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 • Maluti Technical Vocational Education and Training College was  
established on the 1st of September 2002. 

• Maluti TVET College is a Technical Vocational Education & Training 
Institution operating under the auspices of the Department of Higher 
Education and Training. The College is accredited by Umalusi and 
several Sector Education and Training Authorities (SETAs) 

• Member of the Executive Council (MEC) for Free State Department of 
Education (FSDoE) merged the former Colleges of Education 
(Bonamelo, Sefikeng ) and Technical Colleges (Itemoheleng, 
Bethlehem, Kwetlisong and Lere la Tshepe) to form one Maluti 
Technical Vocational Education & Training College. 

• All in all the college has eight (8) campuses: 
o Bethlehem @ Bethlehem 
o Bonamelo @ Phuthaditjhaba 
o Harrismith @ Harrismith 
o Itemoheleng @ Phuthaditjhaba 
o Kwetlisong @ Riverside 
o Main (Campus) @ Phuthaditjhaba 
o Lere la Tshepe @ Tseki Village 
o Sefikeng @ Rosedale 
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AGSA   Auditor General of South Africa 

AGRISETA  Agriculture Sector Education and Training Authority 

ASB   Accounting Standards Board 

APP   Annual Performance Plan 

ART   Anti-retroviral Treatment 

CAT   Continuous Assessment Task 

CATHSSETA  Culture, Arts, Tourism, Hospitality and Sport Education and 

Training Authority 

CHIETA   Chemical Industries Education & Training Authority  

CIP   College Improvement Plan 

COSACSA                 College, Sport, Arts & Culture South Africa 

COSSA   College Sports South Africa 

CSAS   College Students Attainment Strategy   
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IT   Information Technology 

MERSETA  Manufacturing, Engineering & Relating Services Sector Education 

& Training Authority 
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MQA     Mining Qualification Authority 

NATED     National Technical Education Diploma 

NC (V)     National Certificate (Vocational) 
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WBE      Workplace-based experience 

WE      Workplace exposure 
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INTRODUCTION 

The document styled annual report below, serve an institutional self-assessment 

instrument. It, very briefly takes its readers on the travelled and lessons learned 

during the academic and financial year, 2022. The list of contents at the 

beginning of the Report gives the reader an idea of the performance areas that 

are covered during the period under review. We have highlighted some of our 

successes (clean financial audits: improved pass rates in the various learning 

areas, etc.) and failures where set targets have not met. Successfully attaining 

goals and objectives, is largely dependent on strong partnerships between 

ourselves and SETA’s and industry. This is critical in enabling the institution to 

produce through teaching and learning, future ready graduates. Successes 

attained were possible because of effective governance and management. A 

careful reading of this Report, will reveal that the college, in all matters related 

to performance, is on an upward trajectory.   
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This annual report for the period 2022 – 2023 

provides an overview Maluti TVET College’s 

achievements and improvements for the year under 

review. The report by Management and the Auditor 

General  lays out Maluti TVET’s profile by granularly 

engaging with the financial figures and data to 

provide an updated accountability of the of the 

TVET’s scope of coverage, mission and vision 

objectives and deliverables, as well as the education 

and training  performance of the Maluti TVET 

College. 

During the year under review Maluti TVET interacted 

with critical skills drivers, occupational shortages and 

skills gaps, through entering into partnerships with 

Business, Universities, Sector Education and Training 

Authorities and other Colleges, which are requisite 

for its mandate. During the year under review Maluti 

TVET addressed the needs of its students to improve 

their student experience, as well as where possible 

the integration with society at large. In addition, the 

TVET through its Council and Management 

embarked on a Continuous Improvement Plan (CIP), 

which supported governance, management, 

education and training, which led to an 

improvement of the audit outcome. 

 

These pieces of legislation and policies include the 

Continuing and Training  Act 16 (2000), National Skills 

Development Plan (NSDP) 2030, National Development 

Plan (NDP) Vision 2030, White Paper for Post School 

Education and Training 2013, New Growth Path 

Framework (NGPF), Medium Term Strategic Framework 

(MTSF) 2019-2024, Human Resource Development 

Strategy for South Africa 2010-2030 (HRDS- SA), Industrial 

Policy Action Plan (IPAP) 2018/19 to 2020/21 as well as 

the Skills Strategy which support the Economic 

Reconstruction and Recovery Plan (ERRP) (2020). 

The Council would like to thank the Minister, Deputy 

Minister , DG, DDG TVET and the officials in the TVET 

Department of Higher Education and Training for their 

guidance and support to the sector in general and Maluti 

TVET College in particular. The success of the College is 

attributed to the students, workers, lecturers and 

management of this great mountainous rural institution. 

The Council and the management of the College remain 

confident in achieving our goals as set out in our 

Strategic Plan 2022/2023 which will positively contribute 

to the aspirations of the ERRP (2020) specifically and 

NSDP        2030 in general. We continue to be grateful to our 

stakeholder, partners, students and key role players. 

Together we will emerge better. 

This Annual Report is testimony that the Maluti 

TVET is preparing the workforce for the new world 

of work fostered by the COVID-19 and the            , 

harnessing technologies presented by the 4th and 

5th Industrial Revolutions.  Accordingly, the Maluti 

TVET has made attempts to align its Strategic Plan 

and Annual Performance Plan with key pieces of 

legislation and government policy imperatives that 

impact the TVET sector. 

CHAIRPERSON OF THE COUNCIL 
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COLLEGE ACTING PRINCIPAL 

Mr. ME TSOTETSI 
DATE: 29 June 2023 

 

The College was able to deliver on the performance 

outcomes of the 2020 to 2024 of the strategic plan which 

are: 

✓ Expanded access to TVET college opportunities 
✓ Improved success and efficiency of TVET systems 
✓ Improved quality of TVET college provision and  
✓ Improved responsiveness of TVET colleges to the 

world of work. 
The collective work by all the strategic partners was 

evident, hence the achievements. It is on such basis that I 

acknowledge the following stakeholders for their inputs 

and commitment: 

▪ The Department of Higher Education Science and 

Innovation for the constant and continuous 

guidance and support in realising the set goals. 

The involvement of Higher Health at the College 

in various activities has been the great pillar for 

the health and wellness of students and staff.  

▪ The College Council for the performance of its 

functions as per the CET Act, No. 16 of 2006 as 

amended. The strategic direction of the College 

which involved policy approvals, strategic plan 

approval and monitoring thereof, approval of the 

AFS and the governance role they planned 

enhanced operations of the College.  

▪ The College management for their dedication 

and focus on the College operations and 

execution of management functions which 

ensured the College consecutive unqualified 

audit outcome by AGSA. The inputs by: 

✓ The finance unit in ensuring that the control 

systems are improved 

✓ The corporate unit implemented the PPN process 

which had a positive impact at the College 

✓ The academic unit that ensured that teaching 

and learning was conducted in a professional 

manner hence the good performance of students 

✓ The innovation and development ensured that 

the College formed strategic partners which 

ensured placement of students 

 

 

▪ The members of broad management whose 

impact was seen in how: 

✓ The campus management interacted with the 

students and lecturers to ensure the execution of 

the core business of the College. 

✓ The marketing unit ensured that the activities of 

the College are communicated well to all the 

stakeholders, the corporate image was 

maintained, and the College goals were achieved 

of recruiting and retaining students. 

✓ The TVEMIS unit ensured that management 

information systems were efficient and effective. 

✓ The SSS unit always supported the students and 

ensured the student life is a happy, full of 

educational adventures and are supported 

educationally, emotionally and psychologically. 

✓ The internal auditors on how they strived for 

compliance which benchmarked the College with 

acceptable prescripts and standards. 

▪ The lecturers, administration and support staff 

for their dedication and hard work.  

▪ Labour involvement in ensuring labour peace 

through engagements and involvement in areas 

of collaboration. 

▪ The SRC in handling the matters in the interest 

students.  

▪ Other stakeholders, including SETAs, employers, 

QCTO, NSF, state entities and all institutions in 

education for support and commitment to Maluti 

TVET College  
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To the best of my knowledge and belief, I 
confirm the following: 
1. All information and amounts disclosed throughout the 

Annual Report are accurate. 

2. The Annual Report has been prepared in accordance 
with the guidelines issued by the Department of Higher 

Education and Training. 

3. The annual financial statements have been prepared in 
accordance with the relevant standards, frameworks 

and guidelines issued by National Treasury. 

4.  The Accounting Officer, i.e. the Principal, is 

responsible    for the preparation of the Annual 

Financial Statements and for the judgements made in 

this document. 

 

 

 

5. The Accounting Officer, i.e. the Principal, is responsible 

for establishing and implementing a system of internal 
control that has been designed to provide reasonable 

assurance as to the integrity and reliability of the 
performance information, the human resources 

information and the Annual Financial Statements. 

6. The Auditor-General and/or External Auditors express 
an independent opinion on the Annual Financial 

Statements  

 

 

 

COLLEGE ACTING PRINCIPAL 

Mr. ME TSOTETSI 
DATE: 29 June 2023 

 

 

  

  

and national imperatives are listed below:  

 

 

5.STATEMENT OF RESPONSIBILITY   

AND CONFIRMATION OF ACCURACY 

6.LEGISLATION AND OTHER DIRECTIVES 
 
 

        6.1 LEGISLATIVE FRAMEWORK 
Maluti TVET College is enjoined by Section 

44(3) of the Act, read in conjunction with 
section 25(3) of the same Act to prepare and 

submit to the Minister for Higher Education 
and Training an Annual Report. 

In terms of Sections 25(3) and 25(4) of the 

Continuing Education and Training (CET) 

Colleges Act, No 16 of 2006 (as amended), 
public Technical and Vocational Education and 

Training (TVET) Colleges are required to 
produce annual financial reports and to 

comply with any reasonable additional 
reporting requirement established by the 

Minister.  Moreover, Section 44 of the Act 
requires Colleges to annually report to the 

Minister in respect of its performance and its 
use of available resources.   

In addition, these pieces of legislation govern 

and steer the College in terms of achievement 
of its strategic and performance objectives. 

