
to ensure support on the core Business of the College. Twenty-five educators and three Support Staff
were recipients.
▪ Criteria to select beneficiaries was for those who registered for qualifications which were directly
related to their career paths to improve delivery within their respective work areas.



The College prides itself in the work well done by the six employees who completed their studies successfully
during the 2020 academic year.



College payroll staff received their salaries timeously.



The College has recognised the excellent performances of its employees for the 2019/2020 performance
cycle and as a result Performance Bonuses and pay progressions were paid out to all deserving employees.
It must be noted that all College employees are expected to perform according to set standards and for the
2019/2020 performance cycle none of the entire employees was rated as a poor performer.
Two staff inductions were held and 29 newly appointed staff participated.
IQMS Refresher Course was held for staff which included both HOD’s and Senior Lecturers.
The HRD Unit despite the key vacant position of HRD Officer, managed to timeously submit the following
reports to DHET:
▪ 1st Quarter: January – March 2020
▪ 2nd Quarter: April – June 2020
▪ 3rd Quarter: July – September 2020
Summary of Trainings
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No

2

No

19
16

No

5.

Moderator

No

16
1

Assessor

No

1

Corporate

No

2

32

7

23

2

11

5

16

9

6

1

3

7

10

3

7

p

u

Total

17

o

r

G

e

g

r
A

e

d

e

15

9

2
32

3
1

39

SUB TOTAL

9

34

7

10

7

3
10

3
82

16
10

9

12

3

4

5

12

9.

12
36

46

82

30

44

32

88

46

42

8

82

June 2020 to November 2020
COVID 19: Protocols

44

44

Workshop

56
88

Macmillan Webinars

No

20

training

88
20

20

20

20

12.

Mooddle

No

13.

Job Profiling

No

14.

Assessor

15.

Moderator

16.

Facilitator

17.

Mentoring

1

4

20

13

18

11

7

2

1

No

10

10

3

No

10

10
10

2

No

10

and

No

10

Training

No

109

and

No

Coaching

18

1

16

1

1

2

1

1

2

7

10

6

4

10

5

5

10

4

6

10

8

2

10

3

7

10

5

5

10

3

7

59

50

109

47

57

5

21

20

41

4

33

4

10

Moodle
(August)

19.

1

10

Governance

18.

1

>55

10

0

11.

2

55

32

0

10.

n

G
3

HR Workshop

8.

Total

1

Training

7.

1

<35-

2

SHE Representative

4.

6.

1

<35

January 2020 to March 2020
Taxation and Payroll
Training

3.

Total

2.

Interns

Lecturer

Council College

Support Staff

PIVOTAL

Management
Yes/No

Linked to

Training

Type of

No
1.

M

F

10

109

Fumigation

40

1

Disinfecting Training

109

41

20.

Welding Training

No

21.

Minutes

taking

No

Combating Tender &

No

1

18

41

1

1

2

2

2

8

11

9

2

2

2

334

202

1

1

2

1

1
1

2

Training
22.

3

2

11

3

2

2

334

120

8

11

Procurement Fraud in
Public Institutions.
23.

Labour
on

Law-Impact

Covid-19

2

staff

returning to work
TOTAL

4

102

228

132

203

11

334
416
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Staff Financial Assistance

The College has an interest in developing its staff so that it can perform at expected standard at all times and to
improve its services; hence financial assistance was offered to the 28 staff as follows:
Qualification

Staff category

Number

BED Senior Phase

Educator

7

BED Honours

Educator

3

BED

Educator

1

Honours in Education

Educator

1

PGDHE

Educator

9

Master’s Degree in Education

Educator

3

B.COM

Honours

in Support

1

B COM in Financial Management Support

1

PG DIP

1

Administration

B

Support

COMPT

in

Financial Educator

1

Accounting
TOTAL

28

Out of the 28 Staff offered Financial Assistance six completed their qualifications in the year 2020: As Management
we therefore want to recognise and congratulate them for their achievement:
Surname
Miya
Majong
Molefi
Madimabe

Initials
ST
NS
TF
MP

Designation
Lecturer
Lecturer
Lecturer
Lecturer

Gender
F
F
F
F

Mokoena

TL

Lecturer

F

Mkhaliphi

KL

SHERQ Manager

F

8.1.1.3
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Qualification
Degree of Bachelor of Education
Bachelor of Education Honours
Bachelor of Education Honours
Master of Arts in Higher Education
Bachelor of Education Honours
B.Com. Honours in Business
Administration

Institution
UNISA
UFS
UFS
UFS
UFS
UNISA

Payroll
Salaries were paid timeously to employees on the 15th of each month
Employee Compensation, additional benefits & different types of deductions were also taken care of.
Proof of payments together with the schedules were sent to specific service providers on a monthly basis.
Monthly salary reports were submitted for Finance to be able to assess the financial health of the College
and do reconciliations.
Payroll measures were implemented as per the Payroll Policy.
Continuous maintenance of the employee data on the Payroll System (COLTECH) was done.
Created Job titles, Pay run Groups & Cost Centres on the College system.
Successfully submitted Returns of Earnings to the Department of Labour for the financial year 2019/2020
(COIDA).








Submitted SARS reconciliation for financial year 2019/2020 and SARS Bi-annual for 2020 and generated
IRP5s for the staff.
Despite the challenges posed by the Covid 19 Pandemic, the Unit generally l managed to meet the due
dates on all its functions.
Staff queries were attended to timeously:
Pay progression together with the cash bonuses to the qualifying employees were paid to staff for financial
year 2019/2020
UIF claims are attended on time:
In the year period 2020 6 staff members applied for their UIF claims and were paid.

8.1.1.4 Labour Relations


Disciplined employees are more likely to meet expectations, follow the rules and have good work
relationships with their colleagues and supervisors. Several approaches exist to maintain discipline in
Human Resources Management which include progressive and positive discipline but should these fail,
more stringent measures have to come in, hence the College had to correct the situation that was getting
out of hand and the following were achieved during the 2020 academic year.
Handled

Finalized

Misconduct

12

05

Appeals

02

02

Dismissals

8.2

03

MARKETING

8.2.1 Career exhibition and information session.
The purpose of the event was to create a platform to introduce prospective students to higher learning
institutions.
Three career exhibitions and information sessions were conducted.

Career exhibition and information session at Ficksburg

8.2.2 Outdoor campaigns
Outdoor campaigns are some of the events that happen yearly and are part of the many field excursions that
promotes the College among the communities.
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The Unit embarked on three outdoor campaigns around Thabo Mofutsanyana District Municipality and the
Bergville area.

Information session at Dipelaneng, Kestell.

8.2.3 School visits.
Though 2020 was a difficult year due the Covid 19 Pandemic, five schools were visited to inform learners about
the programmes and services offered at the College.
▪ Bluegumbosch Secondary School
▪ Makwane Secondary School
▪ Nthabiseng Secondary School
▪ Clubview Secondary School
▪ Tsholo Secondary School

Outdoor campaign in Makwane

8.2.4

Celebration of TVET month.
TVET month is celebrated annually in August with the intention to introduce the public, particularly school
learners and others in education, to employment or training to programmes and career pathways that can be
pursuit through skills and programmes offered in the TVET Sector.
.
The following activities were undertaken.
▪ Radio Day: Setsoto FM and QwaQwa Radio
▪ Video development: Sharing success stories
▪ Live streaming
▪ Outdoor campaign
We can reduce the unemployment by 6% by the year according to the NDP Vision 2030 by providing skills to
our communities.
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8.2.5 Digital marketing.
Digital marketing enhanced more traffic, more leads, more business through which, we achieved our business
goals of: increased enrolment & brand awareness. Our customers are always online and are able to reach
us through:
▪ Website
▪ Facebook
▪ Search Engine Optimization:33835 by 03/12/2020
▪ Online teaching was done through QwaQwa Radio
8.2.6

Marketing research
Five surveys were conducted namely Custom market survey (purpose was to check the best tool for
recruitment of students and improvement of the service), Covid -19 survey (purpose was to understand the
attitude, perceptions and behaviour of students regarding Covid - 19), Online lessons Delivery Survey which
(purpose was to identify the most suitable methods to assist students to continue with studies during
lockdown), Student Satisfaction Survey (purpose was to gather feedback from students about their
experiences at the college, including their overall satisfaction with the teaching) and Student Retention and
Success Survey (main objective was to find out whether the college is retaining their students until the level
of success (programme completion) or not).

8.2.7

Outreach campaign (Apply Now campaign)
We partnered with Setsoto Municipality for outreach campaign to assist prospective students to register for
2021.
DATE

PLACE

16/11/2020

Ficksburg

17/11/2020

Clocolan

18/11/2020

Marquard

19/11/2020

Senekal

Information session during Apply – Now campaign
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8.2.8

Awards
Awarded Gold Arrow Award for the third time in row, by PMR Africa Awards at Kopano Nokeng Conference
Centre; Bloemfontein on the 19th October 2020, as best institution contributing to economy of our region
and brand awareness.

8.2.9

Publications and Media
Publications

Name of Media

Achieved/ Not
Achieved

Radio

interview

regarding

registration; QwaQwa Radio

Achieved

campuses/programmes: need intake and new
bursary opened for TVET Colleges.
Government National Handbook

YES Media

Media briefing regarding skills development & QwaQwa Radio

Achieved
Achieved

training.
Media briefing regarding online teaching QwaQwa Radio

Achieved

during Covid - 19 lockdown
Made media briefing regarding campuses that QwaQwa Radio

Achieved

had shortage of students.
Media briefing regarding placement issues.

QwaQwa Radio

Achieved

Post Matric

YES Media

Achieved

Radio

interview

Engineering

regarding

(TVET

Month;

Electrical QwaQwa Radio

Achieved

Artisan

Awareness).
Leadership Magazine

Cape Media

Media briefing regarding 2021 registration and QwaQwa Radio

Achieved
Achieved

NSFAS online applications.

8.3

Maluti TVET College Information and Communication Technology

8.3.1 ICT Team
The ICT Team reports to the DP: Corporate and consists of an Acting ICT Manager, two supervisory IT
Technicians and seven campus Assistant IT Technicians stationed at our different campuses.
8.3.2 ICT Infrastructure
8.3.2.1 Network
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The College consists of two administration sites, one in Bethlehem our Corporate Office where our two main
servers are hosted and one in Phuthaditjhaba our Central Office. We have eight campuses, two engineering,
five business and one skills centre which are all linked with the administration sites via a radio-wave VPN owned
by a third party. The connection to campuses are 20mbps connection whereas Corporate Office has a 100mbps
connection.

8.3.2.2 Servers, OS and Application Software
We have two main servers and four virtual servers running different application software as indicated below:
Physical Server
OS
Dell Linux
Proxmox

Dell

Virtual Server
OS
Virtual 1
Virtual 2
Virtual 3

Virtual 4
MS
Server None
2012

MS Cloud

MS Server 2012
MS Server 2016
MS Server 2016
Setup as a
Webserver
MS Server 2012

None

Main Function
Host virtual servers
Domain Controller
SAGE Pastel (Sequel) Server
SSS Learner Profiler for Psychometric
Testing – Web Application
File Server
COLTECH Server (Student MIS &
Payroll)
QMS System
Host Office 365

8.3.2.3 Safekeeping of Records\Backup Strategy
The table below describes our backup strategy:
Strategy on Site
Strategy Offsite
Register Signed Restore Strategy
1. Backups run during 1.
A
third
party The register is 1.
SAGE Pastel
the night – SAGE provider comes to fetch signed for testing – restore a backup
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Pastel to a backup the backup HDD for that
folder on the server + specific day every day at
Coltech to an external 16:00pm and returns the
HDD
HDD of seven days ago to
2. Responsible
be re-used
technician copies the 2.
The provider stores
backup files to an the backup at his offices
external HDD
far from our offices

of backup, giving in
a
dummy
and receiving back company once a
of
HDD
for quarter
everyday
2.
COLTECH –
restore a backup on
the hot swappable
server once a
quarter

STUDENTS SERVICES AND EXTRA-CURRICULAR ACTIVITIES
8.4.1

Student health & wellness

8.4.1.1 HIGHER HEALTH
HIGHER HEALTH is a non-profit company (NPC) that supports HEIs and TVET Colleges in responding to student
health, wellness and development.
Students are capacitated each year through day-to-day campus activities and the HIGHER HEALTH second
curriculum peer education programme, enabling them to engage at a peer-to-peer level. These engagements also
serve as a tool for HIGHER HEALTH to undertake demand creation as well as for the recruitment of young people
opting for a wide spectrum of services that includes:
• HIV testing services (HTS);
• Medical male circumcision (MMC);
• Contraception;
• Pre-exposure prophylaxis (PrEP);
• Non-communicable diseases (NCDs); and
• Antiretroviral treatment (ART) for HIV positive young people, including the development of adherence clubs.
8.4.1.1.1

Adolescent Girls Young Women(AGYW) Programme within Higher Health

Adolescent Girls Young Women (AGYW), investments at sub-district level aim to reach 188,161, a target that equates

to 40% coverage of the population size estimate of girls aged 15-24 living in the sub-district, with a core package
and a series of differentiated services delivered as layered interventions (biomedical, behavioural and structural),
which are in alignment with South Africa’s National Strategic Plan for HIV, AIDS and TB, 2017-2022 (NSP), which
prioritizes AGYW age 15-24, tracking indicators on new infections, condom use, pre-exposure prophylaxis (PrEP)
and addressing Gender Based Violence (GBV). Investments will also reach younger AGYW and Adolescent Boys
and Young Men (ABYM age 10-14) through capacity support to the Department of Basic Education and also via
older male partners of AGYW in all sub-districts. The programme has strong links to the Global Fund Programmes
(TCC, Sex Work, PWID, MSM and TG) programmes, facilitated through a referral system between programmes.
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Campus

Date

Number

Main

03/11/2020

11

Itemoheleng

05/11/2020

12

Bonamelo

06/11/2020

14

Lere la Tshepe

10/11/2020

87

Harrismith

12/11/2020

63

Itemoheleng

17/11/2020

26

Sefikeng

18/11/2020

40

Lere la Tshepe

23/11/2020

27

TOTAL

280

8.4.1.2 PEER EDUCATORS
In the Peer Educators Programmme peers(students) are trained to facilitate health-promotion amongst peers.
It is the means of sharing health information, values and behaviour with people of the same age, and calibre.
It influences the power of role modelling, support in developing positive group norms and in making healthy
decisions about sexuality and other related issues.
Recruitment of 43 Peer Educators at campuses.
8.4.1.3 PRE/POST-ACTIVATION MEETING
These are meetings that are held before the activations at campuses.
Activation Day is the day when partners are invited to a campus or particular spot to pitch and conduct their
services for our students. This events are repeated a number of times during the year with the hope of instilling
the importance of health to students.
Apart from the usual day to day activities conducted by peer educators, this is a platform where they thrive.
They are given the platform to be in the lead and responsible for assisting partners with filling forms, ordering
students and conducting dialogues and group sessions.
(i)
•

(ii)
•
•
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Activations
Two Pre – activation meetings were held:
(a) Bethlehem Campus on the 05/02/2020
- Stakeholders present were:
▪ IHPS
▪ Right to Care
▪ Higher Health
(b) Kwetlisong Campus on the 06/02/2020
Stakeholders:
▪ Nic Dam
▪ HPCA
Silent Activations
The CHWC also conduct a silent activation where Higher Health is implementing the HIV- self test.
A student/staff member is given counselling, provided with a self-test tool, go in a provided room to test
and later be provided with post counselling.

HIV-AIDS testing: Adolescent girls and young women

Campus

Date

Students
younger than
25

Students younger
than 25
Females

Males
Harrismith

01/10/2020

1

Harrismith

12/10/2020

5

Lere la Tshepe

13/10/2020

8

Sefikeng

14/10/2020

6

Bethlehem

15/10/2020

Itemoheleng

2
LGBTQI

Males

Students
older than 25

Staff
members

Females

1

2

1

1

2

0

1

2

18

2

0

0

1

0

5

0

0

1

03/11/2020

05

12

0

0

0

Itemoheleng

02/11/2020

19

09

0

08

0

Itemoheleng

03/11/2020

05

12

0

0

0

Itemoheleng

02/11/2020

19

09

0

08

0

8.4.1.4

2

Students
older than
25

16
1
LGBTQI

22

LGBTQIA+ AWARENESS

Event was organised in order to celebrate Pride Month. Students and staff celebrated the Awareness day by
wearing colourful clothing. The awareness focused on the following:
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 Challenges that the community experiences with issues such as Gender Based Violence and
Corrective rape.
 Acknowledging that people are unified despite their cultural, religious and sexual orientations

8.4.1.5

DISABILITY AWARENESS- CASUAL DAY

This is an awareness day which focused on educating people on disability and the challenges around it.
The day also addressed the surrounding misconceptions about disability and gave students an
opportunity to have a voice.

Disability awareness at Itemoheleng Campus
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Casual Day
3 December 2020 at Lere la Tshepe Campus

8.4.1.6

GENDER BASED VIOLENCE AWARNESS

Gender Based Violence Awareness took place at the following campuses:
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Date

Campus

Bethlehem

02/09/2020

Harrismith

04/09/2020

Kwetlisong

04/08/2020

Itemoheleng

28/08/2020

Lere la Tshepe

09/09/2020

Main

14/08/2020

Sefikeng

28/08/2020

1.7 ADAPTED HIGHER HEALTH COVID-19 PROTOCOLS
 Protocols on cleaning and disinfecting
 Protocols for meetings
 Protocols for student’s volunteers training
 Protocols on communication for reporting COVID-19 related case
 Protocols on screening, testing and linkage to care and contact tracing
 Do’s and Don’ts protocols
 Use of gloves protocols
 Mental health protocols
2. COLLEGE ATHLETICS
2.1 Athletics events
 Kloppers 20th Marathon was held in Bloemfontein on the 8th February 2020:
Name and Surname

Item

Position

Ramakhabotle Tsholo

21km

4



Free State Championships: Bloemfontein 28- 29 February 2020.
Name and Surname
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Campus

Item

Position

Lomile Emily Koei

Bonamelo

Women 5000m

6

Mareka Mathews Mpafi

Main

Men 800m

17

Motaung Moeketsi

Main

Men 800m

18

Ramkhabotle Tsholo

Main

Men 5000m

6

Daniel Bosiu

Main

Men 1500m

7

Free State Championships: Bloemfontein



Surrender Hill Marathon on 7 March 2020, Clarens.
Name and Surname

Items

Tsholo Ramakhabotle

21.1km

Motaung Moeketsi

2.1km

Position
st

1 of 121
th

19 of 105

Surrender Hill Marathon: Clarens



2020 Spar U/21 and Senior Netball Championships
1 Office administration student from Bonamelo Campus– Princie Pride Motaung, attended netball trials
for the 2020 Spar U/21 and senior netball championships at Bethlehem Graanveld on the 21 November
2020.She proceeded to further final trials on the 28 th November 2020 where she was selected for the
Thabo Mofutsanyane District (TMD) team to participate in the Championships in Bela-Bela from the 6th 12th December 2020.
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Pride Motaung

3. 2020 BURSARY REPORT
3.1 DHET Financial aid scheme
The provision of student financial aid through the Department’s TVET Bursary Scheme and from other funders is
critical access TVET colleges. Maluti TVET College has sound administrative processes in place to disburse the
funds. The Department has developed Bursary Rules and Guidelines which are reviewed annually. The Bursary
Section ensures that students are kept informed of the availability of financial aid. A Financial Aid committee meets
on a monthly basis. The SRC Chairperson, SRC Finance Officer and CSRC Finance Officers all serve on this
committee.
V120, T120 & S120 Students on NSFAS funding & remittance list:
Campus

NO. of students Tuition fee

Allowances

Total

Bethlehem

792

R

6 241 868,05

R 16 217 175,00

R 22 459 043,05

Bonamelo

943

R

7 604 446,33

R 11 337 975,00

R 18 942 421,33

Harrismith

706

R

5 126 241,19

R 11 773 550,00

R 16 899 791,19

Itemoheleng

937

R

9 299 348,09

R 10 070 225,00

R 19 369 573,09

Kwetlisong

93

R

496 062,00

R

R

Lere la Tshepe

856

R

11 230 845,92

Main

752

R

Sefikeng

292
5371

TOTAL

1 195 800,00

R 11 947 875,00

R 23 178 720,92

5 037 751,43

R

8 376 050,00

R 13 413 801,43

R

6 956 285,04

R

5 741 900,00

R 12 698 185,04

R

51 992 848,05

R 76 660 550,00

R 128 653 398,05

2020 Paid allowances to students

Campus
Bethlehem
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1 691 862,00

NO. of students
791

Amount
R 17 419 663,88

Bonamelo
Harrismith

928
700

R 12 553 439,53
R 12 908 697,89

Itemoheleng
Kwetlisong

884
98

R
R

Lere la Tshepe
Main

857
733

R 12 572 283,83
R 9 541 674,34

9 833 620,15
1 234 712,79

Sefikeng
295
R 5 756 689,56
TOTAL
5286
R 81 820 781,98
Above payments we done in different tranches as per the bursary rules and guidelines.
4 tranches were done during the National lockdown period.
Trimester 1 students whom appear on the NSFAS funding and remittance list have
received allowances up to the approved extended period (till July).
Semester 1 students whom appear on NSFAS funding and remittance list, have
received allowances up to the approved extended period (till October).

Other funding:
W&R SETA funding
2019 W&R SETA BURSARY (CONTINUING STUDENTS FOR 2020)
1st Tranche to be paid
2nd Tranche to be paid
(Tuition & Allowances )for to the college for 14
NO. of students Total funding
28 students
continuing students
02
R
61 740,00

Campus
Harrismith
Lere la Tshepe

06

R

21 520,40

Main

06

R

18 330,80

14

R

460 251,00

TOTAL

R 820 034,35

R

460 251,00

INSETA funding

Tuition Amount
NO. of students Approved

Allowances Amount
Approved

SETA

Campus

INSETA

Harrismith

27

R36 765,42

R175 500,00

INSETA

Lere la Tshepe

43

R107 378,31

R279 500,00

70

R144 143,73

R455 000,00

TOTAL

CATHSETA funding
Campus
Lere la Tshepe
TOTAL
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NO. of students Total approved (Tuition & Allowances )
30

R721 047,37
R721 047,47

Total Amount Approved
R599 143,73

R599 143,73

AFRIMAT funding:
NO. of
students

Campus
Itemoheleng

Total approved
(Tuition )

18

TOTAL

1st Tranche paid to
college

2nd Tranche to be
paid to college

R40 252,89

R21 346,79

R19 906,10

R40 252,89

R21 346,79

R19 906,10

MQA funding:
Total approved (Tuition
NO. of students & allowances )
Total amount received

Campus
Itemoheleng

9

TOTAL

4.

R81 650,80

R81 650,80

R81 650,80

R81 650,80

COVID-19 INTERVENTIONS:

4.1 Academic Support
4.1.1 Students
During Covid-19 National Lockdown, students were supported through the following measures:


Lessons were broadcasted over QwaQwa Radio station. The focus of the radio station lessons was
on shared subjects carrying large student numbers.

April 2020

July 2020

2 weeks lesson presentations

4 weeks presentations

Lecturers broadcasted lessons over QwaQwa Radio Station



Online learning. Learning material were loaded onto the Maluti TVET College website to assist students
with subjects and modules:
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4.1.2


Lesson Format

Total Lessons on Website

Power Point Presentations

445

Previous Question Papers

35

Voice notes

21

Videos

19

E-Books

1

Links

2

Word Documents

2

Lecturers

Each lecturer received a laptop and data to ensure that academic material and presentations for
students were created and shared with students on the College Website.

Lecturers received laptops

4.2

Student support interventions

4.2.1 Covid-19 trainings
The Student Support Services officials together with Higher Health officials conducted several trainings
to create awareness on Covid-19 rules, regulations and protocols.
Trainings took place as indicated below:
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Campus

Date

Time

Attendees

Kwetlisong

04/06/2020

11:00

Office Managers, Cleaners, Admin Staff and SLO Officers

Kwetlisong

04/06/2020

13:00

Security Staff

Harrismith

04/06/2020

09:30

Office Manager, Cleaning staff, general workers, classroom
assistants, and security personnel
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Harrismith

04/06/2020

10:00

Cleaners, Grounds men, Office Manager

Kwetlisong

08/06/2020

11:00

SLOs, SRC and Peer Educators

Main

08/06/2020

12:00

Lecturers

Main Campus

08/06/2020

12:00

Lecturers

Bethlehem

09/06/2020

09:00

Administrative Staff, Senior Lecturers, Placement Officers

Itemoheleng

09/06/2020

09:00

Lecturers

Itemoheleng

09/06/ 2020

12:45

Lecturers

Kwetlisong

10/06/2020

09:30

Lecturers

Lere la Tshepe

11/06/ 2020

10:00

Lecturers

Harrismith

15/06/2020

09:30

Lecturers

Harrismith

15/06/2020

12:00

Lecturers

Bethlehem

17/06/2020

09:30

Lecturers

Bonamelo

17/06/2020

09:30

Lecturers, SLO

Sefikeng

17/06/2020

10:00

Lecturers, SLO, Classroom Assistants, Senior Lecturers

Bonamelo

18/06/2020

09:30

Lecturers

Lere La Tshepe

18/06/2020

09:30

Lecturers

Sefikeng

18/06/2020

08:30

Lecturers, Classroom Assistants

Corporate Office

22/06/ 2020

09:30

Staff members

Sefikeng

23/06/2020

10:00

Lecturers(1), Cleaning Staff(2), Admin Support(2)

Covid – 19 training at Kwetlisong Campus

4.2.2 Screeners
Screeners were recruited at each campus. Screeners received training and PPE to assist with all Covid19 relevant duties on entry of campuses.

Screening at Harrismith Campus

4.2.3

Sick bay
Each campus was furnished with a sick bay to assist students and staff that showed any Covid19 related symptoms.
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Sick bay at Lere la Tshepe Campus

4.3

COVID-19 PROTOCOLS
The following adapted Higher Health COVID-19 protocols were approved:


Protocols on cleaning and disinfecting.



Protocols for meetings.



Protocols for student’s volunteers training.



Protocols on communication for reporting COVID-19 related case.



Protocols on screening, testing and linkage to care and contact tracing.



Do’s and Don’ts protocols.



Use of gloves protocols.



Mental health protocols.

4.4 OTHER COVID-19 INTERVENTIONS

5.
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More cleaners per site were employed.



College website was zero-rated to facilitate access of teaching and learning material.



COVID-19 steering committee meetings at College level and at all College sites.

Best performers awards

The Best Academic Performers of 2019 Awards were held on the 30th of October 2020 in Harrismith. This award
ceremony was organised to celebrate the best performing students per campus and the overall best performers
of Maluti TVET College.
Best performers per Campus: 2019
Campus

Student No.

Surname & Initials

ID NR

Total for 2019

Ranking

Bethlehem

2018010591

Mofokeng T

9712050604082

91%

1st

2018010635

Likate MA

9706110853085

88%

2nd

2018010650

Dhlamini NR

9707221241087

82.1%

3rd

2017060078

Hloele TL

9407285549083

89%

1st

2018020111

Mokhoke PV

9111180152080

85%

2nd

2018020557

Mofokeng L

9805090542088

81.5%

3rd

2019040247

Mphothi T

0005040545088

86%

1st

2019040322

Selepe TH

9801200603084

84%

2nd

2019040160

Mphuthi WE

9801090719081

83%

3rd

2019050079

Masabala T

0004065782080

83%

1st

2019050416

Khiba MV

9907120552085

82,2%

2nd

2019050266

Morajane PR

0101306182086

81,7%

3rd

2017060064

Chaka JN

9212305439087

84%

1st

2017060720

Gamede VL

9706205522082

82%

2nd

2016050285

Mokoena KJ

9511026033081

76%

3rd

Mahlatsi L

0009225411082

82%

1st

2018070125

Seeqela TN

9908095769084

80%

2nd

2019070225

Molakeng MM

9108020291086

79,7%

3rd

2018080601

Mosia, TP

9010296051089

88%

1st

2019080202

Mofokeng S

9711036126087

86,2%

2nd

2015080107

Makeleketla, MA

8911040571085

84%

3rd

2019090015

Mofokeng MK

0003215204086

80%

1st

2019090014

Matheatau DM

9907190864089

75%

2nd

2019090001

Mofokeng TW

9808035590089

74.5%

3rd

Bonamelo

Harrismith

Itemoheleng

Kwetlisong

Lere

la 2019070457

Tshepe

Main

Sefikeng



Best performing students per programme: NCV & NATED
NCV:
Hloele TL
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9407285549083

V119

89%

Bonamelo Campus

R191:
Mofokeng T



9712050604082

S119

91%

Bethlehem Campus

Overall best performer at the college:
Mofokeng T, Bethlehem Campus, 91%



Sponsorships for the best academic performers of 2019 Awards Ceremony

Via Afrika

Romeo Twins

Hoogland Pers.

Future Managers

Alicanie Book Distributors

Oxford University Press

Pearson South Africa

Macmillan Education

6. EXIT SUPPORT
6.1. Placement (WIL) Unit
Work Integrated Learning (WIL) is a strategic priority at Maluti TVET College. This view arises from the
fact that the phase following the theoretical training of a student is a key aspect to ensure that the respective
students are prepared for the working environment. They trained and studied for. The Placement Unit
consist of several sub-sections which include:
6.1.1 Work Based Exposure (WBE):
WBE is a short period of structured workplace learning in a real-world workplace, as part of an institutionbased programme of study. It is aimed at developing basic job competence though the application in the
workplace of knowledge and skills acquired at the College. Workplace-Based Experience is essential in
preparing students for employability. It provides students with an understanding of the nature of the
workplaces in their chosen field of training. It capacitates them to apply College learning in the context of
real workplace operations.
6.1.2

Student Placements:

6.1.2.1 SETA Partnerships
SETA’s facilitate training for out-of-school youth as well as anyone who needs additional skills and further
training. The members of a SETA include employers, trade unions and government departments. SETA’s
have been established by the Labour Department to assist with the Skills Development Act.
6.1.2.2 International Partnerships.
The South African Government has identified shortage of skills as an imperative for South Africa’s
participation in the 4th Industrial Revolution. By Maluti TVET College students participating in Chinese
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Culture Exchange Programme, they will be in a better position to contributre to the development and
growth of our economy.
Chinese Culture and International Education Exchange Centre:
International Placement of 09 Mechanical Engineering students
No

Surname

Name

Gender

1

Mtshali

Busisiswe

Female

2

Xulu

Sibusiso

Male

3

Lenyane

4

Mokhobo

Relebohile
Patience
Calvin Thato

5

Buthelezi

Ndumiso

Male

6

Mooko

Lerato

Female

7

Makhalemele

Lebohang

Male

8
9

Tsotetsi
Miya

Lefu
West

Male
Male

Female
Male

Course

Campus

Mechanical
Engineering N6
Mechanical
Engineering N6
Mechanical
Engineering N6
ERD L4
Mechanical
Engineering N6
ERD L4
Mechanical
Engineering N6
ERD L4
ERD L4

Itemoheleng
Campus

Funded by

MERSETA

2020 Placement statistics: Placed students
Quarter 1
Funded
ETDP

by

Construction
SETA

Quarter 2

Construction
SETA Funded
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Quarter 4
CATHSSETA
17 New approved funding 2020/2021
INSETA
New project
24 2020/21

Apprenticeships
Placement
Funded by dep of
health
03 Funded by WR SETA

07

Agri SETA
12
Funded
by
NSF
Motor
Bank SETA
26 Mechanic
Welding Skills
Programme
Funded
by
Funded
by
INSETA
12 TETA SETA
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Quarter 3

25
15
02

05

TOTAL FUNDED

44 TETA SETA Skills Programme

32

29

NOT FUNDED

87 Total Funded

74

Funded
by
TETA SETA
20 NSF Boiler

07

WBE (Exit-Level)

70 Not Funded

CHIETA SETA 08 NOT FUNDED

06

TOTAL

201

Funded
CHIETA

06

by

5

NSF Welding

Funded
by
W&R SETA
45 NYDA

25

ETDPSETA
CDO’S

0

WBE (Pre-Exit
04 Level)

60

WBE (Exit-Level)

0

Learnership Placement

0

Apprenticeships Placement

7

TOTAL

141

Funded
by
WBE
CATHSSETA 28 Level)
Mechanical
Engineering
China funded

(Exit-

0

09

Funded
by
Dep. of Health 03
Not Funded

446

Total funded

225

Funded by
WR SETA

62

TOTAL

140

WBE (Pre-Exit
Level)
WBE
Level)
TOTAL

(Exit-

41
724

GRANT TOTAL PLACED FOR 2020: 1206
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SETA FUNDING
W&R SETA

AGRI-SETA
BANK SETA
CATHSSETA

TETA SETA

CETA
CHIETA

NYDA
INSETA
FOODBEV

ETDP SETA

6.1.2.3 Host Employer Partnerships
A host employer partnership is a partnership between Maluti TVET College and private and government
institutions with the goal of placing students for a certain timeframe within that host company. The ultimate
purpose of placement of students within the institution is to ensure that students receive adequate work
experience that will enable them to become proficient employees or small business owners in their
chosen field of study
Host employers

Total partnerships

Private entities

111

Public entities

188

TOTAL:

299

6.1.3 Covid-19 Pandemic: WIL interventions & Support


Continuous monitoring (Risk Assessment Checklist) of interns placed at host employers, and the
adherence to health and safety directives on the side of both parties.



Continuous communication with host companies with regards to steps taken to ensure that safety
measurements are in place.
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Regular follow-up with host companies on the return of interns to the workplace.



Continuous communication with SETA’s with regards to payment of stipends to the College.



As directed by the President, continuous payment of interns during the National Covid-19 lockdown.



All NSFAS -funded students received their allowances as received.