 

6.2 LEGISLATIVE AND OTHER 
MANDATES 
The Continuing and Further Education and Training 

(CET) Act, No 16 of 2016 and as amended, provides 

for Maluti TVET College to operate as a public TVET 

College under the auspices of the Department of 

Higher Education and Training. Further sets of 

legislation that impact on the TVET Colleges’ sector 

and its strategic and performance objectives. 

The legislative and policy mandates as captured in 

the 2015/16 - 2022/23 strategic plan of the 

College. 

The Constitution of the Republic of South Africa 

(Section 29(1) - (4)) provides for the right of basic 

and further education to everyone in the official 

language of their choice provided equity, redress 

and practicability are taken into account.  In 

addition, the Continuing Education and Training 

(CET) Colleges Act (No 16 of 2006) provides for the 

regulation of continuing and further education 
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and training through the establishment, 

governance and funding of public technical 

and vocational education and training (TVET) 

colleges and the promotion of quality in 

continuing education and training. 

Further sets of legislation that impact on the 

TVET colleges sector and its strategic and 

national imperatives are listed below: 

▪ General and Further Education 
and Training Quality Assurance Act (No 

58 of 2001); 

▪ National Student Financial Aid 

Scheme Act (No 56 of 1999); 

▪ National Qualifications 

Framework (NQF) Act (No 67 of 2008); 
▪ Public Service Regulations 

(2016); 

▪ Public Finance Management Act 

(1999);  
▪ Skills Development Act (No 97 of 

1998); 
▪ Skills Development Levies Act 

(No 9 of 1999); 

▪ Basic conditions of Employment 

Act (No 75 of 1997); 
▪ National qualifications 

framework Act (No 67 of 2008); 
▪ Skills development Act (No 97 of 

1998) 

In addition, the White Paper for Post-School 
Education and Training mandates delivery 

and strategic priorities in the TVET 
Colleges sector. Other policy mandates 

include: 

▪ National Norms and Standards for 
funding TVET    Colleges; 

▪ National Trade Testing 

Regulations;  
▪ National Skills Development Plan; 
▪ Public TVET College Attendance 

and Punctuality Policy; 
▪ Policy on the Conduct of National 

Examinations and  
▪ Assessment;  

▪ Workplace-Based Learning 
Programme Agreement 

Regulations; 
 

6.3   INSTITUTIONAL POLICIES AND 

STRATEGIES OVER THE 5 YEAR 
PLANNING PERIOD 
The strategic plan takes into consideration the 

NDP, the NDP Five Year Implementation Plan, the 
MTSF, spatial development plans, provincial 

priorities, sector priorities, local government 

priorities, and any other government medium and 

long term plans. Amongst the important College 
policies and plans over the five years 

  

                         . 

  

  

 

6.2.1 CONSTITUTIONAL MANDATES 
The Constitution is the supreme law of the 

Republic and any law or conducts inconsistent 

with the constitution is invalid; the obligations 
imposed by the constitution must be fulfilled.  

All citizens are equally entitled to the rights, 
privileges and benefits of citizenship and, 

equally, subject to the duties and 

responsibilities of citizenship. 

Section 29(1) of the Constitution states that 
everyone has a right to basic education, 

including adult basic education and further 
education, which the State, through 

reasonable measures, must make 

progressively available and accessible.  Sub-

section 2 states that everyone has the right to 
receive education in the official language or 

languages of their choice in public educational 
institutions, where that education is 

reasonably practicable. 
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REPORT OF  

COUNCIL CHAIRPERSON 
7.1 Constitution of the college council and governance structures  

 

    

 

  

 Raymond Andrew Patel 

 Mr. Qhegu Wilson Lefora 

 Mr. Mpho Mokhantso 

 Dr. Veronica Zanele Masuku 

 Makheo Mahamotsa 

 Penelope Nkhiki Nthunya 

 Makheo Mahamotsa 

 Lehasa Oupa Mazibuko 

 Thomas Edward Tsoeu 

 Tsietsi Godfrey Makgale 

 Fabian Brown 

 

 Relebohile Lekoetje 

 Ntombi Mbongo 

 Veli Eric Mabena  

 Lehlohonolo Joshua Zwane 

 
Sibongile Merriam Mthabela-Mosia 

 Kehilwe Sophia Manzini 

Council Member Mr.  Ditlakala Frans Mokale 

Academic Board Mrs.  Elbie Els 
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  VERNANCE 

 

 

 

 

 

 

 COLLEGE COUNCIL AND SUB-COMMITTEE MEETINGS FOR 2022 

Structure Date Meeting  Structure Date  Meeting 

Council  

25.03.2022 1st Quarter 
Meeting 

Executive  
Committee of 
Council 
 

18.03.2022 1st Quarter 
Meeting 

15.07.2022 2nd Quarter 
Meeting 

 17.06.2022 2nd Quarter 
Meeting 

14.10.2022 3rd Quarter 
Meeting 

 23.09.2022 3rd Quarter 
Meeting 

09.12.2022 4th Quarter 
Meeting 

 08.12.2022 4th Quarter 
Meeting 

Structure Date Meeting 

 

Structure Date Meeting 

Conditions  
Of Service  
Committee 

18.02.2022 1st Quarter 
Meeting 

 
 
ICT   
Committee  

12.02.2022 1st Quarter Meeting 

06.05.2022 2nd Quarter 
Meeting 

 
10.06.2022 2nd Quarter Meeting 

29.07.2022 3rd Quarter 
Meeting  

06.09.2022 3rd Quarter Meeting 

04.11.2022 4th Quarter 
Meeting 

 
18.11.2022 4th Quarter Meeting 

Planning and 
Resource 
Committee 

03.03.2022 1st Quarter 
Meeting 

 
 
 
Finance   
Committee  

11.02.2022 1ST Quarter Meeting 

02.06.2022 2nd Quarter 
Meeting  

06.05.2022 2nd Quarter Meeting 

05.09.2022 3rd Quarter 
Meeting 

 
05.09.2022 3rd Quarter Meeting 

18.11.2022 4th Quarter 
Meeting 

 
15.11.2022 4th Quarter Meeting 

Audit and Risk 
Committee 

11.03.2022 1ST Quarter 
Meeting 

 

 

23.03.2022 Special Meeting  

31.03.2022 Special Meeting  

03.06.2022 2nd Quarter 
Meeting 

 

12.09.2022 3rd Quarter 
Meeting 

 

24.11.2022 4th Quarter 
Meeting 

 

 

i. Maluti TVET College Council performance and 

functions were in compliance with Section 10(1-3) of 

the CET Act. The statute that was approved in 2014 

was still effective and adhered to. During the 2021 

Academic year the College functioned with a full 

component of Section 10(6). 
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ii. The College Council of Maluti TVET College has 

been complying with the CET Act and other 

related codes and laws. It therefore observed 

the King IV Principles of Good Governance and 

therefore understands its roles and 

responsibilities, organizational expectations and 

roles of each committee. It went out of its way 

to source people with right skills, individual 

background experience.  

 

7.2 Reports by Committees of 

Council 

I. AUDIT AND RISK COMMITTEE 
The Audit and Risk Committee is a Council Committee 

whose members are three internal members of the 

College and four external members, free from any 

business or other relationship that could materially 

interfere with them exercising their 

independent/objective judgment as members of the 

Audit and Risk Committee.  

 

The audit committee had four meetings and two 

special meeting.  

First Meeting: Reasons and Performance: 11.03.2022 

▪ Internal Audit Assessment Report 

▪ Internal Audit Report: Curriculum 

▪ Non-conformance 

▪ SABS Audit Report 

▪ Audit Action Plan 

Second Meeting: Reasons and Performance 

03.06.2022 

▪ Internal Audit Report: Progress Report 

▪ Internal Audit Report: Asset Management 

▪ Fraud Hotline 

▪ Non-conformances 

▪ Auditor General’s Report 

▪ Internal Audit Charter: Review 

▪ Strategic Risk Register 

Third Meeting: Reasons and Performance: 

12.09.2022 

▪ Internal Audit Report: Curriculum (consolidated) 

▪ Internal Audit Report: Progress Report 

▪ Audit Action Plan 

▪ Non-conformances 

▪ Fraud Hotline Presentation 

▪ Members Declaration of Interest 

▪ Strategic Risk Register 

 

Fourth Meeting Reasons and Performance: 

24.11.2022 

▪ Non-conformances 

▪ SABS Audit Feedback 

▪ Internal Audit Report: Progress Report 

▪ Audit Action Plan 

▪ Due Diligence Report 

▪ Strategic Risk Register 

 

▪ Special Meeting Date: 23 March 2022: 

 Reasons and Performance: 

▪ Students’ debt write-off  

 

▪ Special Meeting Date: 31 March 2022  

Reasons and Performance: 

▪ Financial Statement Review 

 

▪ The Committee met as expected for a minimum 

of four    meetings during the financial year 
under review.  

▪ The Audit and Risk Committee complied with the 

principles of good governance and in terms of the 

Public Finance Management Act (PFMA), 
Treasury Regulations are published to give 

direction to State Departments, Constitutional 
and Public Institutions and these are adopted as 

best practice for the College.  

▪ College Management had a Strategic Risk 

Management workshop in November 2021 to 

identify strategic risks that are relevant to 

College objectives to ensure that the college 

addresses and mitigates such risks. Thirteen (13) 

strategic risks were identified and recorded on 

the College’s strategic Risk Register. The 

identified risks are reported on a quarterly basis 

to the Audit & Risk Committee. 

▪ The Committee considered the various risks 

facing the College and conducted its meetings to 

ensure that it covered the various risks 

identified. The following matters of importance 

were discussed and recommended to the 

Council, where appropriate: 
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✓ Supporting and 

recommending to the 

Council, for approval of 

the Audited Financial Statements for 

2022; 

✓ Supporting and recommending to the 

Council, for approval of the Institutional 

Risk Register; 

✓ Confirming the external auditors being 

the Auditor General’s, Audit Strategy and 

Fees for the financial year ending 31 

December 2022; 

✓ Discussing, inputting and noting the 

various reports that related to its function 

requirements. 