9. COLLEGE PERFORMANCE AND ORGANISATIONAL ENVIRONMENT
The targets as set by the College Council and approved by the Minister of Higher Education and Training, Science
and Technology were partially met due to the impact of Covid-19 Pandemic. The intake of students was reviewed
with two instead of three trimesters and one semester instead of two semesters for Business and Utility Studies.
The College was not prepared for the blended teaching and learning with minimal capacity in the area yet through
trainings and collaborations, the College made significant progress in achieving set targets.
One of the areas that was greatly affected was the short skills programmes which depends largely on collaboration
with various entities. The lockdown halted the implementation of plans in this regards. Furthermore, the employers
were also reluctant to allow interns on their premises which was a setback. The apprenticeship targets were also
impacted by the pandemic situation.
9.1

2020 EXAMINATION RESULTS

9.1.1

National, Regional and Provincial rankings
Subjects pass rates:

Name of

Programme

Entered

College

Retention

Wrote

Passed

Pass

Pass

National

GP & FS

FS

rate

passed

wrote

rate

rate

Position

Position

Position

(%)

(%)

(50)

(12)

(4)

entered
MALUTI

NCV

TVET

R191 NS

COLLEGE

AUG
R191 NS

29 080
2 316
1611

76,1

22 124

18 136

82,0

62,4

18

4

2

66,4

1 538

914

59,4

39,5

23

6

3

59,2

954

587

61,5

36,4

20

6

2

82,0

7 390

5 336

72,2

59,2

25

7

2

Nov.
R191 BS

9 011

The College obtained position 18 Nationally, position 4 in the GP & Free State Region and position 2
Provincially in NCV programme in 2020 November examinations. In Engineering studies, it obtained
position 23 and 20 in trimester 1 and 2 respectively, position 6 Regionally in both trimesters and in
Business and Utility Studies, it obtained position 25 Nationally, position 7 Regionally and position 2
Provincially. The subject pass rate was 82% in NCV, 72,2% in Business and Utility Studies and 59,4%
and 61,5% in trimester 1 and 2 respectively.
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9.1.2

College analysis
CERTIFICATION, PROGRESSION AND RETENTION RATES: 2020

378 88 75% 93%
237 180 47% 84%
245 82 66% 88%
120 112 37% 72%

559 379 120 68% 89%
379 165 124 44% 76%
162 57 56 35% 70%
2795 1581 762 57% 84%

40 62% 80% 94%
70 44% 65% 87%
45 47% 63% 94%

780
967
736
98 26% 51% 75% 1020
0 10% 10% 89% 35
845
892
207
98 24% 48% 76% 5482

523 394 101
35 31 3

89% 219 197 97 53 49% 76% 90%
86% 452 403 225 100 56% 81% 89%
78%
84% 1604 1449 745 308 51% 73% 90% 558 425 104

WROTE
PASS 7/7 OR
4/4
PASS 5+6/7 OR
3/4
PASS ALL IN
ONE SITTING
PROGRESSION
RATE
RETENTION
RATE

ENROL

RETENTION
RATE

PROGRESSION
RATE

TOTAL

PASS ALL IN
ONE SITTING

PASS 4/4

PASS 3/4

WROTE

ENROL

RETENTION
RATE

PASS 4/4

93% 239 225 140
86% 386 335 147
87% 308 289 136
65%

PROGRESSION
RATE

R191 ES

PASS 3/4
PASS ALL IN
ONE SITTING

WROTE

ENROL

RETENTION
RATE

501
499
372
323

PROGRESSION
RATE

Bethlehem
541
Bonamelo
581
Harrismith
428
Itemoheleng
497
Kwetlisong
Lere la Tshepe 626
Main
440
Sefikeng
207
TOTAL
3320

R191 BS

PASS 5+6/7
PASS ALL IN
ONE SITTING

ENROL

WROTE

CAMPUS

PASS 7/7

NCV

726
834
661
717
31
756
782
162
4669

518
384
381
221
3
476
390
57
2430

128
250
127
210
0
173
224
56
1168

71%
46%
58%
31%
10%
63%
50%
35%
52%

89%
76%
77%
60%
10%
86%
79%
70%
77%

93%
86%
90%
70%
89%
89%
88%
78%
85%

The College obtained the 52% of students who obtained certificates in one sitting, 77% of students who
progressed from one level to the next and the retention rate of 85%. The performance in fundamentals was
recorded as follows:


English L2-4

76%



Life Skills and Computer Literacy L2-4

80%



Mathematical Literacy L2-4

82% and



Mathematics L2-4

56%

National Certificate (Vocational)
DISTINCTIONS

SUBJECT PASS
RATE

SUBJECT
RETENTION RATE

SUBJECTS
ENROLLED

SUBJECTS
WRITTEN

SUBJECTS
PASSED

DISTINCTIONS

SUBJECT PASS
RATE

SUBJECT
RETENTION RATE

SUBJECTS
ENROLLED

SUBJECTS
WRITTEN

SUBJECTS
PASSED

DISTINCTIONS

SUBJECT PASS
RATE

SUBJECT
RETENTION RATE

SUBJECTS
ENROLLED

SUBJECTS
WRITTEN

SUBJECTS
PASSED

DISTINCTIONS

SUBJECT PASS
RATE

SUBJECT
RETENTION RATE

TOTAL

SUBJECTS
PASSED

L4

SUBJECTS
WRITTEN

L3

SUBJECTS
ENROLLED

L2

Bethlehem

1766

1672

1469

112

88%

95%

1468

1388

1181

47

85%

95%

1167

1130

919

28

81%

97%

4401

4190

3569

187

85%

95%

Bonamelo

2376

2024

1469

46

73%

85%

1716

1603

1113

35

69%

93%

997

939

648

5

69%

94%

5089

4566

3230

86

71%

90%

Harrismith

2367

2229

1685

119

76%

94%

914

883

680

14

77%

97%

493

467

400

21

86%

95%

3774

3579

2765

154

77%

95%

Itemoheleng
Lere
la
Tshepe

3156

2680

1366

58

51%

85%

779

720

540

26

75%

92%

510

489

343

9

70%

96%

4445

3889

2249

93

58%

87%

2364

2180

1739

70

80%

92%

1686

1606

1394

36

87%

95%

1137

1110

739

17

67%

98%

5187

4896

3872

123

79%

94%

Main

2006

1844

1170

34

63%

92%

1175

1098

683

10

62%

93%

766

751

525

13

70%

98%

3947

3693

2378

57

64%

94%

Sefikeng

1347

1176

691

11

59%

87%

597

560

368

6

66%

94%

322

303

207

0

68%

94%

2266

2039

1266

17

62%

90%

TOTAL

15382

13805

9589

450

69%

90%

8335

7858

5959

174

76%

94%

5392

5189

3781

93

73%

96%

29109

26852

19329

717

72%

92%

CAMPUS
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R191 Business Studies

SUBJECT PASS RATE

SUBJECTS
ENROLLED

SUBJECTS WRITTEN

SUBJECTS PASSED

DISTINCTIONS

SUBJECT PASS RATE

SUBJECTS
ENROLLED

SUBJECTS WRITTEN

SUBJECTS PASSED

DISTINCTIONS

SUBJECT PASS RATE

SUBJECT RETENTION
RATE

SUBJECTS
ENROLLED

SUBJECTS WRITTEN

SUBJECTS PASSED

DISTINCTIONS

SUBJECT PASS RATE

SUBJECT RETENTION
RATE

DISTINCTIONS

Bethlehem

450

432

357

24

83%

96%

429

418

291

4

70%

97%

396

381

238

2

62%

96%

1275

1231

886

30

72%

97%

Bonamelo

934

833

610

24

73%

89%

817

774

353

7

46%

95%

699

668

339

7

51%

96%

2450

2275

1302

38

57%

93%

Harrismith
Lere
la
Tshepe

604

575

396

16

69%

95%

499

481

333

5

69%

96%

447

439

254

5

58%

98%

1550

1495

983

26

66%

96%

695

653

414

5

63%

94%

227

222

147

2

66%

98%

321

307

225

17

73%

96%

1243

1182

786

24

66%

95%

TOTAL

SUBJECT RETENTION
RATE

CAMPUS

Main

SUBJECT RETENTION
RATE

TOTAL

SUBJECTS PASSED

N6

SUBJECTS WRITTEN

N5

SUBJECTS
ENROLLED

N4

870

805

576

16

72%

93%

794

744

488

14

66%

94%

819

795

601

23

76%

97%

2483

2344

1665

53

71%

94%

3553

3298

2353

85

71%

93%

2766

2639

1612

32

61%

95%

2682

2590

1657

54

64%

97%

9001

8527

5622

171

66%

95%

R191 Engineering Studies

SUBJECTS WRITTEN

SUBJECTS PASSED

DISTINCTIONS

SUBJECT PASS RATE

SUBJECT RETENTION RATE

SUBJECTS ENROLLED

SUBJECTS WRITTEN

SUBJECTS PASSED

DISTINCTIONS

SUBJECT PASS RATE

SUBJECT RETENTION RATE

SUBJECTS ENROLLED

SUBJECTS WRITTEN

SUBJECTS PASSED

DISTINCTIONS

SUBJECT PASS RATE

SUBJECT RETENTION RATE

TOTAL

N1

273

0

0

0

#####

0%

59

57

11

0

19%

97%

332

57

11

0

19%

17%

N2

506

466

246

8

53%

92%

164

149

49

0

33%

91%

670

615

295

8

48%

92%

N3

210

190

77

2

41%

90%

210

190

77

2

41%

90%

N4

182

175

90

0

51%

96%

182

175

90

0

51%

96%

N5

130

127

75

4

59%

98%

130

127

75

4

59%

98%

N6

92

88

57

0

65%

96%

92

88

57

0

65%

96%

1393

1046

545

14

52%

75%

1616

1252

605

14

48%

77%

LEVEL

TOTAL
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KWETLISONG

SUBJECTS ENROLLED

ITEMOHELENG

223

206

60

0

29%

92%

10.PERFORMANCE REPORTING
10.1 ANNUAL PERFORMANCE ACHIEVEMENTS
STRATEGIC
OUTCOME
SO 1
Expanded
access to TVET
college
opportunities

OUTPUTS

1.1 Students
enrolled
and
managed
as per
enrolment
plan

OUTPUT
PERFORMANCE
INDICATORS
Number of
students enrolled
in different
programme types

TVET COLLEGE
2020 PLANNED
TARGET
10927

TVET
COLLEGE 2020
ACHIEVEMENT
8636

3919

4508

5222

3824

105

107

1100

197

0

0

180

0

410

0

100

70

3

0

*NCV

*Report 191

*PLP

*Occupational
qualifications

*Trades (COS)

*Higher
Certificates

*Shorter skills
programmes
(accredited and
non-accredited)
1.2 College
student
accommod
ation is
optimally
utilized
SO2
Improved
success and
efficiency of
TVET systems

2.1 Apprentices
in trade
programmes
qualify and pass
trade test

Occupation rate
(%) per enrolment
cycle

EXPLANATORY REMARKS
Total performance

The over‐enrolment in NCV
was as a results of high
progression rate and low
dropout rate. Students who
were admitted were retained
in the College system
The low intake of students in
R191 was as a results of
Covid‐19
Pandemic impact and
lockdown. The planned intake
for trimester 3 Engineering
and semester 2 in Business
and Utility Studies did not
materialise due to Covid‐19 Pandemic
impact
The 2 students over‐enrolled
in PLP could be accommodated in the
classroom size
College under performance in
this category due to
Covid –
19
Pandemic and lock down impact other
programmes overlapped due to
lockdown so we could no
proceed registering for the
next quarters or semester
during the year.
No offering
The College did not reach
target as this Programme has
to be moved from university
to the college registration.
Processes are in place to make
sure that the Programme is
run fully by the college
The impact of Covid‐19
Pandemic
which resulted in no intake as planned

Number of students was moved
from Lere la Tshepe to Bonamelo
hostels to observe social distancing
during examination and to adhere
to all Covid–19
Pandemic
protocols by hostel
residing students.
The target could not be reached due to
the Covid – 19 Pandemic impact and

Number of
artisans exiting
COS or college

students spent time at home due to the
lockdown. Some employers were also
reluctant to welcome students back due
to social distancing and Covid-19
Pandemic
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STRATEGIC
OUTCOME

OUTPUTS

2.2 Students
complete
qualifications
and programmes
and exit the
college

2.3 NCV
students
complete
qualification
within 3 years
2.4 PLP students
are retained

2.5 PLP
student’s
progress into
initial
programmes of
choice

SO3
Improved
quality of
TVET college
provision

3.1 College
councils are
constituted and
comply with
standards
3.2 Examinations
are conducted
with minimum
irregularity
reported

OUTPUT
PERFORMANCE
INDICATORS
Number of
students at exit
levels exiting
college
programmes
*Number of
students exiting
NCV L4

TVET COLLEGE
2020 PLANNED
TARGET
1300

TVET
COLLEGE 2020
ACHIEVEMENT
859

300

329

1000

530

EXPLANATORY REMARKS
Performance target totals

Level 4 student
college

registered at the

N6 semester
Student registered
at the college during reporting period

Number of
students exiting
N6
68

87

68

36

100

94

100

94

Retention rate (%)
in PLP

Progression rate
(%) of PLP
students

% compliance with
governance
standards

College managed to retained the
PLP students some students did
drop out due to COVID impact on
student attendance.
College performed below target and
processes have been put in place to
improve
performance.
PLP 2020
Progression rate is determined by the
tracing of all
students
registered
for their first
choice
Programme.
The students that progressed with other
colleges
could not be
traced as
there is no link to enhance tracing.
The meetings had to be
rescheduled and be attended
virtually in order to meet set
compliance standards.
The examination rules were adhered to
with minor disruptions like late coming.
Apart from

% compliance with
examinations
standards and
policy

late coming, the Covid-19

Pandemic protocols were workshopped
properly and adhered to. External
monitoring by DHET & UMALUSI
showed same results after monitoring.

3.3 More
students meet
the requirements
for writing
examinations
3.4 TVET college
lecturers are
placed in
industry for
specified periods
to gain relevant
experience
3.5 Partnerships
signed for
improving
teaching and
learning and
relevance of
programmes

SO4
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4.1 More
students are

% of registered
students (based
on subject
enrolment)
qualifying for
examinations

83

82

6

0

300

299

No Lecturers were placed during the
quarter due Covid-19
Pandemic restriction and
national lockdown. College target
placement of lecturer was not met due
to
Covid-19
Pandemic restrictions and companies
were
working under strict Covid-19
Pandemic rules.

700

467

More student shows to be registered in
the fourth quarter due to most of the

% of TVET college
lecturers placed in
industry

Number of
partnership
agreements
(locally and
internationally) for
purposes of
exchanging and/or
placing college
students and /or
lecturers
Number of
students enrolled

Only the subminimum was considered
due to
Covid-19
Pandemic whilst 80% attendance rate
was
discarded due to COVID‐
19. Most students
were able to write as a result.
The restrictions of Covid-19
Pandemic did not
allow any placement of lecturers with
industry as employers had reservations

STRATEGIC
OUTCOME

Improved
responsivene
ss of TVET
colleges to
the world of
work

OUTPUTS

enrolled in
identified
programme
offerings relating
to OIHD and
priority skills
4.2
Entrepreneurship
hubs are
established and
supported
4.3 Students are
placed for WBPL
at exit levels

OUTPUT
PERFORMANCE
INDICATORS

TVET COLLEGE
2020 PLANNED
TARGET

TVET
COLLEGE 2020
ACHIEVEMENT

Occupational time periods TVETMIS
errors were corrected at the last quarter
when final submission was made for all
students

in programmes
relating to OIHD
and priority skills

Number of
students engaged
in
entrepreneurship
programmes and
initiatives
Number of
students placed
for WBPL at exit
levels

EXPLANATORY REMARKS

15

0

Due to Covid‐19
Pandemic impact.
Currently students are
continuing with their
apprenticeship training

880

1428

Performance totals

150

111

830

1317

College did not meet target
New students were placed
due to Covid‐19 Pandemic
challenges companies have
to adhered to COVID
protocols to control the onside numbers
College did meet target
New students were placed
due to Covid‐19 Pandemic
challenges companies have
to adhered to Covid-19
pandemic
protocols to control the onside numbers

*Number of
students placed
for WBPL at NCV
L4

*Number of
students placed
for WBPL at N6

10.2 STRATEGY TO DEAL WITH UNDERPERFORMANCE
10.2.1

Strategies to improve learner performance and adapt to Covid-19 Pandemic situation
Despite disruptions at the beginning of the 1st quarter: the community protests about the scarcity of
water and electricity outages and later the NSFAS allowances demands from students at some QwaQwa
campuses, teaching and learning went well until the lockdown was announced at the end of the quarter.
A very successful Special Academic Event to improve on 2020 results was hosted for the 2nd year in
February.
Best performing campuses and lecturers received awards.


Campuses in which most programs all subjects, 4/4 and 7/7, per level were passed.



Campuses in which most programs all subjects on one level met the target of 80% subject pass

rate.
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Campus that excelled in the verification of marks



Top 3 performing lecturers per campus in November 2020 examinations.



Campus that excelled in the management of attendance



Best campus in the 2019 academic year

Campus Managers presented their 2020 November results indicating poor performing subjects and
explaining management plans with interventions for improvement. Best practices were highlighted as
well.
An interpretation of the subject analysis was done to identify challenges and introduce specific
interventions in subjects in which students under performed. Results were also compared to ICASS
marks. These informed the College Improvement Plan. The plan included quarterly class visits to support
and mentor newly appointed lecturers and lecturers who offered subjects in which students performed
poorly. Challenges were also identified through student questionnaires. Where programs/subjects were
shared by campuses, best performing lecturers/campuses offered in house training sessions to poor
performing lecturers/campuses.
Dr Radile – DPA at Goldfields College acted as scholar by observing, providing advice, wrapping up at
the end of each day and proposing the way forward.
He summarized the event as follows:


This was a high calibre event that was professionally organized and well executed.



The debates and engagements were high level. Management will speak with one voice.



Improvement of student outcomes and welfare was at the heart of all presentations. CORE.



This is why we are on the international map. We have systems and processes in place.

He also mentioned that the link between the discussions and presentations with the teaching and learning
plan, was visible.
The College Teaching and Learning Plan was submitted in February and received an overall GOOD
rating. Six of the eight items were rated GOOD and two AVERAGE. Due to Covid-19 pandemic the
College had to make adaptions to the plan.
The Regional Office monitored the implementation of the Teaching and Learning Plan in September with
emphasis on the implementation of the plan. The team visited Main Campus and commented on the
regular in- house trainings and topics covered: The link between the Teaching and Learning Plan and
the Operational Plan was established. The monitoring of portfolios; the implementation of the College
Improvement Plan; adapting to the Covid-19 pandemic situation were undertaken.
The lockdown forced campuses to switch to blended teaching and learning on various platforms:
Canvas; WhatsApp; Google Drive: Face Book; You Tube and You Tube channels. Every effort was made
to catch up and keep on schedule. Lesson presentations, previous question papers, study material
availed by Future Managers and Macmillan as well as additional exercises and voice notes were
uploaded on the College Web Site. A lecturer guide on how to present on line lessons was developed.
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In April the College engaged with QwaQwa Radio Station and 32 lesson were presented, focussing on
subjects that are shared across campuses and carrying large student numbers. In June and July 59
lessons were presented on QwaQwa Radio Station over a period of four weeks. This time NCV lessons
were included as well as lessons poor performing subjects.
During the lockdown an assessment gap analysis was done and an assessment catch-up plan
developed administer all outstanding assessments as soon as students could return for teaching and
learning. The conduct of assessments were monitored by means of daily reports received from
campuses. The College Assessment Schedule was revised to adapt to the situation. A remote
teaching and learning roll out plan was drafted, timetables adapted and campuses switched to a 6day teaching and learning cycle to accommodate students who returned in a staggered manner. Faceto-face teaching and learning sessions were scheduled for practical components of subjects/practical
subjects but limited time could be allocated to different levels and subjects while other subjects and the
theoretical content of subjects were dealt with by means of remote teaching and learning. Thus the
College had to introduce unplanned blended learning without resources and capacity building.
A student guide was developed to prepare and support students with remote teaching and learning. It
included information on where to get IT support, whom to contact for study support, study methods for
remote teaching and learning, the catch-up timetable for the specific campus and assessment dates.
Study packs with question papers and additional exercises and lessons were prepared and students
collected them from the campuses.
A student survey was conducted to establish how students experienced remote teaching and learning
and got information about their needs and challenges. The majority of students did not have the
necessary skills and resources e.g. laptops/tablets and data to access online lessons. They struggled to
adapt and adjust to the new way of teaching and learning. A number of students struggled with network
and electricity due to load shedding. Participation of students in remote learning was not satisfactory.
Lecturer training: Before the lockdown was announced all lecturers offering English - 25 - attended a
training session ‘Poetry need not scare you’ offered by Macmillan Teacher Campus. 10 lecturers attended
moderator training and 10 assessor training. Mr A. Mofokeng at Itemoheleng was accepted by the British
Council for Lecturer Training on embedding Core-Skills in the TVET Curriculum.
After the lockdown training was focussed on remote teaching and learning. The majority of lecturers
struggled because they did not have the necessary skills and resources to conduct online teaching.
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Lecturers attended CISCO training (30) and 88 were trained on the Moodle Learning Management
System. Lecturers attended various webinars on online teaching and learning offered by Pearson and
MacMillan.
As the need for blended learning was unavoidable, the COLTECH Moodle (Modular Object Orientated
Dynamic Learning Environment) learning Management System was identified and secured. All
lecturers received laptops and data. Lecturer training commenced. An acting E-learning co-ordinator
was appointed and an LMS Roll out plan was developed. Each campus appointed an LMS facilitator to
support lecturers and the co-ordinator trained SLOs to support students to access the system.
In-house training sessions took place to capacitate lecturers. Training topics were: Revised ICASS
guidelines; College Assessment Schedule: conducting ICASS moderation; reporting on ICASS status –
reflecting on gaps and indicating interventions to improve performance, the Teaching and Learning Plan,
the link with the Operational Plan and Annual Performance Plan; LMS; LSS; role out plans. During the
lockdown the in-house training was instrumental in coordinating the functions of curriculum within the
new normal.
Campus Managers presented samples of moderated assessments to the acting DPA to ensure
quality and maintenance high standards.
Intercampus/College ICASS monitoring was conducted in March. Campuses administered peer
monitoring in February and submitted a March ICASS monitoring report. When lecturers returned in
June, campuses continued with monthly ICASS monitoring and submitted reports. Covid-19 Pandemic
procedures were developed for College ICASS monitoring which was administered in September.
Campuses submitted regular ICASS status reports which were desktop monitored and followed up.
Site based assessment SBA was conducted by DHET on R191NS portfolios and the rating was 96%.
In September R191BS portfolios were monitored by DHET and the College was rated 95% compliant
across the 5 campuses. Umalusi requested NCV portfolios to moderate but no reports were received.
Covid- 19 Pandemic verification procedures were developed and CMT received in-house training on it.
Tr2 and S1 and all NCV ICASS marks were verified across campuses before submission to DHET.
All efforts to improve results despite the Covid-19 Pandemic resulted in good performance by the College
during the November, September and June examinations.
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Working relations with Colleges in the Free State


Maluti TVET College has been part of the Life Orientation focus group in Free State which

streamlines curriculum activities and assessments.


Maluti TVET College collaborated with Goldfields TVET College on Community of Practice where

they shared best practices in ITC.
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PART D: FINANCIAL INFORMATION
9

FINANCIAL REPORTING
Financial Statements for the year ended 31 December 2020
GENERAL INFORMATION

Controlling entity

Department of Higher Education and Training (DHET)

Financial Statements relate to

MALUTI TVET COLLEGE (Individual entity and not group)

Domicile, legal form and jurisdiction

The College is a Public Technical and Vocational Education and
Training College, constituted in terms of the Continuing Education
and Training Act No. 16 of 2006, as amended (CET Act), andoperates within
the Republic of South Africa.

Nature of business and principal activities

To provide continuing education and training to registered
students for all learning and training programmes leading to qualifications or
part qualifications at levels 1 to 4 of the National Qualifications Framework.

Council Members

Dr RA Patel - Chairperson
Mr W Lefora - Deputy Chairperson
Mr M Mokhantso
Dr VZ Masuku
Mrs PN Nthunya
Mr M Mahamotsa
Mr LO Mazibuko
Dr TP Tondi
Adv. TE Tsoeu
MrTG Makgale
Mr F Mokale
Mr F Brown
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Principal

Mr VE Mabena

Chief Financial Officer (CFO)

Mr AJ Jordaan (Acting)

Registered office

Mampoi Street, Witsieshoek, 9870

Business address

Mampoi Street, Witsieshoek, 9870

Postal address

Private Bag X870, Witsieshoek, 9870

Bankers

ABSA Bank

Auditors

Auditor General

11.1 REQUIRED ATTACHMENTS FOR FINANCIAL REPORTING
A.
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COUNCIL RESPONSIBILITY AND APPROVAL

B.

REPORT OF THE AUDIT AND RISK COMMITTEE

We report that we have adopted appropriate formal terms of reference in our charter in line with section 12 of the
College Statute. We further report that we have conducted our affairs in compliance with this charter.
Internal audit
We are satisfied that the internal audit function is operating effectively and that it has addressed the risks pertinent to
the College in its audits. The Internal Audit completed their 2020 annual plan as approved by the Audit Committee, it
was not an easy year as global pandemic did delay completion of some audit activities due to some staff members
working remotely and rotational attendance.
We have met with the Internal Audit during the year to ensure that the functions were executed effectively and
objectively.
We are satisfied with the content and quality of quarterly reports prepared and issued by the internal auditors of the
College during the year under review.
The quality of in-year management and quarterly reports submitted in terms of the CET Act
We reviewed the in-year quarterly reports submitted together with internal audit comments thereon. We noted
improvement in the content and quality of reports prepared and submitted by management.
The effectiveness of internal control
The system of internal control employed by the College to financial and risk management should be strengthened to
be effective, efficient and transparent.
In line with the relevant CET Act sections and the recommendations of King IV Report on Corporate Governance
requirements, Internal Audit provided the Audit Committee and management with assurance, however such
assurances showed a decline in a system of internal controls at the college.
From the various reports of the Internal Auditors, the Audit Report on the annual financial statements and the
management letter of the Auditor-General South Africa, it was noted that there were serious deficiencies in the system
of internal controls or deviations there from.
Accordingly, we can report that the system of internal control over the financial reporting under review should be
strengthened to closed the identified deficits that led College to receive a qualified Audit Opinion from Auditor General
for two consecutive years. Management should also strengthen its risk management processes in order to be able to
make indelibly decision making to address challenges there within the college processes and financial reporting.
Evaluation of Financial Statements
We have:
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Reviewed and discussed the audited annual financial statements to be included in the annual report, with the
Auditor-General South Africa; internal auditors and the Chief Executive Officer;



Reviewed the Auditor-General of South Africa’s management letter and management’s response thereto;



Reviewed changes in accounting policies and practices;



Reviewed the College’s compliance with legal and regulatory provisions; and



Reviewed significant adjustments and noted some worrying trend picked by the auditors from the set of
financial statement submitted for audit.

We concur with and accept the Auditor-General South Africa’s report on the annual financial statements, and are of
the opinion that the audited financial statements should be accepted and read together with the report of the AuditorGeneral South Africa
Auditor-General South Africa
There are currently no unresolved issues between the Auditor General and Management
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C.

AUDITED ANNUAL FINANCIAL STATEMENTS
i.

Report of the Auditor-General or External Auditors

Report of the auditor-general to the Minister of Higher Education, Science and Innovation and the
Council of the Maluti Technical andVocational Education and Training (TVET) College

Report on the audit of the financial statements

QUALIFIED OPINION
1.

I have audited the financial statements of the Maluti TVET College set out on pages . . . to which comprise the
statement of financial position as at 31 December 2020, the statement offinancial performance, statement of
changes in net assets and cash flow statement for the year then ended, as well as the notes to the financial
statements, including a summary of significant accounting policies.

2.

IN MY OPINION, EXCEPT FOR THE EFFECTS OF THE MATTERS DESCRIBED IN THE BASIS FOR QUALIFIED OPINION
SECTION OF THIS AUDITOR'S REPORT, THE FINANCIAL STATEMENTS PRESENT FAIRLY, IN ALL MATERIAL
RESPECTS, THE FINANCIAL POSITION OF THE MALUTI TVET COLLEGE AS AT 31 DECEMBER 2020, AND ITS FINANCIAL
PERFORMANCE AND CASH FLOWS FOR THE YEAR THEN ENDED IN ACCORDANCE WITH THE SOUTH AFRICAN
STANDARDS OF GENERALLY RECOGNISED ACCOUNTING PRACTICE (SA STANDARDS OF GRAP) AND THE
REQUIREMENTS OF THE CONTINUING EDUCATION AND TRAINING ACT OF SOUTH AFRICA 16 OF 2006 (CETA).

Basis for qualified opinion
Trade and other payables from exchange transactions
3.

The college did not account for the National Student Financial Aid Scheme (NSFAS) bursary payments in
accordance with GRAP 104, Financial instruments. The college allocated NSFASfunds to students who were
not approved for the NSFAS bursary and, in some instances, allocations to the student accounts exceeded the
amounts approved by the NSFAS for each student. Consequently, trade and other payables from exchange
transactions and trade and other receivables from exchange transactions were understated by R9 267 842
respectively.

Trade and other receivables from exchange transactions
4.

The college did not account for the impairment of debts in accordance with GRAP 104, Financial
instruments. Student debt accounts that were overdue and met the requirements forwrite off as determined
by the college were not all written off as part of the impairment of debtors. Consequently, the gross balance
of student debtors and the provision for impairmentof debts were overstated by R8 755 017 respectively
in note 4 to the financial statements.

Other expenses
5. During 2019, the college did not account for expenditure in accordance with GRAP 1, Presentation of
financial statements. Expenditure items were incorrectly classified between other expenses and books and
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learning materials expenditure. Consequently, other expenses
was overstated by R7 246 157 and the
books and learning materials understated by R7 246 157. My audit opinion on the financial statements for
the period ended 31 December 2019 was modified accordingly. My opinion on the current year financial
statements was also modified because of the possible effect of this matter on the comparability of the other
expenses for the current period.
Context for the opinion
6.

I conducted my audit in accordance with the international Standards on Auditing (ISAs). My
responsibilities under those standards are further described in the auditor-general s responsibilities for the
audit of the financial statements section of this auditor's report.

7.

I am independent of the college in accordance with the International Ethics Standards Board for Accountants
International code of ethics for professional accountants (including International Independence Standards}
(IESBA codes) as well as other ethical requirements that are relevant to my audit in South Africa. I have fulfilled
my other ethical responsibilities inaccordance with these requirements and the IESBA codes.

8.

I believe that the audit evidence I have obtained is sufficient and appropriate to provide abasis for my
qualified opinion.

Responsibilities of the council for the financial statements
9.

The council is responsible for the preparation and fair presentation of the financial statementsin accordance
with the SA Standards of GRAP and the requirements of CETA, and for such internal control as the council
determines is necessary to enable the preparation of financial statements that are free from material
misstatement, whether due to fraud or error.

10. In preparing the financial statements, the council is responsible for assessing the college's ability to continue
as a going concern, disclosing, as applicable, matters relating to going concern and using the going concern
basis of accounting unless the appropriate governancestructure either intends to liquidate the college or to
cease operations, or has no realistic alternative but to do so.
Auditor-general's responsibilities for the audit of the financial statements
11. My objectives are to obtain reasonable assurance about whether the financial statements as awhole are free
from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes my
opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit conducted in
accordance with the ISAs will always detect a material misstatement when it exists. Misstatements can arise
from fraud or error and are considered material if, individually or in aggregate, they could reasonably be expected
to influence the economic decisions of users taken on the basis of these financial statements.
12. A FURTHER DESCRIPTION

OF MY RESPONSIBILITIES FOR THE AUDIT OF THE FINANCIAL STATEMENTS IS INCLUDED IN THE
ANNEXURE TO THIS AUDITOR S REPORT.
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13. The college is not required to prepare a report on its performance against predetermined objectives, as it does
not fall within the ambit of the Public Finance Management Act 1 of 1999and such reporting is also not required
in terms of CETA.
Report on the audit of compliance with legislation

Introduction and scope
14. In accordance with the Public Audit Act 25 of 2004 (PAA) and the general notice issued in terms thereof, I
have a responsibility to report material findings on the college's compliance with specific matters in key
legislation. I performed procedures to identify findings but not togather evidence to express assurance.
15. The material findings on compliance with specific matters in key legislations are as follows:Annual financial
statements
16. The financial statements submitted for auditing were not prepared in accordance with generally recognised
accounting practice and as required by section 25(1)(b) of CETA. Materialmisstatements of the current assets,
liabilities, revenue, expenditure and, disclosures identified by the auditors in the submitted financial statement
were subsequently corrected, but the uncorrected material misstatements resulted in the financial statements
receiving a qualified opinion.

Other information

17. THE COUNCIL IS RESPONSIBLE FOR THE OTHER INFORMATION. THE OTHER INFORMATION COMPRISES THE INFORMATION INCLUDED IN
THE ANNUAL REPORT. THE OTHER INFORMATION DOES NOT INCLUDE THE FINANCIALSTATEMENTS AND THE AUDITOR S REPORT.
18. My opinion on the financial statements and findings on compliance with legislation do not cover the other
information and I do not express an audit opinion or any form of assuranceconclusion on it.
19. In connection with my audit, my responsibility is to read the other information and, in doing so,consider whether
the other information is materially inconsistent with the financial statements or my knowledge obtained in the
audit, or otherwise appears to be materially misstated.
20. I did not receive the other information prior to the date of this auditor s report. When I do receive and read this
information, and if I conclude that it contains a material misstatement, Iam required to communicate the matter
to those charged with governance and request that the other information be corrected. If the other information
is not corrected, I may have to retract this auditor s report and re-issue an amended report as appropriate.
However, if it is corrected this will not be necessary.
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Internal control deficiencies
21. I considered internal control relevant to my audit of the financial statements and compliance with applicable
legislation; however, my objective was not to express any form of assurance on it. The matters reported below
are limited to the significant internal control deficiencies thatresulted in the basis for the qualified opinion and
the findings on compliance with legislation included in this report:
22. The management of the college did not implement sufficient controls over daily and monthly processing and
reconciling transactions, in a form of detailed reviews of transactions that arecaptured on the system. This was
mainly due to instability in key positions in the finance unit.
23. The management and leadership did not ensure that an adequate audit action plan wasimplemented in
time to avoid material misstatements in the financial statements.
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Annexure — Auditor-general's responsibility for the audit
1.