 

Based on the information provided in the various reports 

above, it is evident that Risk Management is an integral 

part of the strategic and operational activities of the 

College and not a stand-alone process driven on its own. 

The Committee will continue with its work to ensure that 

College Risks and Strategic Objectives are reviewed and 

monitored during 2023 and beyond. 

 

II. CONDITIONS OF EMPLOYMENT 

COMMITTEE 
 The purpose of the Committee is to provide oversight 
over the College appointed employees, as well as to take 

note of all HR related activities at the College 

Composition: 

The committee is made up of College Council members as 

well as executive and four internal members of the 

College and three external members, free from any 
business or other relationship that could materially 

interfere with exercising their independent/objective 

judgment as members of the Committee. 

 

 

 

 

 

 

 

 

 

The following members served on the Committee: 

No Name Position 

1 Mr. Mahamotsa M Chairperson: (External 

member) 

2 Prof Masuku VZ External Member 

3 Advocate TE Tsoeu External Member 

4 Mr. Tsotetsi 
ME 

Acting Principal (Ex-Officio) 

5 Ms. KS  
Manzini 

DP: Corporate (Internal 

member) 

6 Mrs. E Els Acting DP: Academic 

7 Mrs. IK Van Heerden DP: Innovation (Internal 

Member) 

8 Mr. GD Mokoena Human Resource Manager 

(Internal Member) 

9 Ms. G Mosikili HR Committee Secretariat 

10 Mr. FB Brown External Member 

11 Mrs. SM Mosia Support  (Internal Member) 

12 Mr. LJ Zwane Academic (Internal Member) 

 

Activities: 

The four ordinary HR Committee meetings were held for 

the year 2022: 

First meeting was held on 18th of February 2022.  

▪ Reports were adopted to be presented to Council 

for noting. 

▪ Principal’s leave was extended until 30 June 2022. 

▪ Mr LJ Zwane and Mrs. SM Mosia were appointed 

as the internal members for the Conditions of 

Employment Committee 

Matters for approval by the Council: 

▪ Employee bursary and financial assistance Policy 

▪ Employee wellness Policy  

▪ Grievance management Policy. 

▪ HR Planning Policy 

▪ Job Profile and Title Policy 

▪ Payroll administrative Policy. 

▪ Human Resources recruitment Policy 

▪ WIL for lecturers Policy  

▪  Dress Code Policy 

▪ Remuneration and Condition of Service Policy. 
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Second meeting was held on 06th of May 2022.  

▪ Reports were adopted to be presented to Council 

for noting. 

▪ On the 5th May 2022 one support staff member 

from Bonamelo Campus passed away and on the 

18th March another lecturer from Main Campus 

passed away. 

Third meeting was held on 29th of July 2022.  

▪ Reports were adopted to be presented to Council 

for noting. 

▪ Mr Brown was congratulated on the Dashboard 

Report he compiled. 

Fourth meeting was held on 04th of Nov 2022.  

▪ Reports were adopted to be presented to Council 

for noting. 

▪ A lecturer from Itemoheleng Campus succumbed 

to gun-shot wounds. The burial took place on 16-

October 2022. 

▪ On 31st of October 2022, two students from 

Itemoheleng Campus were shot at their place of 

residence and admitted at the hospital. Both 

have now fully recovered  

Updates 

▪ Staff Wellness was held at Reitz.  

▪ Our Annual Staff Awards function was held at 

Protea Hotel: Clarens on October 2022. The 

college obtained donations for the awards from: 

✓ Thepa Trading R24 000 

✓ Draadloze R5 000 

✓ COMTEC R1 000 

✓ Epico 4 x Gaming Headsets, 12 x Laptop 

Backpacks, 3 x Lenovo Tab M10 

✓ FACHS  Water and Drinks 

✓ Creative Thoughts: 

III. ICT COMMITTEE 
Purpose 

The purpose of the Committee is to oversee and 
provide oversight on the operational as well as the 
strategic activities of the Information Technology 
committee of the College. 

Composition. 

No Name  Position 

1. Mr. F Brown Chairperson (External 

Member) 

2. Mr. TG Makgale Acting Chairperson (External 

Member) 

3. Dr. RA Patel External Member 

4. Mrs. IK van 

Heerden 
Finance Manager (Internal 

Member) 

5. Mr. M 

Ramokhoahla 
IT Technician (Internal 

Member) 

 

 

 

The following matters were discussed in the 

Committee: 

Highlights of the first meeting: 

▪ The implementation was completed by June 2022.  

▪ The Committee continued the implementation 

of the Maluti TVET ITC Governance 

Implementation Plan. 

Highlights of the second meeting: 

▪ The appointment of on IT Manager 

Highlights of the third meeting: 

▪ Implementation of the Information 

Communication and Technology Balance Score 

Card 

Highlights of the fourth meeting 

The score card as at year end 2022: 
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Information Communication and Technology Balance 

Scorecard 
 

 
Customer Service 

 Target Score Status 

1 System Uptime 
(%) 

99.5% 98%  

2 Data loss (Y/N) No NO  

3 Customer 
Support (ART) 
 

24 hours 48  

4 Customer 
Satisfaction (1-
5) 
 

4 or 5 
Rating 

4  

 
Finance 

 Target Score Status 

1 IT Budget (%) 5% 
Deviation 

 

3 – See 
note 

 

2 Manage 
Supplier 
Contracts (1-5) 

Adequate 4  

3 IT Projects  Budget 
(5%) 

 

  

Schedule 
(5%) 

 

  

Delivery 
(100%) 

 

  

    

 
Internal Processes 

 
 
       
                                   Target             Score                Status 
1 Risk Register 

(Quarterly) (1-
5) 

Adequate 2  

2 Business 
Continuity and 
Disaster 
Recovery 
Simulation 
Testing (Bi-
annually) (1-5) 

Adequate 1  

3 Protection of 
Personal 
Information 
(Continuous) (1-
5) 

Adequate 5  

 
Compliance 
 Target Score Status 
1 Internal Audit 

(Annually) (1-7) 

Adequate 7  

2 AG Audit 
(Annually) (1-7) 

Adequate 7  

 
Education and Growth 
 

 Target Score Status 

1 Maintained 
Trained and 
Qualified Staff 
(Annually) (1-5) 

Adequate 0  

2 End user 
education 
(Annually) (1-5) 

Adequate 5  
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No Deliverable Description Date Status

1 Establish ICT Steering Committee
Committee to direct, review, and approve IT strategic plans, oversee major initiatives, 

and allocate resources.
Feb-21

2
Develop ICT Corporate Governance 

Framework
Enabling governance structures, processes, and practices. Mar-21

3 Risk Management Process of identifying, assessing and controlling threats Mar-21

4 ICT Management Structure
Management processes, organizational structures, roles and responsibilities, activities 

as well as required skills and competencies.
Apr-21

5 Formulate ICT Strategy Migration plan from the “current” to a “future” environment. Jun-21

6 Formulate ICT Policies The principles and practices. Aug-21

7 Implement Disaster Recovery Plan
A set of policies, tools and procedures to enable the recovery or continuation of vital 

technology infrastructure and systems
Oct-21

8 Implement Business Continuity Plan Creating systems of prevention and recovery to deal with potential threats Oct-21

9 Implement Simulation Testing Verify how effective the Business Continuity Plan is in real-time scenarios Nov-21

10 ICT Procurement Strategy
Annual document which defines the products and services that a ICT will obtain from 

external suppliers
Nov-21

11 ICT Annual Performance Plan Measuring the output of ICT to increase the effectiveness of the process or procedure Jan-22

12 Policy Implementation / Sensitization Leadership Roadshows Mar-22

13 Continuous Improvement
Successful implementation of a Corporate Governance of ICT system leads to

continuous improvement

May 22 - 

Ongoing

Not yet started

Achieved

In process

Delayed

MalutiTVET ICT Governance Implementation Plan

Legend
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IV. FINANCE COMMITTEE 
The Finance Committee operates in accordance with the 
Finance Committee Charter, which is reviewed and 
approved by the Council every three years or as and 
when business dictates.  
 
Composition: 

The following members served on the Committee: 

No. Name Position 

1. Mr LO 

Mazibuko 

Committee Chairperson 

(External Member) 

2. Mr W Lefora Deputy Chairperson 

(External Member) 

3. Mr M 

Mokhantso 

Council Member (External 

Member) 

4. Mr ME Tsotetsi Acting Principal (Ex-

Officio) 

5. Mrs. L van Wyk Acting Finance Manager 

6. Mrs. IK van 

Heerden 

Acting Deputy Principal: 

Finance (Internal Member) 

7. Ms N Zulu ASD Financial Accounting 

(Internal Member) 

Invitees 

8. Dr. RA Patel Council Chairperson 

(External Member) 

9. Mr LG Makgale Council Member (External 

Member) 

10. Ms O Nel Senior State Accountant 

(Internal Member) 

 

The Finance Committee has a standard agenda that is 
utilized to conduct its meeting. The agenda allows room 
for special items to be added.  

First Meeting: Reasons and Performance 

All standard reports were presented which include the 
DPF report, quarterly AFS, Procurement Report and the 
Maintenance Report. The reports were accepted and 
adopted.  

Other matters:  

The following policies were reviewed and the FINCOM 
recommended it for approval by council: 

▪ Asset Management Policy 
▪ Fleet and Transport Management Policy 
▪ SCM Policy 

Reasons and Performance: Second Meeting 

▪ All standard reports were presented which 
includes the DPF Report, quarterly AFS, 

Procurement Report and the Maintenance 
report. The reports were accepted and adopted.  

Third Meeting: Reasons and Performance 

▪ All standard reports were presented which 
includes the DPF Report, quarterly AFS, 
Procurement Report and the Maintenance 
report. The reports were accepted and adopted.  

Other matters:  

▪ SCM policy were reviewed and recommended 
for approval by Council. 