As part of an audit in accordance with the ISAs, I exercise professional judgement and maintain
professional scepticism throughout my audit of the financial statements and on thecollege's
compliance with respect to the selected subject matters.

Financial statements
2.

In addition to my responsibility for the audit of the financial statements as described in this
auditor's report, I also:
•

identify and assess the risks of material misstatement of the financial statements whether due to fraud or
error, design and perform audit procedures responsive to those risks, and obtain audit evidence that is
sufficient and appropriate to provide a basis for my opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for oneresulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control

•

obtain an understanding of internal control relevant to the audit in order to design auditprocedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the college s internal control

•

evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the council

•

conclude on the appropriateness of the council's use of the going concern basis of accounting in the
preparation of the financial statements. I also conclude, based on the audit evidence obtained,
whether a material uncertainty exists related to events or conditions that may cast significant doubt
on the ability of the Maluti TVET College to continue as a going concern. If I conclude that a material
uncertainty exists, I am required to draw attention in my auditor's report to the related disclosures in
the financial statements about the material uncertainty or, if such disclosures are inadequate, to modify
the opinion on the financial statements. My conclusions are based on the information available to me at
the date of this auditor's report. However, future events or conditions may cause a college to cease
continuing as a going concern

•

evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlyingtransactions and
events in a manner that achieves fair presentation

Communication with those charged with governance
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3.

I communicate with the council regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in internal control that I identify
during my audit.

4.

I also confirm to the council that I have complied with relevant ethical requirements regarding
independence, and communicate all relationships and other matters that may reasonably be thought to have
a bearing on my independence and, where applicable, related safeguards.

ii.

Statement of Financial Position

Statement of Financial Position as at 31 December 2020
Note

2020
R

2019
R

ASSETS
Current assets

150,001,305

84,002,056

119,094,022
1,241,523
29,665,760

62,659,004
1,346,584
19,996,469

152,299,023

146,701,223

152,223,424
75,599
-

145,642,398
117,986
940,839

302,300,328

230,703,280

66,319,565

40,139,745

52,262,363
941,120
11,466,880
1,649,202

37,516,457
547,735
586,368
1,489,185

439,280

2,088,482

439,280

2,088,482

66,758,845

42,228,227

Net assets

235,541,483

188,475,053

Accumulated surplus/(deficit)

235,541,483

188,475,053

Total net assets and liabilities

302,300,328

230,703,280

Cash and cash equivalents
Trade and other receivables from exchange transactions
Other receivables from non-exchange transactions, including transfers

3
4
5

Non-current assets
Property, plant and equipment
Intangible assets
Biological assets that form part of an agricultural activity

6
7
8

Total assets
LIABILITIES
Current liabilities
Trade and other payables from exchange transactions
Provisions
Unspent conditional grants and receipts
Finance lease liability

9
10
11
12

Non-current liabilities
Finance lease liability
Total liabilities
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iii.

Statement of Financial Performance

Statement of Financial Performance for the year ended 31 December 2020
Note
Revenue
Revenue from exchange transactions
Tuition and related fees
Sale of goods and rendering of services
Rental of facilities and equipment
Investment income
Other income

13
14
15
16
17

Revenue from non-exchange transactions
Government grants and subsidies
Other income

18
17

Total revenue

2020
R

2019
R

70,842,748

71,880,657

66,345,227
924,908
45,265
2,745,420
781,928

67,465,789
540,813
202,482
2,539,923
1,131,650

212,982,077

192,963,665

212,886,785
95,292

192,859,810
103,855

283,824,825

264,844,322

(154,242,028)
(20,231,170)
(9,865,472)
(7,955,511)
(2,049,971)
(2,273,487)
(10,205,755)
(2,741,707)
(3,234,605)
(4,278,031)
(2,778,205)
(256,204)
(16,583,083)

(143,898,389)
(15,505,609)
(6,936,184)
(9,075,495)
(3,459,821)
(5,285,501)
(9,989,330)
(2,830,460)
(3,540,509)
(4,382,370)
(3,170,349)
(323,507)
(13,130,527)

(236,695,228)

(221,528,051)

(63,168)

(283,312)

(63,168)
-

(176,801)
(106,511)

47,066,430

43,032,959

Expenses
Employee related costs and DHET management fee
Impairment of debtors
Depreciation and amortisation
Books and learning materials
Repairs and maintenance
Travel, accommodation and entertainment
Security
Professional services
Municipal services
Telephone, postage, internet, network and communication costs
Printing and stationery
Finance costs
Other expenses

19
20
21
22

23

24
25

Total expenses
Other gains / losses
Gain/(Loss) on sale of assets
Gain/(Loss) on biological assets and agricultural produce
Surplus/(Deficit) for the year
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(v) Statement of Changes in Net Assets
Statement of Changes in Net Assets for the year ended 31 December 2020
Note

38
Accumulated Funds
Accumulated Surplus/(Deficit
R

Balance at 01 January 2019
Surplus/(deficit) for the year
As previously reported
Correction of errors
Balance at 01 January 2020
Surplus / (deficit) for the year
Balance at 31 December 2020
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145,442,094
43,032,959
43,032,959
188,475,053
47,066,430
235,541,483

R
145,442,094
43,032,959
43,032,959
188,475,053
47,066,430
235,541,483

iv.

Cash Flow Statement

MALUTI TVET COLLEGE
Cash Flow Statement for the year ended 31 December 2020
Note

2019
R

Cash flows from operating activities
Receipts
Tuition and related fees
Sale of goods and rendering of services
Rental of facilities and equipment
Interest
Government grants and subsidies
Other receipts

168,457,691

128,139,553

46,219,118
924,908
45,265
2,745,420
117,645,760
877,220

52,457,204
540,813
202,482
2,539,923
71,163,626
1,235,505

Payments
Employee costs
Suppliers
Finance costs

(94,754,357)
(56,603,446)
(38,147,398)
(3,513)

(95,779,200)
(45,497,742)
(50,277,096)
(4,362)

Net cash flows from operating activities

28

73,703,334
-

32,360,353
-

Cash flows from investing activities
Purchase of property, plant and equipment
Proceeds from the sale of property, plant and equipment
Proceeds from the sale of biological assets that form part of an agricultural activity

(16,828,356)
412,008
889,908

(13,191,140)
156,600
-

Net cash flows from investing activities

(15,526,440)

(13,034,540)

Cash flows from financing activities
Finance lease repayments

(1,741,876)

(1,340,421)

Net cash flows from financing activities

(1,741,876)

(1,340,421)

56,435,018
62,659,004
119,094,022

17,985,393
44,673,611
62,659,004

Net increase/(decrease) in cash and cash equivalents
Cash and cash equivalents at the beginning of the year
Cash and cash equivalents at the end of the year
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2020
R

3

v.

Accounting Policies

1.00 ACCOUNTING POLICIES
1.01 PRESENTATION OF FINANCIAL STATEMENTS AND BASIS OF PREPARATION

The financial statements have been prepared in accordance with the Standards of Generally
Recognised Accounting Practice (GRAP) and in the manner prescribed by the Minister of Higher
Education and Training in terms of the Continuing Education and Training Act No. 16 of 2006, as
amended.
These financial statements have been prepared using the accrual basis of accounting and are in
accordance with the historical cost convention as the basis of measurement, unless specified otherwise.
In the absence of an approved and effective Standard of GRAP, accounting policies for material
transactions, events or conditions were developed in accordance with paragraphs 8, 10 and 11 of
GRAP 3 as read with Directive 5.
Assets, liabilities, revenue and expenses were not offset, except where offsetting is either required or
permitted by a Standard of GRAP.
A summary of the significant accounting policies are disclosed below.
1.02 PRESENTATION CURRENCY

These financial statements are presented in South African Rand, which is the functional currency of the
College.
1.03 GOING CONCERN ASSUMPTION

Management and council have made the assessment that the entity is a going concern and the financial
statements have been prepared on a going concern basis.
1.04 COMPARISON OF BUDGET AND ACTUAL AMOUNTS

The College does not fall within the scope of GRAP 24 Presentation of Budget Information in Financial
Statements, as its budgets are not made publicly available as per GRAP 24. Therefore, the College does
not have to comply with GRAP 24. The College has decided to comply with GRAP 24 on a voluntary basis
to add value to the users of the Financial Statements.
The approved budget is the budget that is approved by the Council of the College, before the
commencement of the financial year. The final budget is the approved budget, updated with all the budget
amendments approved by the Council of the College during the financial year.
The financial statements and the budget are prepared on a comparable basis and the budget consists of a
Statement of Financial Performance budget. Therefore, the approved budget is presented on the same
accounting basis, with the same classification structure, for the same period and for the same entities and
activities as is reported on in the annual financial statements.
The comparison of budget and actual amounts are done through the inclusion of a separate additional
statement of comparison of budget and actual amounts in the annual financial statements.
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1.05 SIGNIFICANT JUDGEMENTS AND SOURCES OF ESTIMATION UNCERTAINTY

The use of judgement, estimates and assumptions is inherent to the process of preparing financial
statements. These judgements, estimates and assumptions affect the amounts presented in the financial
statements. Uncertainties about these estimates and assumptions could result in outcomes that require a
material adjustment to the carrying amount of the relevant asset or liability in future periods.

Judgements
In the process of applying these accounting policies, management has made the following judgements
that may have a significant effect on the amounts recognised in the financial statements:

PROGRAMME FUNDING
In terms of the CET Act and the Funding Norms for TVET Colleges, the Colleges are funded (Programme
Funding) based on their Full Time Equivalent (FTE) student numbers. Therefore, in terms of the CET Act
and the Funding Norms, a College receives Programme Funding to enroll and train a certain number of
students for the year and that Programme Funding accrues to the College in terms of the CET Act and the
Funding Norms and the accrual is separate and independent from how the funds are distributed to the
College. The full amount of allocated Programme Funding therefore has to be paid to the College by DHET,
irrespective of how it is paid. DHET settles its liability for Programme Funding towards the College in part by
paying the employment cost of the College employees employed by DHET, via Persal. The remaining
liability towards the College is settled in cash.
The Funding norms that is currently applicable to TVET Colleges was Gazetted on 15 May 2015 and
paragraph 117 contains provisions which may cause conditions as defined in GRAP 23 to exist under
certain circumstances. These conditions would be applicable to the portion of the Programme Funding
which is withheld to pay for employee cost of Persal employees deployed at the College. However, DHET
has indicated that the intention of the Funding Norms is not to impose conditions which may be introduced
by paragraph 117 and that the intention is that a College’s Programme Funding accrues to it in total.
Therefore, any difference between the amount withheld for paying Persal salaries and the amount that is
eventually used to pay for Persal salaries, is automatically payable to Colleges. DHET has aligned its
systems to facilitate the payment of these amounts to Colleges.
Paragraph 103 of the Funding Norms provides for a claw back to be implemented if a College’s enrolment
figures were less than what was planned for and funded in the previous year. The effect of this paragraph
is that it introduces a condition as defined in GRAP 23, which is that a portion of the Programme Funding
will have to be repaid if a College enrolls less than 97% of the planned and funded enrolment target for the
year. However, DHET has indicated that they do not currently have sufficient confidence in the correctness
of the enrolment figures to be able to implement this claw back and that the Programme Funding Grant is
therefore an unconditional grant at the moment.
The substance over form nature of the Programme Funding for a College is therefore that it accrues to the
College, in full and without any conditions, in the financial year of the College during which the enrolment
and training of students occur. The date on which it accrues is 1 January of the relevant year, or the date on
which the final grant amount is communicated to the College, whichever is later. The full Programme
Funding allocation to the College is therefore recognised as revenue in the College's financial year.
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The transactions and amounts are disclosed in Note 18.

DHET MANAGEMENT FEE
The College's staff consists of two groups:
i) Employees and management staff appointed on Persal
ii) Employees appointed on the College payroll

The management and other staff who are stationed at a College (College’s staff) and are paid
through Persal are employed by DHET on DHET’s Persal payroll. Therefore, in terms of labour
legislation they are DHET employees and not College employees. However, these employees
are stationed permanently and exclusively at the College and are also subject to the governance
and management oversight of the Council of the College and the intention is for the College to
operate with relative autonomy. The employees are therefore substantively under the
operational control of the College, with DHET performing and supporting certain HR related
functions, e.g. administering the payroll and appointment, performance management, termination
and disciplinary processes.
In terms of the CET Act and the Funding Norms for TVET Colleges, the Colleges are funded
(Programme Funding) based on their Full Time Equivalent (FTE) student numbers. Therefore, in
terms of the CET Act and the Funding Norms, a College receives Programme Funding to enroll
and train a certain number of students for the year and that Programme Funding accrues to the
College in terms of the CET Act and the Funding Norms and the accrual is separate and
independent from how the funds are distributed to the College. The full amount of allocated
Programme Funding therefore has to be paid to the College by DHET, irrespective of how it is paid.
DHET settles its liability for Programme Funding towards the College in part by paying the
employment cost of the College employees employed by DHET, via Persal. The remaining
liability towards the College is settled in cash.
What happens, in layman’s terms, is that DHET employs the College’s management and other staff
for it, performs certain HR related functions for the College and uses the College’s funds to pay
the salaries of the College staff in DHET’s employment.
There is therefore a College expense (outflow of College economic resources) which has to be
accounted for by a College and the questions that remain are how that expense should be
classified and measured.
With respect to the classification, the nature of the expense is clearly related to employee cost,
but is not classified as employee cost, because the College is not the employer in terms of labour
and related legislation. The expense is therefore classified as a DHET management fee expense
in the hands of a College. On the face of the Statement of Financial Performance, it is
aggregated with the College’s Employee cost expense and it is disclosed separately in the notes.

With respect to the measurement of the expense, DHET settles the liability for Programme
Funding towards the College, by assuming an employee cost liability towards the College’s
employees employed by DHET and paid via Persal. The cost or value of the expense for the
College is therefore the same as the amount by which the liability that DHET owes to the
College decreases as a result of DHET assuming the employee cost liability towards the
College employees. This is inclusive of all short and long term employee benefits, e.g. leave
and bonus accruals, capped leave and long service awards.
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The transactions and amounts are disclosed in Note 19.
DHET SAICA TVET CFO AND HR SUPPORT PROJECTS
Both the DHET SAICA TVET HR and CFO Support Projects are funded by the National
Skills Fund (NSF) and managed by SAICA for DHET. SAICA appoints and manages the
Project teams in accordance with the Project Business Plans. In the HR Support Project,
support is provided directly to DHET by the placement of Project team members at DHET to
fulfil certain functions and HR Business Partners (HRBPs) are also allocated to Colleges,
with each HRBP supporting more than one College. In the CFO Support Project, there is a
Project management team which assists DHET to coordinate the financial management in
the sector. For the CFO Support Project, SAICA has also seconded a team member to DHET
and DHET has placed the Project Team member as Acting DPF in the College.
SAICA supports DHET with these Projects on a cost recovery basis, as part of SAICA’s
Nation Building initiative.
The services in kind received from these projects are judged to be significant to the
operations and service delivery objectives of the College. The fair value of the services are
judged to be the cost to the NSF, apportioned for the proportional time spent at the College by
the SAICA Project team members.
The economic inflow arising from the service in kind being provided to the College is
recognised as revenue from services in kind. The nature of the expense relates to employee
cost, but as the employees placed at the College are not College employees, it is classified
as management fees. On the face of the Statement of Financial Performance, it is
aggregated with the Employee related costs and DHET management fee and it is disclosed
separately in the notes.
The transactions and amounts are disclosed in Note 18 and 19.
CAMPUSES OR OTHER PROPERTY USED AND CONTROLLED, BUT NOT OWNED BY THE COLLEGE
Certain campuses and other property are used by the College and are not registered in the
name of the College. The lack of legal ownership could affect whether or not the college has
control over the campus. Where, inter alia, control exists, the campus in question is
recognised, measured and included in the financial statements as either property, plant and
equipment (campuses or other property) or investment property (other property) in terms of
the definition and recognition criteria of an asset as per the Framework for the Preparation
and Presentation of Financial Statements and the definition of Property, Plant and
Equipment in GRAP 17 Property, Plant and Equipment or Investment Property in GRAP 16
Investment Property.
Classification of land and buildings as property, plant and equipment or investment
property Judgement is needed to determine whether a property qualifies as investment
property. The College developed the following criteria so that it can exercise that judgement
consistently in accordance with the definition of investment property:
- The purpose for which the property is used i.e. if for education purposes then the
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property is not regarded as an investment property.
- If the property is held for the purpose of generating rental income or to appreciate in
value, then the property is regarded as an investment property
- If other assets used in conjunction with the property to provide education, then the
property is not regarded as an investment property
- Land held for a currently undetermined future use is regarded as investment property.
JUDGEMENTS MADE BY MANAGEMENT IN APPLYING THE CRITERIA TO DESIGNATE ASSETS AS NON-CASHGENERATING

assets or cash generating assets
At initial recognition, the College designates an asset as non-cash-generating; or an asset
or cash- generating unit as cash-generating. The designation is made on the basis of the
College's objective of using the asset. Whether the asset actually delivers significant cash
flows during a specific reporting period is not assessed, only the College's objective of using
the asset is assessed.
Cash-generating assets are assets used with the objective of generating a commercial
return. In this respect, assets that generate a commercial return are those that generate
positive cash flows which are expected to be significantly higher than the cost of the asset.
These are assets that are deployed in a manner consistent with that adopted by a profit
orientated entity. How the cash that is generated from cash-generating assets is used, is not
considered in applying the criteria to designate assets.
Non-cash-generating assets are used with the objective to deliver services and not to
generate a commercial return. Where it is not clear whether the College expects to use an
asset to generate a commercial return, the asset is designated as non-cash-generating.
The material judgements made by the College in this respect, insofar it relates to the College
assets are as follows:
The following assets are kept for the purposes of rendering services and any possible cash
flow is not
expected to be significantly higher than the cost of the asset: PPE, Heritage assets,
Intangible assets, Investment property. These asset classes are therefore exclusively
designated as non-cash-generating.
The following assets are kept for the purposes of generating a commercial return and the
possible cash flow is expected to be significantly higher than the cost of the asset: Certain
items within PPE are used for short skills courses, where the objective is to generate a
commercial return. These asset classes are therefore exclusively designated as cashgenerating.
Estimates
Estimates are informed by historical experience, information currently available to
management, assumptions, and other factors that are believed to be reasonable under the
circumstances. These estimates are reviewed on a regular basis. Changes in estimates that
are not due to errors are processed in the period of the review and applied prospectively.
In the process of applying the College’s accounting policies the following estimates, were made:
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DEBT IMPAIRMENT
The College assesses its financial assets for impairment at the end of each financial year. In
determining whether an impairment loss should be recorded in surplus or deficit, the College
makes judgements as to whether there is observable data indicating a measurable decrease
in the estimated future cash flows from a financial asset.
The impairment is considered first for individually significant financial assets and then
calculated on a portfolio basis for individually insignificant financial assets, based on
historical loss ratios, adjusted for national and industry-specific economic conditions and
other indicators present at the reporting date that correlate with defaults on the portfolio.
These annual loss ratios are applied to items in the portfolio and scaled to the estimated loss
emergence period.
Refer to the respective notes for the carrying amounts of financial assets impaired.
PROVISIONS
Provisions are measured at the present value of the estimated future outflows required to
settle the obligation. In the process of determining the best estimate of the amounts that will be
required in future to settle the provision management considers the weighted average
probability of the potential outcomes of the provisions raised. This measurement entails
determining what the different potential outcomes are for a provision as well as the financial
impact of each of those potential outcomes. Management then assigns a weighting factor to
each of these outcomes based on the probability that the outcome will materialise in future.
The factor is then applied to each of the potential outcomes and the factored outcomes are
then added together to arrive at the weighted average value of the provisions.
Refer to Note 10 for the provisions affected.
USEFUL LIVES AND RESIDUAL VALUES OF ASSETS; DEPRECIATION AND AMORTISATION
The College's management determines the estimated useful lives and residual values of all
non-current, non-financial assets. These estimates are based on industry norms and then
adjusted to be college specific. Management determines at reporting date whether there are
any indications that the College's expectations of useful lives or residual values have changed
from previous estimates. Where indications exist the expected useful lives or residual values
are revised accordingly.
Depreciation and amortisation recognised on property, plant and equipment, investment
property and intangible assets respectively are determined with reference to the useful lives
and residual values of the underlying items. The useful lives and residual values of assets
are based on management’s estimation of the asset’s condition, expected condition at the
end of the period of use, its current use, expected future use and the college’s expectations
about the availability of finance to replace the asset at the end of its useful life. In evaluating
how the condition and use of the asset informs the useful life and residual value management
considers the impact of technology and minimum service requirements of the assets.
Generally, depreciation is accrued over the useful lives of assets on a straight-line basis.
Refer to the respective notes for the carrying amounts of non-financial assets affected.
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EFFECTIVE INTEREST RATE
The College uses an appropriate interest rate, taking into account guidance provided in
GRAP, and applying professional judgement to the specific circumstances, to discount future
cash flows, to the present value of the item being discounted.
Refer to the respective notes for the carrying amounts of financial assets affected.
FAIR VALUE

DETERMINATION OF PROPERTIES (EXCLUDING HERITAGE ASSETS)

In determining the fair value of investment property (and / or property, plant and equipment)
donated or acquired for no consideration, the College applies a valuation methodology to
determine the fair value of the properties based on any one of, or a combination of the
following factors:
- The market related selling price of the property; or
- The market related rental that can be earned for the property; or
- The market related selling price of similar properties in the area; or
- The rentals currently or previously earned by the property.
Where the above information is not available or reliably determinable the College determines
an approximation of fair-value by estimating the Depreciated Replacement Cost of the asset.
Refer to the respective notes for the carrying amounts of properties affected.
BIOLOGICAL ASSETS
In determining the fair value less cost to sell of biological assets the College applied the
market related selling price of the biological assets as the basis for the fair value.
Refer to Note 8 for the carrying amounts of biological assets affected.
1.06 BIOLOGICAL ASSETS THAT FORM PART OF AN AGRICULTURAL ACTIVITY

Biological assets, other than bearer plants, that form part of an agricultural activity are
measured at their fair value less costs to sell. Bearer plants are recognised as property, plant
and equipment and are measured accordingly.
Agricultural produce harvested from the College’s biological assets are measured at its fair
value less costs to sell at the point of harvest.
A gain or loss arising on initial recognition of a biological asset at fair value less costs to sell
and from a change in fair value less costs to sell of a biological asset are included in surplus
or deficit for the period in which it arises.
A gain or loss arising on initial recognition of agricultural produce at fair value less costs to
sell are included in surplus or deficit for the period in which it arises.
There is a presumption that fair value can be measured reliably for a biological asset.
However, that presumption can be rebutted only on initial recognition for a biological asset
for which market- determined prices or values are not available and for which alternative
estimates of fair value are determined to be clearly unreliable. In such a case, that biological
asset is measured at its cost less any accumulated depreciation and any accumulated
impairment losses. Once the fair value of such a biological asset becomes reliably
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measurable, the College measures it at its fair value less costs to sell.
Depreciation is provided on biological assets that form part of an agricultural activity where
fair value cannot be determined, to write down the cost, less residual value, by equal
instalments over their useful lives. Refer to Note 8 for the estimated useful lives.
1.07 PROPERTY, PLANT AND EQUIPMENT

Property, plant and equipment include:
Property, plant and equipment is initially measured at cost and subsequently measured at
cost less accumulated depreciation and any accumulated impairment losses.
The cost of an item of property, plant and equipment is the purchase price and other costs
attributable to bring the asset to the location and condition necessary for it to be capable of
operating in the manner intended by management. Trade discounts and rebates are deducted
in arriving at the cost.
Where an asset is acquired through a non-exchange transaction, its cost is its fair value as
at date of acquisition and other costs attributable to bring the asset to the location and
condition necessary for it to be capable of operating in the manner intended by management.
Trade discounts and rebates are deducted in arriving at the cost.
For property, plant and equipment acquired through exchange for a non-monetary asset/s,
or a combination of monetary and non-monetary asset/s, the cost is measured at fair value
of the asset/s given up. Where the fair value of the asset/s given up is not reliably
measurable, it is measured at the fair value of the asset/s received. Where the fair value of
neither the asset/s given up, nor the asset/s received is reliably measurable, it's cost is
measured at the carrying value of the asset(s) given up. Any other costs attributable to bring
the asset to the location and condition necessary for it to be capable of operating in the
manner intended by management is included in the measurement of cost. Trade discounts
and rebates are deducted in arriving at the cost.
The initial estimate of the costs of dismantling and removing the item and restoring the site
on which it is located is also included in the cost of property, plant and equipment, where the
College is obligated to incur such expenditure, and where the obligation arises as a result of
acquiring the asset or using it for purposes other than the production of inventories.
Recognition of costs in the carrying amount of an item of property, plant and equipment
ceases when the item is in the location and condition necessary for it to be capable of
operating in the manner intended by management.
Major spare parts and stand by equipment which are expected to be used for more than one
period are included in property, plant and equipment. In addition, spare parts and stand by
equipment which can only be used in connection with an item of property, plant and
equipment are accounted for as property, plant and equipment.
Major inspection costs which are a condition of continuing use of an item of property, plant
and equipment and which meet the recognition criteria above are included as a replacement
in the cost of the item of property, plant and equipment. Any remaining inspection costs from
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the previous inspection are derecognised.
Property, plant and equipment are depreciated on the straight line basis over their expected
useful lives to their estimated residual value. Refer to Note 6 for the estimated useful lives.
At reporting date, it is assessed whether there are any indications that the College's
expectations of useful lives or residual values have changed from previous estimates. Where
indications exist the expected useful lives or residual values are revised accordingly.
Each part of an item of property, plant and equipment with a cost that is significant in relation
to the total cost of the item is depreciated separately.
The depreciation charge for each period is recognised in surplus or deficit unless it is
included in the carrying amount of another asset.
The gain or loss arising from the derecognition of an item of property, plant and equipment
is included in surplus or deficit when the item is derecognised. The gain or loss arising from
the derecognition of an item of property, plant and equipment is determined as the difference
between the net disposal proceeds, if any, and the carrying amount of the item.
DEEMED COST
When the College acquired an asset prior the date of adopting the Standards of GRAP or in
a transfer of functions between entities under common control or in a merger where the
transferor or combining entity did not apply the Standards of GRAP on the transfer or merger
date and when information about the historical cost are not available, the acquisition cost is
measured using a surrogate value (deemed cost) at the date the college adopted the
Standards of GRAP, or the transfer or merger date (the measurement date). Deemed cost
is determined as the fair value of an asset at the measurement date.
1.08 INTANGIBLE ASSETS

Intangible assets are initially measured at cost and subsequently measured at cost less
accumulated amortisation and any accumulated impairment losses.
The cost of an item of intangible assets is the purchase price and directly attributable costs
of preparing the asset for its intended use, i.e. costs that are directly attributable to bringing
the asset to the condition necessary for it to be capable of operating in the manner intended
by management. Trade discounts and rebates are deducted in arriving at the cost.
Where an intangible asset is acquired through a non-exchange transaction, its cost is
measured at its fair value at acquisition date and directly attributable costs of preparing the
asset for its intended use, i.e. costs that are directly attributable to bringing the asset to the
condition necessary for it to be capable of operating in the manner intended by management.
Trade discounts and rebates are deducted in arriving at the cost.
For intangible assets acquired through exchange for a non-monetary asset/s, or a
combination of monetary and non-monetary asset/s, the cost is measured at fair value of the
asset/s given up. Where the fair value of the asset/s given up is not reliably measurable, it is
measured at the fair value of the asset/s received. Where the fair value of neither the asset/s
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given up, nor the asset/s received is reliably measurable, it's cost is measured at the carrying
value of the asset(s) given up. Directly attributable costs of preparing the asset for its
intended use, i.e. costs that are directly attributable to bringing the asset to the condition
necessary for it to be capable of operating in the manner intended by management is
included in the measurement of cost. Trade discounts and rebates are deducted in arriving
at the cost.
The College assesses the probability of expected future economic benefits or service
potential using reasonable and supportable assumptions that represent management’s best
estimate of the set of economic conditions that will exist over the useful life of the asset.
For internally generated intangible assets, expenditure on research (or on the research
phase of an internal project) is recognised as an expense when it is incurred. An intangible
asset arising from development (or from the development phase of an internal project) is
recognised when:
- it is technically feasible to complete the asset so that it will be available for use or sale.
- there is an intention to complete and use or sell it.
- there is an ability to use or sell it.
- it will generate probable future economic benefits or service potential.
- there are available technical, financial and other resources to complete the development

and to use or sell the asset.

- the expenditure attributable to the asset during its development can be measured reliably.

Intangible assets are carried at cost less any accumulated amortisation and any impairment
losses.
An intangible asset is regarded as having an indefinite useful life when, based on all relevant
factors, there is no foreseeable limit to the period over which the asset is expected to generate
net cash inflows or service potential. Amortisation is not provided for these intangible assets,
but they are tested for impairment annually and whenever there is an indication that the
asset may be impaired. For all other intangible assets amortisation is provided on a straight
line basis over their useful life.
The amortisation period and the amortisation method for intangible assets are reviewed
at each reporting date.
Reassessing the useful life of an intangible asset with a finite useful life after it was classified
as indefinite is an indicator that the asset may be impaired. As a result the asset is tested
for impairment and the remaining carrying amount is amortised over its useful life.
Internally generated brands, mastheads, publishing titles, customer lists and items similar in
substance are not recognised as intangible assets.
Internally generated goodwill is not recognised as an intangible asset.
Amortisation is provided to write down the intangible assets, on a straight line basis, to their
residual values. Refer to Note 7 for the estimated useful lives.
The gain or loss is the difference between the net disposal proceeds, if any, and the
carrying amount. It is recognised in surplus or deficit when the asset is derecognised.
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DEEMED COST
When the College acquired an asset prior the date of adopting the Standards of GRAP or in
a transfer of functions between entities under common control or in a merger where the
transferor or combining entity did not apply the Standards of GRAP on the transfer or merger
date and when information about the historical cost are not available, the acquisition cost is
measured using a surrogate value (deemed cost) at the date the college adopted the
Standards of GRAP, or the transfer or merger date (the measurement date). Deemed cost
is determined as the fair value of an asset at the measurement date.
1.09 FINANCIAL INSTRUMENTS

The College has the following types of financial assets (classes and category) as reflected
on the face of the statement of financial position or in the notes thereto:
CLASS

CATEGORY

Trade and other receivables
Financial asset at amortised cost
The College has the following types of financial liabilities (classes and category) as reflected
on the face of the statement of financial position or in the notes thereto:
CLASS

CATEGORY

Trade and other payables
Financial liability at
amortised cost The College recognises financial assets using trade date
accounting.
The College measures a financial asset and financial liability initially at its fair value plus
transaction costs (for financial instruments at amortised cost) that are directly attributable to
the acquisition or issue of the financial instrument.
The College first assesses whether the substance of a concessionary loan is in fact a loan.
On initial recognition, the college analyses a concessionary loan into its component parts
and accounts for each component separately. The College accounts for that part of a
concessionary loan that is:
- a social benefit in accordance with the Framework for the Preparation and Presentation

of Financial Statements, where it is the issuer of the loan; or

- non-exchange revenue, in accordance with the Standard of GRAP on Revenue from

Non-exchange
Transactions (Taxes and Transfers), where it is the recipient of the loan.

The College measures all financial instruments after initial recognition as follows:
- Financial instruments at fair value: Fair-value at reporting date
- Financial instruments at amortised cost: Amortised cost using the effective interest rate

method, less any impairment losses.

- Financial instruments at cost. Cost, less any impairment losses.