Fourth Meeting: Reasons and Performance:  

▪ All standard reports were presented which 
includes the DPF report, quarterly AFS, 
procurement report and the maintenance 
report. The reports were accepted and adopted.  

Other matters:  

▪ The 2023 Budget was presented, discussed and 
recommended for approval by Council with all 
the relevant inputs and amendments.  

▪ The 2023/24 Annual Maintenance Plan was 
presented and FINCOM recommended it for 
approval by Council. 

▪ The Audit Action Plan for 2022 was presented 
and discussed. 

▪  It was noted that the CIEG projects must be 
audited by an external auditor other than the AG 

▪ The 2022 budget deviations were noted. 
 

V. PLANNING & RESOURCE COMMITTEE 
Composition: 

The following members served on the committee: 

No Name Position 

1. Mr Mabena VE 
 

Principal 

2. Mr Mokale F 
 

External Member 

3. Mr Mahamotsa M 
 

External Member 

4. Mr Lefora QW 
 

External Member 

5. Mr Tsotetsi ME 
 

Acting Principal (Ex-Officio) 

5 Mrs. Molete MM Office Manager 
 

6 Mrs. van Wyk L Interim Finance Manager 
 

7 Mrs. van Heerden IK 
 

Acting Deputy Principal: 
Finance  

7 Mr Mollo KA TVETMIS Manager 
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▪ Registration 

An update on the actual intake versus the set targets was 

presented in each and every meeting. The approved 

funding grid targets were also reviewed to ensure that 

there was no under-performance from the set targets. 

The submitted funding grid versus the approved funding 

grid by the Minister was also discussed and the 

differences noted. The points of consideration were the 

students’ headcount, the FTEs and the budget shortfall if 

any. In all the above the comparison would be the 

targets versus actual intake and the indicative budget 

versus the actual allocations. 

Furthermore, the registration dates and the registration 

processes informed by the SoP were also presented for 

discussion. The NSFAS bursary funding was discussed 

with its impact. 

 

▪ Finance 

The report regarding the financial health of the College 

to meeting its operational obligations was presented 

quarterly. The DHET funding allocation letter for the year 

and how it were to have impact on the College was also 

discussed and tracked throughout. The AGSA audit 

progress and the outcome which informed the College 

AAP was flagged continuously. The CIEG funding for 

maintenance was also presented together with the 

compliance matters attached to it. The NSFAS allocations 

and related matters were also presented for discussion. 

The funds received for special projects like NSF and SEDA 

funding were also presented to sensitize the committee 

on any impact on the resource and planning.  Donations 

of resources like 8 engines from FordSA and 3 D x 2 

printers were presented in the committee. An overview 

on tenders was also provided on continuous basis. 

▪ Human resources 

An update on the PPN process was presented to inform 

the resource and planning on the progress and any 

challenges encountered which may impact the resources 

and planning for the College. The critical information on 

the migration of staff and progress on the appointments 

in the identified critical posts was discussed. The other 

normal critical appointments and terminations were also 

presented, one such critical appointment awaited, was 

of the Deputy Principal: Finance and the impact of such a 

vacancy. The critical labour relations matters were also 

presented. 

▪ Academic affairs 

The overview on the performance of students in their 

examinations was presented for each examination cycle. 

An overview on teaching and learning was also 

presented to inform the resource and planning sector. 

The academic calendar and the effectiveness of its 

implementation was also presented and discussed. The 

updates on the WorldSkills Competitions were provided 

quarterly including the participation of the College in all 

the stages. Furthermore, the updates on learnerships, 

apprenticeships and skills programmes and funding 

attached were provided. 

▪ Planning 

The strategic planning processes were discussed which 

involved internal stakeholders and the College Council. 

The due date for the submission of the strategic plans 

also discussed and a recommendation taken to Council 

for approval. The M&E and compliance reports were also 

presented, and discussed. The schedule of Council 

meetings was also discussed.  

7.3 ACADEMIC BOARD REPORT 
  Introduction 

The constitution of the Academic Board was     

determined by Council.  The 2022 Academic Board 

constituted of four Council members, the Acting 
Principal, the Deputy Principals, the SRC General 

Secretary, Academic Officer, the Curriculum Manager, 
the acting SSS Manager, the TVETMIS Manager, the 

Campus Managers of eight campuses, the Heads of 

Department of eight campuses, one Senior Lecturer from 

each of the eight campuses and one lecturer from each of 
the eight campuses.  The Senior Lecturers and Lecturers 

were elected by staff from their respective campuses. 

In 2022, the Academic Board established nine sub-

committees, namely: the Accreditation, New 

Programmes, Health and Safety, the Curriculum, the 

Examinations and Assessment, the Lecturer 

Development, the Partnerships and Placements, the 

Quality Assurance, the Student Support Services, the 

Student Governance and the TVETMIS.  The purpose of 

the sub-committees was to ensure greater participation 

of all members of the Academic Board and more in-

depth discussions of academic issues.  



 

MALUTI TVET COLLEGEANNUAL REPORT 2022 

The Academic Board met once 

during each academic term 

during 2022.  From the second 

Academic Board meeting of 2022 onwards, the 

chairpersons of the sub-committees presented 

their reports to the Academic Board.  The 

reports were adopted by the Academic Board 

were presented to the Council.  

During the meetings of 2022, the Academic Board 

discussed and recommended the following to Council for 

approval: 

- The introduction of Graphic Design as an optional 

subject in the NC (V) Marketing Programme from 

2023.  

- The introduction of Renewable Energy 

Technologies as an optional subject in the NC (V) 

Electrical Infrastructure Construction programme 

from 2023.  

- Class fees and residence fees of 2023.  

- The programme qualification mix for both 

ministerial and skills programmes of 2023.  

- Policies and amendments to existing policies. 

 

 

7.4 STUDENT REPRESENTATIVE COUNCIL REPORT 
SRC elections took place on the 28th February – 01 

March 2022 across all campuses of Maluti TVET 

College (Bethlehem, Bonamelo, Harrismith, 

Itemoheleng, Kwetlisong, Lere la Tshepe, 

Main and Sefikeng Campus). 

Officials from the local IEC assisted with the SRC 
election process, ensuring that the election 

process was free, fair, procedural and democratic. 

Eight (08) SRC members were elected per campus.  

On Wednesday, 2nd March 2022,     all Campus 

Presidents and Chairpersons held a meeting at 

Maluti TVET College, Central Office to elect the 

central structure.  

The elected portfolios were as   follows: 

President                  :R  Lekoetje    
Deputy President    : M Mbele  

          Secretary                  : M Mbongo   
          Academic officer    : N Ndaba  
          Treasurer                 : P Ntambo  
          Media                       : T Mokoena  
          Placement               : R Potjo  
          Sports                       : S Mofokeng  
          Health & Wellness : N Pillay  

 

           SRC Induction and leadership training 

          From 07th March to 10th March 2022, all       campus 

SRC attended the SRC induction. The induction was 

held at Drakensville Resort at Bergville. The College 

Senior Management and all Departmental 

Representatives did presentations, which was 

aligned to guide SRC members to be aware of the 

processes in the College. This training also enabled 

the SRC members to lead and serve the students of 

Maluti TVET College with integrity, dignity and 

pride. 

Topics discussed amongst others: 

▪ Importance of the Academic Board  

▪ Role of TVET colleges in the country  

▪ Effective leadership  

▪ Conflict management  

▪ SRC constitution  

▪ SRC role within the College  
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SRC inauguration and hand-over ceremony 

SRC inauguration and taking oath of office took 
place on the 14th -15th March 2022 with the 

hand-over ceremony at Golden Gate Hotel. The 

certificates were issued to the outgoing 2021 

SRC to honour their hard work during the 2021 
academic year. 

SRC Winter training  

The College SRC attended the winter training 

session at Aldam Resort and Hotel on the 19th 

June 2022 to 23rd June 2022 together with the 

College Bursary team and NFSAS officials. The 

training was two-fold; bursary training, and SRC 

leadership training. 

Leadership topics discussed: 

▪ Leadership skills 
▪ How to deal with conflict  
▪ How to tackle challenges  
▪ How to control emotions  
▪ How to lead with dignity 

Bursary topics discussed amongst others: 

▪ The difference between locked and block 
accounts  

▪ The importance of not sharing both NSFAS 
portal and E-wallet passwords  

▪ The necessity of regularly checking the portal 
▪ How to track the funding process  
▪ The importance of keeping students updated 

regarding NSFAS  
 

SRC Academic Conference  

The SRC held its first academic conference on 
20th September 2022 to 23rd September 2022.   

The purpose of the conference was to capacitate 
the SRC on College policies, Code of Conduct and 
reflection on academic performance. 

Information was shared on how academic 
performance can be improved at various 
campuses. 

Topics discussed: 

▪ Performances of campuses and    interventions  
▪ Students' concerns  
▪ Computer labs  
▪ Role of tutors and class room assistance 
▪ College performance 

 Election of student Parliament Committee 

During the Academic Conference the student parliament 
committee was elected. The purpose of the student 
parliament committee is to ensure the SRC execute their 
duties and abide by their Constitution. 
 

SRC policy review 

Maluti TVET College SRC Chairpersons, Student 

Parliament and SSS Unit held a policy review at 

Drakensville Resort on the 28-30 November, 2022. 

The purpose of policy review was to ensure that the 
policies address existing and emerging legislative needs 
of the institution as it grows, develops and responds to 
the needs of its stakeholders in achieving its vision and 
accomplishing its mission. 

Reviewed policies: 

- Student grievance policy 
- Student code of conduct 
- SRC Constitution  

New policies developed: 

- Students Parliament Policy 
- Student Academic Conference Policy 

- Student Health and Wellness Policy 

 

SRC Mandela day event  
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The SRC celebrated Mandela day at the 
orphanage in QwaQwa on the 18th of 
July 2022. 

SATVETSA 
The college SRC took part in the SATVETSA Provincial 
conference where 3 members of the college SRC where 
elected to form part of the provincial structure.  
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Ms Mothamaha Ntsatsi continues to form part of the 

SATVETSA National structure as the treasurer. She 

delivered a speech during the Allan Grey National 

Entrepreneurship competition at Birchwood.  