Where the College cannot reliably measure the fair value of an embedded derivative that
has been separated from a host contract that is a financial instrument at a subsequent
reporting date, it measures the combined instrument at fair value. This requires a
reclassification of the instrument from amortised cost or cost to fair value.
If fair value can no longer be measured reliably for an investment in a residual interest
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measured at fair
value, the College reclassifies the investment from fair value to cost. The carrying amount
at the date that fair value is no longer available becomes the cost.
If a reliable measure becomes available for an investment in a residual interest for which a
measure was previously not available, and the instrument would have been required to be
measured at fair value, the College reclassifies the instrument from cost to fair value.
A gain or loss arising from a change in the fair value of a financial asset or financial liability
measured at fair value is recognised in surplus or deficit.
For financial assets and financial liabilities measured at amortised cost or cost, a gain
or loss is recognised in surplus or deficit when the financial asset or financial liability is
derecognised or impaired, or through the amortisation process.
IMPAIRMENT AND UNCOLLECTABILITY OF FINANCIAL ASSETS
The College assess at the end of each reporting period whether there is any objective
evidence that a financial asset or group of financial assets is impaired.
Financial assets measured at amortised cost:
If there is objective evidence that an impairment loss on financial assets measured at
amortised cost has been incurred, the amount of the loss is measured as the difference
between the asset’s carrying amount and the present value of estimated future cash flows
(excluding future credit losses that have not been incurred) discounted at the financial
asset’s original effective interest rate. The carrying amount of the asset is reduced directly
OR through the use of an allowance account (debt impairment provision). The amount of the
loss is recognised in surplus or deficit.
If, in a subsequent period, the amount of the impairment loss decreases and the decrease can
be related objectively to an event occurring after the impairment was recognised, the
previously recognised impairment loss is reversed directly OR by adjusting an allowance
account. The reversal does not result in a carrying amount of the financial asset that exceeds
what the amortised cost would have been had the impairment not been recognised at the date
the impairment is reversed. The amount of the reversal is recognised in surplus or deficit.
Financial assets measured at cost:
If there is objective evidence that an impairment loss has been incurred on an investment in
a residual interest that is not measured at fair value because its fair value cannot be
measured reliably, the amount of the impairment loss is measured as the difference between
the carrying amount of the financial asset and the present value of estimated future cash
flows discounted at the current market rate of return for a similar financial asset. Such
impairment losses are not reversed.
DERECOGNITION FINANCIAL ASSETS
The carrying amounts of the transferred asset are allocated between the rights or obligations
retained and those transferred on the basis of their relative fair values at the transfer date.
Newly created rights and obligations are measured at their fair values at that date. Any
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difference between the consideration received and the amounts recognised and
derecognised is recognised in surplus or deficit in the period of the transfer.
If the College transfers a financial asset in a transfer that qualifies for derecognition in its
entirety and retains the right to service the financial asset for a fee, it recognises either a
servicing asset or a servicing liability for that servicing contract. If the fee to be received is
not expected to compensate the College adequately for performing the servicing, a servicing
liability for the servicing obligation is recognised at its fair value. If the fee to be received is
expected to be more than adequate compensation for the servicing, a servicing asset is
recognised for the servicing right at an amount determined on the basis of an allocation of the
carrying amount of the larger financial asset.
If, as a result of a transfer, a financial asset is derecognised in its entirety but the transfer
results in the college obtaining a new financial asset or assuming a new financial liability, or
a servicing liability, the college recognise the new financial asset, financial liability or
servicing liability at fair value.
On derecognition of a financial asset in its entirety, the difference between the carrying
amount and the sum of the consideration received is recognised in surplus or deficit.
If the transferred asset is part of a larger financial asset and the part transferred qualifies for
derecognition in its entirety, the previous carrying amount of the larger financial asset is
allocated between the part that continues to be recognised and the part that is derecognised,
based on the relative fair values of those parts, on the date of the transfer. For this purpose,
a retained servicing asset is treated as a part that continues to be recognised. The difference
between the carrying amount allocated to the part derecognised and the sum of the
consideration received for the part derecognised is recognised in surplus or deficit.
If a transfer does not result in derecognition because the College has retained substantially
all the risks and rewards of ownership of the transferred asset, the College continue to
recognise the transferred asset in its entirety and recognise a financial liability for the
consideration received. In subsequent periods, the college recognises any revenue on the
transferred asset and any expense incurred on the financial liability. Neither the asset, and
the associated liability nor the revenue, and the associated expenses are offset.
FINANCIAL LIABILITIES
The College removes a financial liability (or a part of a financial liability) from its statement
of financial position when it is extinguished — i.e. when the obligation specified in the contract
is discharged, cancelled, expires or waived.
An exchange between an existing borrower and lender of debt instruments with substantially
different terms is accounted for as having extinguished the original financial liability and a new
financial liability is recognised. Similarly, a substantial modification of the terms of an existing
financial liability or a part of it is accounted for as having extinguished the original financial
liability and having recognised a new financial liability.
The difference between the carrying amount of a financial liability (or part of a financial
liability) extinguished or transferred to another party and the consideration paid, including
any non-cash assets transferred or liabilities assumed, is recognised in surplus or deficit. Any
liabilities that are waived, forgiven or assumed by another college by way of a non-exchange
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transaction are accounted for in accordance with the Standard of GRAP on Revenue from
Non-exchange Transactions (Taxes and Transfers).
PRESENTATION
A financial asset and a financial liability are only offset and the net amount presented in the
statement of financial position when the College currently has a legally enforceable right to
set off the recognised amounts and intends either to settle on a net basis, or to realise the
asset and settle the liability simultaneously.
In accounting for a transfer of a financial asset that does not qualify for derecognition, the
College does not offset the transferred asset and the associated liability.
1.10 STATUTORY RECEIVABLES

Funding receivable from DHET arise from non-contracted arrangements as the basis for
DHET funding is found in the Continuing Education and Training Act (CET Act) and the The
National Norms and Standards for Funding Technical and Vocational Education and Training
Colleges. Cash receivable from DHET as part of programme funding is regarded as a
"statutory receivable".
The statutory receivable is initially measured at the transaction amount and subsequently
measured
using the cost-method, which changes the initial measurement to reflect any impairment or
amounts derecognised. An explanation on when the DHET programme funding and any
related receivables or payables are recorded is provided in note 1.05 and 1.21.
The statutory receivable is included in Other receivables from non-exchange transactions.
Refer to note 5.
LEASES
A lease is classified as a finance lease if it transfers substantially all the risks and rewards
incidental to ownership. A lease is classified as an operating lease if it does not transfer
substantially all the risks and rewards incidental to ownership.

1.11

When a lease includes both land and building elements, the College assesses the
classification of each element separately.
FINANCE LEASES - LESSEE
Finance leases are recognised as assets and liabilities in the statement of financial position
at amounts equal to the fair value of the leased property or, if lower, the present value of the
minimum lease payments. The corresponding liability to the lessor is included in the
statement of financial position as a finance lease obligation.
The discount rate used in calculating the present value of the minimum lease payments is
the rate implicit in the lease.
Minimum lease payments are apportioned between the finance charge and reduction of the
outstanding liability. The finance charge is allocated to each period during the lease term so
as to produce a constant periodic rate of on the remaining balance of the liability.
Any contingent rents are expensed in the period in which they are incurred.
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OPERATING LEASES - LESSOR
Operating lease revenue is recognised as revenue on a straight-line basis over the lease term.
Initial direct costs incurred in negotiating and arranging operating leases are added to the
carrying amount of the leased asset and recognised as an expense over the lease term on
the same basis as the lease revenue.
The aggregate cost of incentives is recognised as a reduction of rental revenue over the lease
term on a straight-line basis. The aggregate benefit of incentives is recognised as a reduction
of rental expense over the lease term on a straight-line basis. Income for leases is disclosed
under revenue in statement of financial performance.
OPERATING LEASES - LESSEE
Operating lease payments are recognised as an expense on a straight-line basis over the lease
term. Thedifference between the amounts recognised as an expense and the contractual payments
are recognised as an operating lease asset or liability.

CASH AND CASH EQUIVALENTS
Cash and cash equivalents consist of the following:
i) cash;
ii) cash in current bank accounts;
iii) cash in interest bearing bank accounts or money market accounts where the funds are
available immediately; and
iv) fixed term deposits used to deposit funds until it is needed for the operations of the
College, where the maturity date does not exceed three months from the reporting date.
Longer term fixed deposits are classified as other financial assets.

1.12

IMPAIRMENT OF CASH-GENERATING ASSETS
Cash-generating assets are those assets used by the College with the objective of
generating a commercial return. A commercial return means that positive cash flows are
expected to be significantly higher than the cost of the assets. Refer to note 1.05 for criteria
used, as well as for the judgements made in applying the criteria to designate assets as noncash generating assets or cash-generating assets.

1.13

IDENTIFICATION
When the carrying amount of a cash-generating asset exceeds its recoverable amount, it is
impaired.
The College assesses at each reporting date whether there is any indication that a cashgenerating asset may be impaired. If any such indication exists, the College estimates the
recoverable amount of the asset.
Irrespective of whether there is any indication of impairment, the College also tests a cashgenerating intangible asset with an indefinite useful life or a cash-generating intangible asset
not yet available for use for impairment annually by comparing its carrying amount with its
recoverable amount. This impairment test is performed at the same time every year. If an
intangible asset was initially recognised during the current reporting period, that intangible
asset was tested for impairment before the end of the current reporting period.
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VALUE IN USE
Value in use of a cash-generating asset is the present value of the estimated future cash
flows expected to be derived from the continuing use of an asset and from its disposal at the
end of its useful life.
When estimating the value in use of an asset, the College estimates the future cash inflows
and outflows to be derived from continuing use of the asset and from its ultimate disposal and
the College applies the appropriate discount rate to those future cash flows.
The discount rate is a rate that reflects current market assessments of the time value of
money, represented by the current risk-free rate of interest and the risks specific to the asset
for which the future cash flow estimates have not been adjusted.
If the recoverable amount of a cash-generating asset is less than its carrying amount, the
carrying amount of the asset is reduced to its recoverable amount. This reduction is an
impairment loss.
An impairment loss is recognised immediately in surplus or deficit.
Any impairment loss of a revalued cash-generating asset is treated as a revaluation decrease.
When the amount estimated for an impairment loss is greater than the carrying amount of
the cash- generating asset to which it relates, the College recognises a liability only to the
extent that is a requirement in the Standard of GRAP.
After the recognition of an impairment loss, the depreciation (amortisation) charge for the
cash- generating asset is adjusted in future periods to allocate the cash-generating asset’s
revised carrying amount, less its residual value (if any), on a systematic basis over its
remaining useful life.
If there is any indication that an asset may be impaired, the recoverable amount is estimated
for the individual asset. If it is not possible to estimate the recoverable amount of the
individual asset, the College determines the recoverable amount of the cash- generating unit
to which the asset belongs (the asset's cash-generating unit).
The carrying amount of a cash-generating unit is determined on a basis consistent with the
way the recoverable amount of the cash-generating unit is determined.
An impairment loss is recognised for a cash-generating unit if the recoverable amount of the
unit is less than the carrying amount of the unit. The impairment is allocated to reduce the
carrying amount of the cash-generating assets of the unit on a pro rata basis, based on the
carrying amount of each asset in the unit. These reductions in carrying amounts are treated
as impairment losses on individual assets.
In allocating an impairment loss, the College does not reduce the carrying amount of an asset
below the highest of:
- its fair value less costs to sell (if determinable);
- its value in use (if determinable); and
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- zero

The amount of the impairment loss that would otherwise have been allocated to the asset is
allocated pro rata to the other cash-generating assets of the unit.
Where a non-cash-generating asset contributes to a cash-generating unit, a proportion of
the carrying amount of that non- cash-generating asset is allocated to the carrying amount
of the cash-generating unit prior to estimation of the recoverable amount of the cashgenerating unit.
The College assess at each reporting date whether there is any indication that an impairment
loss recognised in prior periods for a cash-generating asset may no longer exist or may have
decreased. If any such indication exists, the College estimates the recoverable amount of that
asset.
An impairment loss recognised in prior periods for a cash-generating asset is reversed if there
has been a change in the estimates used to determine the asset’s recoverable amount since
the last impairment loss was recognised. The carrying amount of the asset is increased to
its recoverable amount. The increase is a reversal of an impairment loss. The increased
carrying amount of an asset attributable to a reversal of an impairment loss does not exceed
the carrying amount that would have been determined (net of depreciation or amortisation)
had no impairment loss been recognised for the asset in prior periods.
A reversal of an impairment loss for a cash-generating asset is recognised immediately in
surplus or deficit. Any reversal of an impairment loss of a revalued cash-generating asset is
treated as a revaluation increase.
After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge
for the cash- generating asset is adjusted in future periods to allocate the cash-generating
asset’s revised carrying amount, less its residual value (if any), on a systematic basis over
its remaining useful life.
A reversal of an impairment loss for a cash-generating unit is allocated to the cashgenerating assets of the unit pro rata with the carrying amounts of those assets. These
increases in carrying amounts are treated as reversals of impairment losses for individual
assets. No part of the amount of such a reversal is allocated to a non-cash-generating asset
contributing service potential to a cash-generating unit.
In allocating a reversal of an impairment loss for a cash-generating unit, the carrying amount
of an asset is not increased above the lower of:
- its recoverable amount (if determinable); and
- the carrying amount that would have been determined (net of amortisation or
depreciation) had no impairment loss been recognised for the asset in prior periods.
The amount of the reversal of the impairment loss that would otherwise have been
allocated to the asset is allocated pro rata to the other assets of the unit.
The redesignation of assets from a cash-generating asset to a non-cash-generating asset or
from a non- cash-generating asset to a cash-generating asset only occur when there is clear
evidence that such a redesignation is appropriate.
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When there has been a change in the manner in which the College uses an asset that is
expected to result in positive cash flows that are significantly higher than the cost of the
asset, the College redesignates non-cash-generating assets as a cash-generating assets.
Conversely, when there has been a change in the manner in which the College uses an asset
that results in positive cash flows that are not expected to be significantly higher than the cost
of the asset, the College redesignates cash-generating assets as a non-cash-generating
assets.
1.14 IMPAIRMENT OF NON-CASH-GENERATING ASSETS

Non-cash-generating assets are assets which are used with the objective of service delivery
and not with the objective of generating a commercial return. Refer to note 1.05 for criteria
used, as well as for the judgements made in applying the criteria to designate assets as noncash generating assets or cash- generating assets.
Impairment is a loss in the future economic benefits or service potential of an asset, over and
above the systematic recognition of the loss of the asset’s future economic benefits or service
potential through depreciation (amortisation).
When the carrying amount of a non-cash-generating asset exceeds its recoverable service
amount, it is impaired. An impairment loss is recognised immediately in surplus or deficit.
Any impairment loss of a revalued non-cash-generating asset is treated as a revaluation
decrease.
The College assesses at each reporting date whether there is any indication that a non-cashgenerating asset may be impaired. If any such indication exists, the College estimates the
recoverable service amount of the asset.
Irrespective of whether there is any indication of impairment, the College also tests a noncash- generating intangible asset with an indefinite useful life or a non-cash-generating
intangible asset not yet available for use for impairment annually by comparing its carrying
amount with its recoverable service amount. This impairment test is performed at the same
time every year. If an intangible asset was initially recognised during the current reporting
period, that intangible asset was tested for impairment before the end of the current reporting
period.
VALUE IN USE
Value in use of non-cash-generating assets is the present value of the non-cash-generating
assets remaining service potential.
The present value of the remaining service potential of a non-cash-generating assets is
determined using the following approach:
DEPRECIATED REPLACEMENT COST APPROACH
The present value of the remaining service potential of a non-cash-generating asset is
determined as the depreciated replacement cost of the asset. The replacement cost of an
asset is the cost to replace the asset’s gross service potential. This cost is depreciated to
reflect the asset in its used condition. An asset may be replaced either through reproduction
(replication) of the existing asset or through replacement of its gross service potential. The
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depreciated replacement cost is measured as the reproduction or replacement cost of the
asset, whichever is lower, less accumulated depreciation calculated on the basis of such cost,
to reflect the already consumed or expired service potential of the asset.
The replacement cost and reproduction cost of an asset is determined on an “optimised”
basis. The rationale is that the College would not replace or reproduce the asset with a like
asset if the asset to be replaced or reproduced is an overdesigned or overcapacity asset.
Overdesigned assets contain features which are unnecessary for the goods or services the
asset provides. Overcapacity assets are assets that have a greater capacity than is
necessary to meet the demand for goods or services the asset provides. The determination
of the replacement cost or reproduction cost of an asset on an optimised basis thus reflects
the service potential required of the asset.
RESTORATION COST APPROACH
Restoration cost is the cost of restoring the service potential of an asset to its pre-impaired
level. The present value of the remaining service potential of the asset is determined by
subtracting the estimated restoration cost of the asset from the current cost of replacing the
remaining service potential of the asset before impairment. The latter cost is determined as
the depreciated reproduction or replacement cost of the asset, whichever is lower.
SERVICE UNITS APPROACH
The present value of the remaining service potential of the asset is determined by reducing
the current cost of the remaining service potential of the asset before impairment, to conform
to the reduced number of service units expected from the asset in its impaired state. The
current cost of replacing the remaining service potential of the asset before impairment is
determined as the depreciated reproduction or replacement cost of the asset before
impairment, whichever is lower.]
RECOGNITION AND MEASUREMENT
When the amount estimated for an impairment loss is greater than the carrying amount of the
non-cash generating asset to which it relates, the College recognises a liability only to the
extent that is a requirement in the Standards of GRAP.
After the recognition of an impairment loss, the depreciation (amortisation) charge for the
non-cash- generating asset is adjusted in future periods to allocate the non-cash-generating
asset’s revised carrying amount, less its residual value (if any), on a systematic basis over its
remaining useful life.
REVERSAL OF AN IMPAIRMENT LOSS
The College assess at each reporting date whether there is any indication that an impairment
loss recognised in prior periods for a non-cash-generating asset may no longer exist or may
have decreased. If any such indication exists, the College estimates the recoverable service
amount of that asset.
An impairment loss recognised in prior periods for a non-cash-generating asset is reversed
if there has been a change in the estimates used to determine the asset’s recoverable service
amount since the last impairment loss was recognised. The carrying amount of the asset is
increased to its recoverable service amount. The increase is a reversal of an impairment loss.
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The increased carrying amount of an asset attributable to a reversal of an impairment loss
does not exceed the carrying amount that would have been determined (net of depreciation
or amortisation) had no impairment loss been recognised for the asset in prior periods.
A reversal of an impairment loss for a non-cash-generating asset is recognised immediately
in surplus or deficit. Any reversal of an impairment loss of a revalued non-cash-generating
asset is treated as a revaluation increase.
After a reversal of an impairment loss is recognised, the depreciation (amortisation) charge
for the non- cash-generating asset is adjusted in future periods to allocate the non-cashgenerating asset’s revised carrying amount, less its residual value (if any), on a systematic
basis over its remaining useful life.
REDESIGNATION
The redesignation of assets from a cash-generating asset to a non-cash-generating asset or
from a non- cash-generating asset to a cash-generating asset only occur when there is clear
evidence that such a redesignation is appropriate.
When there has been a change in the manner in which the College uses an asset that is
expected to result in positive cash flows that are significantly higher than the cost of the
asset, the College redesignates non-cash-generating assets as a cash-generating assets.
Conversely, when there has been a change in the manner in which the College uses an asset
that results in positive cash flows that are not expected to be significantly higher than the cost
of the asset, the College redesignates cash-generating assets as a non-cash-generating
assets.
1.15 EMPLOYEE BENEFITS

When an employee has rendered service to the College during a reporting period, the College
recognises the undiscounted amount of short-term employee benefits expected to be paid in
exchange for that service:
- as a liability (accrued expense), after deducting any amount already paid. If the amount
already paid
exceeds the undiscounted amount of the benefits, the College recognises that excess as an
asset (prepaid expense) to the extent that the prepayment will lead to, for example, a
reduction in future payments or a cash refund; and
- as an expense, unless another Standard requires or permits the inclusion of the benefits in
the cost of
an asset.
The expected cost of compensated absences is recognised as an expense as the
employees render services that increase their entitlement or, in the case of non-accumulating
absences, when the absence occurs. The College measures the expected cost of
accumulating compensated absences as the additional amount that the College expects to
pay as a result of the unused entitlement that has accumulated at the reporting date.
The College recognises the expected cost of bonus, incentive and performance related
payments when the College has a present legal or constructive obligation to make such
payments as a result of past events and a reliable estimate of the obligation can be made.
A present obligation exists when the College has no realistic alternative but to make the
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payments.
When an employee has rendered service to the College during a reporting period, the College
recognises the contribution payable to a defined contribution plan in exchange for that
service:
- as a liability (accrued expense), after deducting any contribution already paid. If the

contribution already paid exceeds the contribution due for service before the reporting date,
the College recognises that excess as an asset (prepaid expense) to the extent that the
prepayment will lead to, for example, a reduction in future payments or a cash refund; &
- as an expense, unless another Standard requires or permits the inclusion of the contribution
in the cost
of an asset.
Where contributions to a defined contribution plan do not fall due wholly within twelve months
after the end of the reporting period in which the employees render the related service, they
are discounted. The rate used to discount reflects the time value of money. The currency and
term of the financial instrument selected to reflect the time value of money is consistent with
the currency and estimated term of the obligation.
The College recognises termination benefits as a liability and an expense when the
college is demonstrably committed to either:
i) terminate the employment of an employee or group of employees before the normal
retirement
date; or
ii) provide termination benefits as a result of an offer made in order to encourage voluntary
redundancy.
The College is demonstrably committed to a termination when the college has a detailed
formal plan for the termination and is without realistic possibility of withdrawal. The detailed
plan includes [as a minimum]:
i) the location, function, and approximate number of employees whose services are to be
terminated;
ii) the termination benefits for each job classification or function; and
iii) the time at which the plan will be implemented.
Implementation begins as soon as possible and the period of time to complete
implementation is such that material changes to the plan are not likely.
Where termination benefits fall due more than 12 months after the reporting date, they are
discounted using an appropriate discount rate. The rate used to discount the benefit reflects
the time value of money. The currency and term of the financial instrument selected to reflect
the time value of money is consistent with the currency and estimated term of the benefit.
In the case of an offer made to encourage voluntary redundancy, the measurement of
termination benefits shall be based on the number of employees expected to accept the offer.
OTHER LONG-TERM EMPLOYEE BENEFITS
Other long-term employee benefits includes:
- long-term compensated absences such as long service or sabbatical leave;
- other long service benefits;
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- long-term disability benefits;
- bonus, incentive and performance related payments payable twelve months or more after

the end of the reporting '- period in which the employees render the related service;
- deferred compensation paid twelve months or more after the end of the reporting period in
which it is
earned; and
- compensation payable by the College until an individual enters new employment.
The amount recognised as a liability for other long-term employee benefits the net total of the
following amounts:
- the present value of the defined benefit obligation at the reporting date
- minus the fair value at the reporting date of plan assets (if any) out of which the
obligations are to be settled directly.
The expected costs of these benefits are accrued over the period of employment using the
above accounting methodology. Remeasurement gains and losses arising from experience
adjustments and changes in actuarial assumptions are charged or credited to surplus or
deficit in the period in which they arise. These obligations are valued annually by independent
qualified actuaries using the projected unit credit method.
For other long-term employee benefits, the College recognises the net total of the following
amounts as expense or revenue, except to the extent that another Standard requires or
permits their inclusion in the cost of an asset:
- current service cost;
- interest cost;
- the expected return on any plan assets and on any reimbursement right recognised as an
asset;
- actuarial gains and losses, which shall all be recognised immediately;
- past service cost, which shall all be recognised immediately; and
- the effect of any curtailments or settlements
DHET MANAGEMENT FEE
The remuneration of management and other personnel appointed by DHET on Persal and
paid through Persal using the College's funds is measured at the cost of the remuneration to
DHET inclusive of leave, bonus and other employee related accruals and/or provisions, as
and when incurred by DHET. The related expense is recognised as a DHET management
fee expense as per note 19.
DHET SAICA HR AND CFO SUPPORT PROJECT MANAGEMENT FEE
The cost of the management fee expense arising out of the service in kind revenue from the
DHET SAICA HR and CFO Support project members placed at the College is measured at the
cost of the remuneration of the Project members, for the proportion of time spent at the
College to the total time spent on the Project, by those team members. The cost of
remuneration is measured inclusive of leave, bonus and other employee related accruals
and/or provisions, as and when incurred by the NSF. The related expense is recognised as
a management fee expense as per note 19.
1.16 PROVISIONS AND CONTINGENCIES

The amount of a provision is the best estimate of the expenditure expected to be required to
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settle the present obligation at the reporting date.
Where the effect of time value of money is material, the amount of a provision is the present
value of the expenditures expected to be required to settle the obligation.
The discount rate is a pre-tax rate that reflects current market assessments of the time value
of money and the risks specific to the liability.
Where some or all of the expenditure required to settle a provision is expected to be
reimbursed by another party, the reimbursement is recognised when it is virtually certain
that reimbursement will be received if the College settles the obligation.
Provisions are reviewed at each reporting date and adjusted to reflect the current best
estimate. Provisions are reversed if it is no longer probable that an outflow of resources
embodying economic benefits or service potential will be required, to settle the obligation.
Where discounting is used, the carrying amount of a provision increases in each period to
reflect the passage of time. This increase is recognised as an interest expense.
A provision is used only for expenditures for which the provision was originally recognised.
Provisions are not recognised for future operating deficits.
If the College has a contract that is onerous, the present obligation (net of recoveries) under
the contract is recognised and measured as a provision.
A constructive obligation to restructure arises only when the College has a detailed formal
plan for the restructuring, identifying at least:
- the activity/operating unit or part of a activity/operating unit concerned;
- the principal locations affected;
- the location, function, and approximate number of employees who will be compensated
for services being terminated;
- the expenditures that will be undertaken; and
- when the plan will be implemented; and
- has raised a valid expectation in those affected that it will carry out the restructuring by
starting to implement that plan or announcing its main features to those affected by it.
A restructuring provision includes only the direct expenditures arising from the restructuring,
which are those that are both:
- necessarily entailed by the restructuring; and
- not associated with the ongoing activities of the College
No obligation arises as a consequence of the sale or transfer of an operation until the
College is committed to the sale or transfer, that is, there is a binding arrangement.
After their initial recognition contingent liabilities recognised in College combinations that
are recognised separately are subsequently measured at the higher of:
- the amount that would be recognised as a provision; and
- the amount initially recognised less cumulative amortisation.
Contingent assets and contingent liabilities are not recognised. Contingencies are disclosed in
notes 33.
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A financial guarantee contract is a contract that requires the issuer to make specified
payments to reimburse the holder for a loss it incurs because a specified debtor fails to make
payment when due in accordance with the original or modified terms of a debt instrument.
1.17 REVENUE FROM EXCHANGE TRANSACTIONS

Revenue is measured at the fair value of the consideration received or receivable, net of
trade discounts and volume rebates.
SALE OF GOODS
Revenue from the sale of goods is recognised when all the following conditions have been
satisfied:
- the College has transferred to the purchaser the significant risks and rewards of
ownership of the goods;
- the College retains neither continuing managerial involvement to the degree usually
associated with ownership nor effective control over the goods sold;
- the amount of revenue can be measured reliably;
- it is probable that the economic benefits or service potential associated with the
transaction will flow to the College; and
- the costs incurred or to be incurred in respect of the transaction can be measured reliably.
RENDERING OF SERVICES
When the outcome of a transaction involving the rendering of services can be estimated
reliably, revenue associated with the transaction is recognised by reference to the stage of
completion of the transaction at the reporting date. The outcome of a transaction can be
estimated reliably when all the following conditions are satisfied:
- the amount of revenue can be measured reliably;
- it is probable that the economic benefits or service potential associated with the transaction
will flow to the College;
- the stage of completion of the transaction at the reporting date can be measured reliably; and
- the costs incurred for the transaction and the costs to complete the transaction can be
measured reliably.
When services are performed by an indeterminate number of acts over a specified time
frame, revenue is recognised on a straight line basis over the specified time frame unless
there is evidence that some other method better represents the stage of completion. When
a specific act is much more significant than any other acts, the recognition of revenue is
postponed until the significant act is executed.
When the outcome of the transaction involving the rendering of services cannot be estimated
reliably, revenue is recognised only to the extent of the expenses recognised that are
recoverable.
Service revenue is recognised by reference to the stage of completion of the transaction at the
reporting date.
INTEREST, ROYALTIES, DIVIDENDS AND TUITION FEES
Interest is recognised, in surplus or deficit, using the effective interest rate method.
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Royalties are recognised as they are earned in accordance with the substance of the
relevant agreements.
Dividends or similar distributions are recognised, in surplus or deficit, when the College’s right
to receive payment has been established.
Tuition fees are recognised over the period of instruction.
1.18 REVENUE FROM NON-EXCHANGE TRANSACTIONS

When the College receives an asset or a service as part of a non-exchange transaction and
the definition and recognition criteria of an asset is met, the College recognises the asset and
initially measures it at its fair value as at the date of acquisition.
When there are conditions on transferred assets or services received by the College which
result therein that the college has a present obligation on initial recognition, which meets the
definition and recognition criteria of a liability, the College recognises a corresponding
liability, initially measured as the best estimate of the amount required to settle the present
obligation at the reporting date.
An inflow of resources from a non-exchange transaction recognised as an asset is recognised
as revenue, except to the extent that a liability is also recognised in respect of the same inflow.
As the College satisfies a present obligation recognised as a liability in respect of an inflow
of resources from a non-exchange transaction recognised as an asset, it reduces the
carrying amount of the liability recognised and recognises an amount of revenue equal to that
reduction.
Revenue from a non-exchange transaction is measured at the amount of the increase in net
assets recognised by the College.
When, as a result of a non-exchange transaction, the College recognises an asset, it also
recognises revenue equivalent to the amount of the asset measured at its fair value as at
the date of acquisition, unless it is also required to recognise a liability. Where a liability is
required to be recognised it will be measured as the best estimate of the amount required to
settle the obligation at the reporting date, and the amount of the increase in net assets, if any,
recognised as revenue. When a liability is subsequently reduced, because a condition is
satisfied, the amount of the reduction in the liability is recognised as revenue.
PROGRAMME FUNDING
The full programme funding allocated to the College in terms of the CET Act, the Funding
Norms and the final grant letter received from the department is recognised in full in the
College's financial year during which the enrolment and training of students, to which the grant
pertains, are performed by the College. It is measured at the total amount allocated to the
College by DHET, inclusive of both the the part paid in cash and the part paid via Persal as
per note 18.
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TRANSFERS
Apart from Services in kind, which are only recognised as indicated below, the College
recognises an asset in respect of transfers when the transferred resources meet the
definition of an asset and satisfy the criteria for recognition as an asset.
The College recognises an asset in respect of transfers when the transferred resources meet
the definition of an asset and satisfy the criteria for recognition as an asset.
Transferred assets are measured at their fair value as at the date of acquisition.
DEBT FORGIVENESS AND ASSUMPTION OF LIABILITIES
The College recognise revenue in respect of debt forgiveness when the former debt no longer
meets the definition of a liability or satisfies the criteria for recognition as a liability, provided
that the debt forgiveness does not satisfy the definition of a contribution from owners.
Revenue arising from debt forgiveness is measured at the carrying amount of debt forgiven.
SERVICES IN-KIND
The College recognises services in-kind that are significant to its operations and/or service
delivery objectives as assets and recognise the related revenue when it is probable that the
future economic benefits or service potential will flow to the entity and the fair value of the
assets can be measured reliably. If the services in-kind are not significant to the College’s
operations and/or service delivery objectives and/or do not satisfy the criteria for recognition,
the nature and type of services in-kind received during the reporting period is disclosed.
When the criteria for recognition are satisfied, services in-kind are measured on initial
recognition at their fair value as at the date of acquisition.
The College recognised the services in kind received through the SAICA HR and CFO
Support Projects when the College receives the services in kind. The services in kind
received through these projects are measured at the direct cost incurred by the National
Skills Fund on the remuneration of the resources placed at the College, for the proportion of
time spent at the College to total time spent on the Project by the Project team members
placed at the College. The transactions are disclosed in note 18.
1.19 BORROWING COSTS

Borrowing costs are recognised as an expense in the period in which they are incurred.
1.20 COMPARATIVE FIGURES

When the presentation or classification of items in the financial statements is amended due
to better presentation and/or better understandability and/or comparability and/or due to the
implementation of a new or amended standard, prior period comparative amounts are
reclassified. Where accounting errors have been identified in the current year, the correction
is made retrospectively as far as is practicable, and the prior year comparatives are restated
accordingly. Where there has been a change in accounting policy in the current year, the
adjustment is made retrospectively as far as is practicable, and the prior year comparatives
are restated accordingly.
1.21 RELATED PARTIES
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A related party is a person or an entity with the ability to control or jointly control the other
party, or exercise significant influence over the other party, or vice versa, or an entity that is
subject to common control, or joint control. In considering each possible related party
relationship, attention is directed to the substance of the relationship, and not merely the legal
form.
The following persons and their close family members are related parties of the College:
- Any person considered to have control or joint control over the College;
- Any person considered to have significant influence over the College; or
- Any member of the College Council, Council sub-committees and any member of the
management team of the College. The management team of the College consists of the
Principal and Deputy Principals of the College.
The following entities are related parties of the College:
- The College's controlling entity, being DHET and all other entities which are also controlled by
DHET;
- Entities which may be associates of the College, or of which the College may be an associate,
or entities which may be a joint venture of the College, or of which the College may be a joint
venture. Members of the economic entity of which such entities may be part, will also be
related parties of the College;
- Where the College may be party to a joint venture relationship, where the College and
other entities are joint ventures of a third party, the other entities that are also part of the joint
venture are related parties of the College as well as associates of the third party, but the third
party is not.
- Post-employment plans for the benefit of the employees of the College, i.e. Council
appointed employees.
- Any entity which is jointly controlled or jointly controlled by a person who is considered to
have control or joint control over the College;
- Any entity over which, a person considered to have control or joint control over the College,
has significant influence, or of which such a person is a member of management of that
entity, or its controlling entity.

Control is the power to govern financial and operating policies of an entity so as to obtain
benefits from its activities. Joint control is the agreed sharing of control over an activity by a
binding arrangement, and exists only when the strategic financial and operating decisions
relating to the activity require the unanimous consent of the parties sharing control (the
ventures). Significant influence is the power to participate in the financial and operating
policy decisions of an entity, but is not control over those policies.
Management are those persons responsible for planning, directing and controlling the
activities of the College, including those charged with the governance of the college in
accordance with legislation, in instances where they are required to perform such functions.
Close members of the family of a person are considered to be those family members who
may be expected to influence, or be influenced by, that person in their dealings with the
College. This includes at least:
- Someone married to the person, or in a similar relationship with the person; or
- A person separated by no more than two degrees of natural or legal consanguinity or affinity.
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A related party transaction is a transfer of resources, services or obligations between the
College and a related party, regardless of whether a price is charged.
The College only provides related party transaction disclosure in the form of narrative information
about the nature of the transactions and the related outstanding balances to enable users of
the College’s financial statements to understand the effect of related party transactions on
its financial statements, on transactions occurring within the following parameters:
- Normal supplier and/or client/recipient relationships on terms and conditions no more or
less favourable than those which it is reasonable to expect the College to have adopted if
dealing with that individual entity or person in the same circumstances; and
- Terms and conditions within the normal operating parameters established by the College’s
legal mandate.
1.22 COMMITMENTS

The College discloses commitments relating to each class of capital assets (PPE, Investment
properties, Intangible assets, Biological assets and Heritage assets) recognized in the
financial statements as well as future minimum lease payments under non-cancellable
operating leases for each of the following periods:
- Not later than one year,
- Later than one year and not later than five years, and
- Later than five years.
1.23 EVENTS AFTER THE REPORTING DATE

Events after the reporting date are those events, both favourable and unfavourable, that occur
between the reporting date and the date when the financial statements are authorised for
issue. Two types of events can be identified:
- those that provide evidence of conditions that existed at the reporting date (adjusting events
after the reporting date); and
- those that are indicative of conditions that arose after the reporting date (non-adjusting
events after the reporting date).
Reporting date means the date of the last day of the reporting period to which the financial
statements relate. The reporting date of the College is 31 December 2020.
The College adjusts the amounts recognised in its financial statements to reflect adjusting
events after the reporting date. The College does not adjust the amounts recognised in its
financial statements to reflect non-adjusting events after the reporting date.
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