 

 

 

 

 

 

 

 

 

 

 

 

 

Ms R Lekoetje was elected as the Provincial 

Secretary, Mr P Ntambo as the Policy and 

Development Officer and Mr T Mokoena as the 

Sports Officer 

 
Ms. Ntsatsi Mothamaha 

          

 

     

 

 



 

 MALUTI TVET COLLEGE ANNUAL REPORT 2022 

   

 

 

 

 



 

MALUTI TVET COLLEGEANNUAL REPORT 2022 

 

8. REPORT BY PRINCIPAL ON 
MANAGEMENT AND  

ADMINISTRATION   
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The Management of the College performed their 

management functions so as to foster cooperation of all 

stakeholders. The approach ensured that there was success 

in the operations of the College. One of outstanding 

achievements was the unqualified audit outcome for the 

second consecutive year. The output was then observed 

throughout the various sections. 

 

The finance section improved controls in managing the 

College finances. Several activities were achieved that are 

outlined in the finance report below. Amongst others, was 

the implementation of the Maintenance Budget, the 

procurement of various budgeted items through the 

procurement plan and the reporting to the finance 

committee as prescribed. The installation of surveillance 

cameras was done to strengthen the security of the 

resources and safety of students on our campuses. 

Furthermore, the Corporate Affairs divisions focused more 

on the implementation of the PPN process where several 

appointments were made. One outstanding activity was the 

recognition of the employees who performed well during 

the 2021 academic year. This was celebrated during the 

2022. It was the first activity of the year and the College 

appreciate’ all the sponsors who made that function a 

success. 
 

 

 

 

The core business of the College was driven well 

by the Academic affairs components. The report 

will detail relevant activities. It is important to 

mention that one special function was when the 

graduates of the previous three years (from 2019 

to 2021) were given exit support through the 

graduation over three days with two sessions per 

day. Amongst the graduates were the Artisans 

who graduated for the first time and were 

awarded toolboxes with tools of their trades. The 

incorporation of theory and practice during 

teaching and learning was reinforced through the 

acquisition of relevant resources which are 

outlined in the academic report. Furthermore, the 

4IR Resource Centre, sponsored by MerSETA and 

FESTO, was launched to provide advancement of 

digital skills. The performance of students in their 

academic activities was also excellent, details are 

covered under the results’ report. 

 

We are optimistic that, the Report, will encourage 

the readers to share their insights regarding 

ventures, methods, tactics and any other activities 

with a potential to heighten Maluti TVET College’s 

outputs and quality of services 
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8.1 2022 CORPORATE SERVICES: 
 

8.1. HUMAN RESOURCES MANAGEMENT 
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HUMAN RESOURCES ADMINISTRATION ACHIEVEMENTS 

See the salaries below: 

▪ Leave credits letters for College paid employees were issued to avoid over-granting of annual leave. 

▪ The HR Unit performed quarterly leave audits to ensure compliance with regards to the submission of leave.   

▪ 9 pension pay-outs were done (Retirement, Resignation). 

▪ Quarterly leave and termination compliance reports to DHET were submitted. 

▪ Appointed the Campus Manager for Kwetlisong Campus. 

▪ Appointed 1 SL7 for Bethlehem Campus (Replacement) 

▪ Appointed 1 PL2 for Bonamelo Campus (Replacement) 

▪ 16 Officials identified for migration and were appointed on the PERSAL system as of 01 September 2022. 

▪ 4 Assistant Directors’ vacancies identified as critical posts for 2022/23 financial year were advertised. 

▪ 5 PL2 posts identified as critical posts for 2022/23 financial year were advertised, were advertised. 

▪ 4 SL7 and 10 SL4 identified as critical posts for 2022/23 financial year. 

▪ 4 Assistant Directors positions were identified as critical posts for the 2021/22 financial year. These were 

advertised and the recruitment files submitted to DHET. 

▪ PERSAL appointments for which the approval delegation is with the Principal are now done at the College. 

▪ PPN Appointments 

• 1 x SL2 Cleaner 
• 12 x PL2 Education Specialists 
• 1 x SL8 Senior State Accountant 
• 1 x SL8 Senior E-learning Officer 
• 1 x PL3 Senior Education Specialist 

 

Salaries paid timeously:  

▪ Monthly Compensation of Maluti TVET Staff including their benefits (Pensions, Housing & Medical Aid) 

▪ 12 Monthly payments summaries for auditors’ purpose were kept and this report was signed-off by the 

Acting DPF.  

▪ Contents of the various payroll reports and the interpretation of it.  

▪ Maintenance of the employee data on the payroll system (COLTECH). 

▪ Created Job titles, Pay run Groups & Cost Centres. 

▪ Successfully managed to submit returns of earnings to the Department of Labour for the financial year 

2021/2022 (COIDA). 

▪ Submitted SARS reconciliation for financial year 2021/2022 and generated IRP5s for the staff, which was 

issued to staff in July 2022. 

▪ Handling of PERSAL Payroll Certificates that must be signed off (verification of staff to be paid) by the 

Principal within five days of receipt and returned to DHET. 

▪ Quarterly HR Committee meetings were held during the period 2022.          

Pay progressions paid on time for College paid staff:  

▪ Pay progression was effected together with the cash bonuses to the qualifying employees for the 

financial year 2021/2022 
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UIF claims attended to on time: 

▪ Handling of UIF claims as and when requested by the applicant and file the payment schedule received 

from the Department of Labour as an indication that the applicant has been paid. 

HUMAN RESOURCES DEVELOPMENT ACHIEVEMENTS 

1. Compliance with the Skills Development Act 

a) The unit complied with regulations by submitting 2022 Workplace Skills Plans and 2021 Annual Training 

Report timeously to ETDP SETA. 

2. Financial Assistance (Bursaries) Offered to Employees 

        Summary of 2022 bursaries awarded to staff 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The College, as a caring employer understands the importance of ensuring that its employees are offered an 

opportunity to improve their qualifications. It therefore set aside a budget to ensure that this objective was  

Qualification Staff category Number of 

beneficiaries 

Bachelor of Accounting Science Educator 1 

B.Ed Senior FET Phases Educator 2 

B.Ed Foundation Phase Educator 1 

Bachelor of Education Educator 1 

B.Ed Honours Educator 1 

PGDHE Educator 2 

Master’s in Education, Management, 

and Leadership  

Educator 2 

Master’s in Education Support staff  1 

Bachelor of Business Admin Honours Support staff  1 

Certificate in Supervisory Management Support staff  1 

B.Com Generic Support staff  1 

Advanced Diploma in Information 

Resources 

Support staff  1 

Postgraduate Diploma in Tourism Educator 1 

Postgraduate Diploma in Business 

Management 

Educator 1 

BED Honours in Education, Leadership Educator 1 

Master of Education Management Educator 1 

Postgraduate Diploma in Education Educator 1 

PGDip Educational Leadership Campus Manager 1 

TOTAL  21 
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realised. Staff were given an opportunity to apply. The Committee which is representative of the stakeholders 

then set criteria based on the College Employee Financial Assistance Policy. The outcome was: 

- 21 staff members received financial assistance and in all instances Academic Staff were prioritised to ensure 

support for the core Business of the College, to that effect fifteen educators and six Support Staff member 

became beneficiaries. 

- On the list of criteria to select the recipients were educators who registered for a teaching qualification or 

those who were improving qualifications which were directly related to their career paths. 

 

        Performance Management and Development 

a) The College has recognised the excellent performances of its employees for the 2021/2022 performance 

cycle and pay progressions were paid out to all deserving employees. 

b) It must be noted that all College employees are expected to perform according to set standards and for the 

2021/2022 performance cycle, none of the employees was rated as a poor performer. 

c) The College Annual Performance Assessment moderation was held on 13th July 2022 at Corporate Office 

(Bethlehem). 

d) DHET Validation was held on August 2022 at Motheo TVET College (Bloemfontein). 

 

        Staff Induction 

a) 18 newly appointed staff attended the Induction on the 19th July 2022. 
 

         Other activities 

a) 5 Staff of Sefikeng Campus attended Agriculture 4.0: the Future of Farming Technology Summit 2022. 
b) 9 staff members were placed at different industries between September and November for 5 days. 
c) 10 staff members attended Financial Disclosure training on 18 November, 2022. 
d) 5 staff members rewrote the test for Enterprise, Audit Risk Management and Root Analysis. 
e) An Employee Wellness event was held at Reitz stadium on 21 October 2022. 
f) Staff Awards were held at Protea Hotel, Clarens on 2 December, 2022.  
g) Skills Levy Reports for 1 & 3 quarter were submitted to DHET. 
h) 2022 Data on lecturing qualifications were submitted to DHET for quarter 1 and 2. 
i) National profiles of staff were submitted to DHET on the 17/10/2022. 

 

             Summary of Training sessions: January – December 2022 

a) As per the Operational Plan and the training needs analysis through Personal Growth Plan and Personal 
Development Plans, the College embarked in the training of staff. The training were in line with the 
equity plan to treat staff fairly. 

b) The report below was therefore based on the number of training for each category and gender which 
were taking the operational plan targets into account.  

c) The College was able to claim the 2022 training funds from DHET. 
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F M 

1 Web Design  0 3 0  13  0 16 7 9 16 

2 
Computer 

Practice  

0 0 0  21  0 21 11 10 21 

3 Assessor 0 0   14   14 8 6 14 

4 Moderator 0 0  21   21 12 9 21 

5 
Facilitator 0 0  18   18 16 2 18 

6 
Mentoring & 
Coaching 

0 0   10   10 0 10 10 

7 
Jon 
Evaluation 

0 1  4   
4 

1 3 4 

8 
PERSAL 
Introduction 
Training 

0 1  1   

1 

1 0 1 

9 HR Induction 0 4  18   22 11 11 22 

10 
Cleaning & 
Disinfecting 

0 29  0   
29 

29 0 29 

11 

Fourth 
Industrial 
Revolution 
(4IR) 

0 0  21   

21 

10 11 21 

12 
WIL 
Conference 

1 4  7  1 13 10 3 13 

13 Asset Gap 0 4  0  0 4 4 0 4 

14 
First Aid 
training 

0 64  27  0 
91 

40 45 91 

15 
Mechanical 
Horticulture 

0 26  00 00  0 
26 

0 26 26 

16 
Disability 1 13  00  0 

14 
12 2 14 

  TOTAL          

 
 

Employment Equity Act (EEA) 

College submitted the EEA report to DHET and complied with the Department of Labour regulations. 
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8.1.2 Health and Safety 

A security company and Health and Safety committees per site were appointed.  

▪ 80 staff members were trained for First Aid level 2   
▪ 60 were trained as Health and Safety representatives, 
▪ 60 were trained for firefighting/fire marshals and  
▪ 16 members of the Cleaning Staff attended a cleaning and hygiene session. 
▪ 27 groundsmen were trained for landscaping and horticulture. 

 As part of Abor Week, we planted 35 trees on two campuses—the Harrismith campus with 16 trees and the Lere La 
Tshepe campus with 18 trees. 

8.1.3 MARKETING  

Career Exhibitions & Guidance  

Career Exhibition & Career Guidance aim to introduce prospective students to the variety of programmes and 
courses offered by institutions and to provide career guidance to young people with potential.  

Career exhibition 

▪ Career Jamboree: Department of Education. Ficksburg Mehopung Primary School 05/05/2022 
▪ Department of Labour: Multipurpose Hall 22-23/06/2022 
▪ Career Exhibition: Khola Thuto Secondary School 24/06/2022 
▪ Agriculture Career Expo: Makholokoeng Farm product support unit 22/07/2022 
▪ Department of Labour: Makholokoeng Community Hall: 27/07/2022 
▪ EE Monese Comprehensive School: 26/08/2022 

 
 
 

 

 

 

 

 

 

 

 

 

 

Career guidance 

▪ Lerato Uthando Harrismith 20/05/2022 
▪ Metsimatsho High School: QwaQwa 22/07/2022 
▪ Youth In Action: Kgola Thuto S School QwaQwa 18/08/2022 
▪ LED Forum with SEDA: Khalanyoni Sediba Hall: Harrismith, 8/06/2022 
▪ LED Forum with SEDA: Kestell Multipurpose Hall: 9/06/2022 
▪ Letotolo Intermediate School 
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Outdoor Campaigns 

Outdoor campaigns are part of the field excursions that happen yearly.  They promote the College among 

the communities. The Unit had embarked on two outdoor campaigns. 

The following places were visited: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

School visits 

School visits is a yearly programme that aims to inform learners at schools about the programmes and services 

offered at the College.  

 

PLACE  DATE  
 

Bethlehem 
Reitz 

04/04/2022 

Clarens  
Fouriesburg 

05/04/2022 

Senekal 
Ficksburg 

06/04/2022 
 

Harrismith 
Warden 

07/04/2022 
 

AfrikaSkop 
Tweeling  

08/04/2022 

Tsheseng 
Rietpan 

09/04/2022 
 

Vrede 
Warden 

19/09/2022 
 

Lindley 20/09/2022 

Bergville 21/09/2022 

Ladybrand 22/09/2022 

Tweeling 23/09/2022 
Marquad 
Ficksburg 

26/09/2022 
 

Clarens 
Fouriesburg 

27/09/2022 
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The following schools were visited; 

▪ Mohato SS School 
▪ Mantshatlala CET  
▪ Reahola S School   

 
Agricultural Open Day   
 
In this our approach is a combination of driving awareness and engaging with clients  
(Students) to encourage them to contribute to food security programme and sustainable farming 
 

 

 

 

 

 

 

 

 

 

 

 

Celebrations of TVET Month  

    TVET month is celebrated annually in August with the intention to introduce the public, particularly school 

learners and others in education, to employment or training to programmes and career pathways that can be 

pursuit through skills and programmes offered in the TVET Sector. 

 

 

 

 

 

 

 

 

 

 

 

 

SCHOOL 
 

PLACE  DATE 

Ithabiseng S School 
Thalabodiba  

Senekal 01/08/2022 
QwaQwa 

Rantsane S School 
MJ Mohlahli  

QwaQwa 02/08/2022 

Ficksburg 

Magwanene S School 
Sibonakaliso S School  

Bergville 03/08/2022 
Warden 

Matlwangtlwang  Steynrus  04/08/2022 

Leifo Iziko High School 
Phukalla S School 

Reitz 08/08/2022 
Lindley  

PLACE  PLACE DATE  

Seotlong S School Qwa-Qwa 04/04/2022 

Bodibeng CET Qwa-Qwa 05/04/2022 

PLP Students 
Kwetlisong 

Qwa-Qwa 06/04/2022 
 

Tiisetso Reitz 07/04/2022 
 

Amangwanane S 
School 

Bergville 08/04/2022 

Libertas Combined 
School 

Senekal 09/04/2022 
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Marketing Research 

Six surveys were conducted according to our Marketing Plan, namely Custom Market Research (purpose was 
to check the best tool for recruitment of students and improvement of the service), Students Satisfaction 
Survey (purpose was to gather feedback from students about their experiences at the college, include their 
overall satisfaction with the teaching) and Students Retention Survey (main objective was to find out whether 
the College is retaining their students until the level of success (programme completion) or not.    

 Digital Marketing  

Digital marketing enhanced more traffic, more lead business through which, we achieved our business goals 

of: increasing enrolment & brand awareness. Our customers are always online and able to reach us 

through:  

  : Website 
  : Facebook  
  : Search Engine Optimization:  258533  

Publications and Media  

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 
Community Outreach  

Two projects were done as Corporate Social Responsibility (CSR) with the aim to better brand recognition, 

building a positive reputation and making a difference in communities.  We provided a services to the 

people of Itsoseng Disability Self-help Organisation, donated food parcels and for Jehovah Jireh Orphanage 

we also developed a small vegetable garden and food handed out parcels. 

 #Fight poverty.     

 

 

 

 

 

Iphondle S School 
Itutuko-Katleho S School 

Warden 10/08/2022 
Vrede 

Ipokelleng S School Fouriesburg 11/08/2022 

Tshepang High School 
Bethlehem   

Clocolan 12/08/2022 

Bethlehem  

Publications  Name of the media  Achieved/Not Achieved  
 

Radio interview regarding registration, 
campuses/programmes: need intake and 
new bursary opened for TVET Colleges. 

QwaQwa Radio Achieved  

Government National Handbook Yes Media  Achieved  

Media briefing regarding skills 
development & training  

QwaQwa Radio Achieved  

Made media briefing regarding campuses 
that has shortage of students  

QwaQwa Radio Achieved  

Media briefing regarding Placement Issues  QwaQwa Radio Achieved  

Post matric Yes Media  Achieved  

Leadership Magazine   Cape Media  Achieved  

Media briefing regarding 2022 registration 
& NSFAS online applications  

QwaQwa Radio Achieved 
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Awards  

The College received the Golden Arrow fourth time in row, from PMR Africa at Kopano Nokeng Conference 

Centre and Country Lodge Bloemfontein on 14 September 2022 as best institution contributing to economy 

of our region and brand awareness. 

8.2. Student Support Services 

 

 8.2.1 Placement (WIL) unit 

Work Integrated Learning (WIL) is a strategic priority at Maluti TVET College.  This view arises from the fact that 
the phase following the theoretical training of a student is a key aspect to ensuring that the respective students 
are prepared for the working environment and trained in the field they studied. The Placement Unit consists of 
several sub-sections which include: 

▪ Work Based Exposure (WBE):  
▪ Internship 
▪ Apprenticeship 
▪ Learnership 

 
2022 Placement statistics 

Programmes  
 

Placement Statistics  

WBE Exit Level 261 

N6 Placement  709 

Learnerships  91 

Apprentice 35 
TOTAL NUMBER OF STUDENTS  1095 

 

 

 

 

 

 

 

 

 

 

 

 

Partnerships statistics  

▪ Host employer partnerships: 
A host employer partnership is a partnership between Maluti TVET College and private or 
government institutions with the goal of placing students for a certain timeframe within that host 
company. The ultimate purpose of placement of students within the institution is to ensure that 
students receive adequate work experience that will enable them to become proficient employees 
or small business owners in their chosen fields of study. 
 
 
 

 

PLACEMENT STATISTICS 

WBE Exit Level N6 Placement Learneships Apprentice
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▪ SETA partnerships 
SETA’s facilitate training for out-of-school youth as well as anyone who needs additional skills and 

further training.  The members of a SETA include employers, trade unions and government 

departments. SETA’s have been established by the Labour Department to assist with the Skills 

Development. 

 

SETA Partnerships for 2022 

Funded Projects  
SETA FUNDED PROJECT  Total Students Start Date  End Date  

INSETA  15 01/11/2020 30/04/2022 

INSETA  19 01/11/2021 30/04/2023 

INSETA  19 01/11/2022 30/04/2024 

CATHSSETA  19 16/02/2021 16/10/2022 

CETA  08 01/09/2022 31/08/2022 

MQA 15 01/04/2021 30/009/2022 
FOODBEV SETA (Business 
Studies) 

45 15/03/2021 31/08/2022 

FOODBEV SETA 
(Engineering) 

01 15/03/2021 31/03/2023 

FOODBEV SETA (Business 
Management)  

93 15/01/2022 31/07/2023 

FOODBEVSETA (Business 
Management) 

60 01/11/2022 30/04/2024 

FOODBEV  
SETA(Engineering ) 

06 01/11/2022 31/10/2024 

Bank SETA  100 15/02/2022 31/07/2023 

SACPO (W&R SETA)  33 01/04/2022 30/09/2023 

SACPO (AgriSETA)  23 01/04/2022 31/03/2022 

SACPO (Service SETA  33 01/07/2022 31/12/2023 
ETDP SETA 26 01/07/2022 31/12/2023 

ETDP SETA 04 15/09/2022 15/08/2024 

INSETA Long term 
Insurance  

11 01/11/2021 30/11/2022 

FOODBEV SETA 
learnerships  

60 14/04/2022 30/03/2023 

MICTSETA learnership 20 14/02/2022 30/01/2023 

AgriSETA Apprentice  15 01/04/2022 30/01/2023 

NYDA (Apprentice) 35 2018 31/12/2023 

 

 

 

 

 

 

 

Host employers  Total partnerships 

Private & Public Entity 313 
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Funding received from partnership funders (sponsors) 

COMPANY NAME DESCRIPTION  BUDGET 
NO OF 

BENEFICIARIES 

FoodBev SETA 

Stipend X 30 Unemployed Learnership: National 
Certificate - Information Technology-End-user 
Computing                                                  Stipend X 30 
Unemployed Learnership : Further Education & 
Training Certificate -Technical Support 

R3 480 000,00 60 

FoodBev SETA 
Stipend X 85 Public TVET Placement: Non-
Engineering                                             Stipend X 10 
Public TVET Placement Engineering 

R5 310 000,00 95 

ETDP SETA 

Stipend X 5 
WIL                                                                                                                                                                                                                                                                                     
Stipend X 2 Degree in IT/Finance students Stipend 
X 2 Diploma in IT/Finance Student R786 000,00 

9 

CATHSSETA Stipend X 25 Hospitality and Catering WIL R1 845 000,00 25 

INSETA  Stipend X 19 WIL Students R1 370 850,00 19 

INSETA  Stipend X 15 WIL Students R992 250,00 15 

FoodBev SETA 
Stipend X 50 Learnership End-user Computing                       
Stipend X 50 Learnership Technical Support                 
Stipend X 56 WIL Students R8 896 000,00 

156 

Bank SETA Stipend X 100 WIL Students R6 615 000,00 100 

CETA 
Stipend X 9 Civil Engineering & Building 
Construction Students WIL R450 000,00 

9 

MQA Stipend X 15 WIL Engineering Students R1 485 000,00 15 

MICT SETA Bursary X 2 Learners R57 674,00 2 

MICT SETA Stipend X Learnership Technical Support R1 132 000,00 20 

CHIETA Stipend X Skills Programme R60 000,00 15 

CHIETA Stipend X Coded Welder Skills Programme R611 000,00 20 

STUDENTS FUNDED BY SETAs FOR 2022

INSETA INSETA

INSETA CATHSSETA

CETA MQA

FOODBEV SETA (Business Studies) FOODBEV SETA (Engineering)
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AgriSETA Apprentice R2 475 000,00 15 

W&R SETA  Bursary X 77 Students R1 550 000,00 77 

CHIETA Mechanical Engineering Bursary X 2 R108 000,00 2 

NSF 

WIL for 40 Business Studies students  

• WIL for 40 Engineering Studies students  

• IT: Technical Support Learnership ( 25 Learners ) 

• IT: End User Computing ( 30 Learners ) 

• CAPACITY BUILDING  

• Refurbishment of 

- Welding Workshop and 

Boiler Making Workshop  

R4 621 516.59 135 

MERSETA  
Establishment of 4th Industrial Revolution Skill 
Centre R4 528 331,00 0 

W&RSETA Lecturer Capacitation R550 000,00 5 

INSETA  Long Term Insurance R717 200,00 11 

NYDA Funder for Apprenticeship R2 400 000,00 42 

TETA Bursary x 3 employed staff members R480 000,00 3 

SAPCO-AGRI SETA Internship opportunities 0 23 

SAPCO-W&R SETA Internship opportunities 0 34 

SAPCO-Services 
SETA Internship opportunities 0 33 

ETDP SETA Stipend X 26 WIL Students  R1 404 000,00 26 

ETDP SETA 
Stipend X 2 Degrees and 2 Diploma in Financial 
Management  R516 000,00 4 

FOODBEV SETA 
Stipend X 57 Business Management and 9 
Engineering  R3 726 000,00 66 

INSETA  Stipend X 19 WIL Students R1 370 850,00 18 

CATHSSETA Stipend X 35 Hospitality  R367 500,00 35 

CHIETA Stipend X 10 ERD  R360 000,00 10 

CHIETA Stipend X  5 Electrical  R210 000,00 5 

CHIETA Stipend X 5 Mechanical Fitting R300 000,00 5 

TOTAL   R90 041 368,40 1334 
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8.2.2 2022 Bursary Report 

▪ DHET Financial Aid scheme 

6218 students received funding for tuition fee and the number consist of all cycles for the 2022 academic 

year. 5305 students received allowances using NSFAS wallet system and 632 received allowances using 

NSFAS bank cards that are being administered by Ezaga Holdings. NSFAS wallet system has been phased out 

and students will receive allowance using direct payment system. 54 students residing at the College 

residences received meals allowances on a monthly basis for a period of 10 months for NC (V) and Business 

studies for 5 months. Personal care was paid to them via NSFAS wallet/direct payment. Direct payment 

system was introduced in November 2022 

 

▪ Other funding:  
2022 INSETA FUNDING 

CAMPUS NO OF STUDENTS TIUTION FEE TOTAL APPLIED FOR 

Lere la Tshepe 47 R 258 941.54 258 941.54 

    

                This funding is for 2022 students with outstanding balance for tuition fee 

R0.00
R5,000,000.00

R10,000,000.00
R15,000,000.00
R20,000,000.00
R25,000,000.00
R30,000,000.00
R35,000,000.00
R40,000,000.00

PARTNERSHIP FUNDING RECEIVED FOR 
PROJECTS

CAMPUS NR OF 
STUDENTS 

 TUITION FEE  NR OF 
STUDENTS 

 WALLET 
ALLOWANCES  

NR OF 
STUDENTS 

 EZAGA 
ALLOWANCES  

NR OF 
STUDENTS 

 COLLEGE RES 
ALLOWANCES  

TOTAL 
ALLOWANCES 

BETHLEHEM 916 R  5 338 736,00  874 R  5 219 520,00  21 R   191 060,00  0  R                 -     R   5 410 580,00  

BONAMELO 1162 R  6 385 498,00  961 R  5 737 090,00  124  R    920 690,00  27  R 352 500,00   R   7 010 280,00  

HARRISMITH 980 R  5 493 816,00  854 R  5 128 644,00  91  R    794 930,00  0  R                 -     R   5 923 574,00  

ITEMOHELENG 1089 R  7 362 175,83  778 R  6 685 182,56  229  R 1 006 940,00  0  R                 -     R   7 692 122,56  

KWETLISONG 34 R     184 926,00  34 R     184 926,00  1  R         3 075,00  0  R                 -     R       188 001,00  

LERE LA TSHEPE 833 R  8 345 797,00  753 R  7 863 797,00  48  R    401 785,00  27  R 378 000,00   R   8 643 582,00  

MAIN   1010 R  5 020 192,00  860 R  4 523 590,00  111  R    715 880,00  0  R                 -     R   5 239 470,00  

SEFIKENG 194 R  4 643 546,00  191 R  4 566 935,00  7  R      65 230,00  0  R                 -     R   4 632 165,00  

TOTAL 6218 R42 774 686,83  5305 R39 909 684,56  632  R 4 099 590,00  54  R 730 500,00   R 44 739 774,56  
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2022 CATHSSETA FUNDING 

CAMPUS NO OF STUDENTS TOTAL APPROVED 

Lere la Tshepe 10 R 580 000.00 

 

2022 MERSETA FUNDING 

CAMPUS NO OF STUDENTS SETA 

Itemoheleng 15 MERSETA 

 

2022 MQA FUNDING 

CAMPUS NO OF STUDENTS SETA 

Itemoheleng 10 MQA 

 

2022 CHIETA 

CAMPUS NO OF STUDENTS APPROVED SETA 

Itemoheleng 02 CHIETA 

 

2021 WRSETA CONTINUING 

CAMPUS NO OF 

STUDENTS 

TUITION FEE ALLOWANCES AND LAPTOP 

ALLOWANCES PAID TO STUDENTS 

TOTAL RECEIVED 

Bethlehem 04 R 24 837.00 R 124 000.00 R 148 837.00 

Bonamelo 01 R    9495.00 R   33 000.00 R   42 495.00 

Harrismith 01 R 10 063.00 R   33 000.00 R   43 063.00 

TOTAL 06 R 44 395.00 R 190 000 R 234 395.00 

 

2022 WRSETA FUNDING 

CAMPUS NO OF STUDENTS TUITION FEE ALLOWANCES PAID TO 

STUDENTS 

TOTAL RECEIVED 

Bonamelo 10 R  32 562.00 R 198 000.00 R 230 562.00 

Harrismith 13 R   92 603 .00 R 257 400.00 R 350 003.00 

Lere la Tshepe 16 R 116 168.17 R 316 800.00 R 432 968.00 

Main 21 R 107 360.64 R 415 800.00 R 523 160.64 

TOTAL 60 R 348 693.81 R 1 188 000.00 R 1 536 693.81 

 

2022 S2 WRSETA FUNDING 

CAMPUS NO OF STUDENTS TIUTION FEE ALLOWANCES TOTAL APPROVED 

Bethlehem 3 R 16 120.00 R  63 000.00 R 79 120.00 

Bonamelo 3 R 15 282.00 R  63 000.00 R 78 282.00 

Harrismith 5 R 18 870.00 R 105 000.00 R 123 870.00 

Main 4 R 15 832.00 R     84 00.00 R 99 832.00 

TOTAL  15 R 66 104.00 R 315 000.00 R 381 104.00 

 

 

TRC FUNDING 
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CAMPUS YEAR NO OF STUDENTS TUITION TRAVEL TOTAL 

Kwetlisong 2018 01 R 8 691.00 R 3 779.40 R 12 470.40 

Itemoheleng 2022 01 R    976.50 R 3 428.00 R   4 404.50 

TOTAL  02 R 9 667.50 R 7 207.40 R 16 874.90 

 

8.2.3 Students services and extra-curricular activities 

8.2.3.1 Student health & wellness 
 

- Higher Health 

The Higher Education and Training Health Wellness and Development Centre (HIGHER HEALTH, formerly known 
as HEAIDS) is an implementing agency of the Department of Higher Education and Training (DHET), working 

under the governance of Universities. Higher Health is a non-profit company (NPC) that supports HEIs 
and TVET colleges in responding to student health, wellness and development. 
 
Students are capacitated each year through day-to-day campus activities and the HIGHER HEALTH second 
curriculum peer education programme, enabling them to engage at a peer-to-peer level. These engagements 
also serve as a tool for HIGHER HEALTH to undertake demand creation as well as for the recruitment of young 
people opting for a wide spectrum of services that includes:  
• HIV testing services (HTS);  
• Medical male circumcision (MMC);  
• Contraception;  
• Pre-exposure prophylaxis (PrEP);  
• Non-communicable diseases (NCDs); and  
• Antiretroviral treatment (ART) for HIV positive young people, including the development of adherence 

clubs. 

 

Peer educators 

Recruitment of 63 Peer Educators took place at campuses. These peer educators also assisted in various 

health & wellness and activation programmes. 

Activations 

Pre/Post-activation meeting 

Activations took place at all campuses during 2022.  

Stakeholders involved in the Activations: 

✓ Right to care 

✓ WHRI  

✓ Nic Dam 

✓ Childlife and ChildWelfare 

✓ Department of Health (Thabo Mofutsanyana District) 
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Mental health 

Four hundred & twenty eight (428) students attended 
the mental health drive which was held in May and 
June 2022 by a Higher Health psychologist 
 

    Gender based violence awareness 

The theme of 2022 was “Break the Silence & 

Speak out” which encourages the victims to 

speak out. The aim was to encourage students to 

speak out when they are facing challenges, and also 

encourage them to go for counselling within the campus 

premises. 

    March against illegal abortion 

  Maluti TVET College students participated in the Department of Health’s dialogue at Phuthaditjhaba 
Community    Hall where Sexual Reproductive Health was discussed.   
The Dialogue has lead the Department to sit and discuss how best to help students and make primary 

health services accessible and friendly. 

  Disability 

  Maluti TVET College has established a disability unit to ensure that an integrated and inclusive learning 

experience         for students with disabilities occurs. As part of the College goals and objectives, assistive 

devices were procured for disabled students.  

▪ Laptops were purchased and distributed to 4 students. 
▪ Voice recorders were purchased and distributed to 5 students. 
▪ Glasses were purchased for two students. 
▪ One student received lumbar support unit for chairs. 
▪ A student with foot deformity received surgical boots to assist him in walking. 

On 29 August 2022, the SSS Section held a disability support meeting at Central Office Boardroom to discuss 
and give support on the following matters: 

▪ Disability policies and procedures. 
▪ Inclusive education. 
▪ Assistive devices. 
▪ Planning of the disability awareness day. 

 
Disability awareness 

The Disability Unit under the Students’ Support Services section, hosted a disability awareness event at 
Bonamelo Campus Hall. 

The Acting Principal, Mr ME Tsotetsi participated in a disability awareness activity and Thiboloha School for 
Deaf and Blind Choir performed various musical items. Mr S Moloi addressed the audience on deaf culture 
while, Mr Kalaote interpreted the message to the audience.   

Maluti TVET College prioritized Disability Unit by sending officials for disability training and they were all 
certificated. 
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8.2.3.2  College extra-curricular activities 

       Athletics  

Maluti TVET College planned the Inter 2022 Provincial athletics meeting. The 4 Free State TVET Colleges   

participated in the provincial tournament. 

 

Maluti TVET College was the overall winner of the tournament, and received trophies for the following: 

▪ Best female track athlete  

▪ Best female field events athlete  

▪ Best male field events athlete. 

Cross country  

The Cross country league was held at Caritas in Bethlehem. Maluti TVET College students competed in 

various leagues and performed as indicated below: 

SURNAME AND 
INITIALS 

CAMPUS LEAGUE 1 

DISTANCE 
AND 
POSITION 

LEAGUE 2 

DISTANCE 
AND 
POSITION 

LEAGUE 3 

DISTANCE 
AND 
POSITION 

LEAGUE 4 

DISTANCE 
AND 
POSITION 

Lugedeni J.R Bonamelo - 4km- 3rd 4km-3rd 4km – 3rd 

Mngomezulu L.G Bonamelo 4km-1st  4km-1st 4km-1st 4km – 1st  

Mokoena L.J Itemoheleng 10km – 
6th 

10km – 
5th 

10km – 
2nd 

10km – 
2nd 

Mokoena M Itemoheleng 4km – 3rd  4km – 
2nd 

4km – 1st 4km – 3rd 

Malinga M.G Itemoheleng  -  - 4KM – 6th 4KM – 4th 

Hloele T.L Kwetlisong 4km – 7th 4km – 5th  4km – 1st 4km – 4th 
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Moetseloa M Main - 4km-2nd 4km- 2nd 4km-1st 

Mosala M.G Main - 4km-2nd 4km- 2nd 4km-2nd 

Matela M.J Sefikeng 4km – 
2nd 

4km – 
2nd  

4km – 
2nd 

4km – 2nd 

Sefotha K Itemoheleng - 4km – 
2nd  

4km – 
2nd  

4km – 2nd
 
 

Hlongwane B.E Main - 4km – 5th 4km – 6th 4km - 7th 

 

      Maluti TVET College 1st Ever netball male team 

 

       The team participated in the FS Elite Male Netball League in Bethlehem on 2 July 2022. 

 

One (1) student, Sizwe Mahlaba from Bethlehem Campus got selected for the Free State Senior A team for the      

National Netball SA males’ festival.  He also got selected for the u/23 National squad for 2023. 

        The College Male Netball Coach was selected as the Assistant Coach for the Free State Senior A team. 

 

Free State Arts and Culture Competition: 

 

The 2022 CoSACSA Arts and Culture Provincial Competition was held on the 09 July 2022 at Maluti TVET College.  

 
Maluti TVET College obtained the following positions: 

 

MUSIC ITEM POSITION 

Mixed Western 2nd 

Mixed African 1st 

Baritone 1st  

Chamber 2nd  

Male & Female Voices 1st  

Mezzo Soprano 2nd  

Tenor 2nd  

 

Visual & Performing Arts results 

 

ITEM POSITION 

Drama 1st  

Poetry Male 1st 

 

National CoSACSA Arts & Culture Competition 

Maluti TVET College obtained the following positions at the National CoSACSA competition: 
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No.  CATEGORY  TOP 3 POSITIONS 

VISUAL ARTS    

CHORAL MUSIC    

01 Baritone - Sengala-Motse  3rd Position  

03 Male voices – Enough is Enough    2nd Position 

04 Mixed Choir Vernacular - Isithwakumbe   3rd Position 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Debate 

 

Mr N Labane, Student Liaison Officer from Itemoheleng Campus was elected to the Provincial Committee as the 

Provincial Convener and Ms. Mthabela-Mosia was elected as the Regional Convener. 

 

The Inter-Campus Debate Competition was held at Maluti TVET College on the 4 June 2022 and the following 

students were selected to represent the College at the Free State Provincial Selections: 
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The Free State Provincial Debate selections took place at Motheo TVET College from the 11 to 12 of June 2022).4 

Students from Maluti TVET College were selected for the Regional Selections. 

 

The Free State and Gauteng Regional Debate Selection took place at Ekurhuleni West TVET College. Three (3) Maluti 

TVET College students were selected for the Regional Team that were to participate at the DHET National 

Competition. 
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8.3 ACADEMIC 

Academic Activities for 2022 

8.3.1 Analysis of the examinations results after each examination cycle.  

         College results presentation and awards ceremony for best performing campuses and lecturers 

8.3.2 The development of the College Improvement Plan that related to each examination cycle.  

8.3.3 Teaching and Learning Plan was developed, implemented and continuously monitored by the Curriculum Unit 
and DHET to ensure compliance.  

8.3.4 The Unit monitored of the compilation of portfolios of evidence and subject files.  

         Conduct College ICASS monitoring of portfolios on a quarterly basis 

8.3.5 The verification of the mark schedules before submission to DHET.  

8.3.6 The coordination of the submission of portfolio of evidence for external audits by DHET (SBA) and Umalusi.  

8.3.7 The coordination of the provision of LTSM.  Verification of the quality and standard of Assessment tasks. 

          Ensuring proper administration of all Assessment tasks across campuses 

8.3.8 The finalisation of the College Management Plans in relation with the DHET plans. Coordination management   
of internal marking centres and delivery points. 

8.3.9 The monitoring of the aspects of examinations that involve collation College examination timetable, collation      
of marking plans, markers’ reports, moderators’ reports, and submission of marks to be captured on COLTECH 
system. Monitoring implementation of Examination Conduct and Administration Guidelines for external 
examinations    during each examination cycle 

8.3.10 conducting in-house training for lecturers on identified academic programmes. Outsourcing and organsing   
teaching and learning trainings to capacitate lecturers. 

8.3.11 finalising and approving assessment schedules.  

8.3.12 facilitating the process of appointing external markers.  

8.3.13 ensuring the proper administration of students’ attendance registers.  

8.3.14 The College participated in local heats and Provincial Competitions in WorldSkills South Africa Competitions.  

8.3.15 The College provided the resources needed to ensure that 70% of practice is done per vocational subject in 
NC (V) programmes.  

 

8.3.1 Learning Management System 

The prevalence of rapid digital transformation in the TVET sector compelled administrators, lecturers and students 

to adopt more digital methods to fulfil their obligations. 

The Blended teaching and learning approach was introduced in order to ensure that teaching and learning 

continued to take place effectively and efficiently. This was also aligned it to 4IR initiatives. The Blended learning 

model is generally applied to the practice of using both online and face-to-face learning experiences when teaching 

students. 

LMS SUCCESSES 

1. Moodle training conducted for all lecturers. 
2. LMS Roll-out plan implemented, up to 65% of online learning material uploaded on Moodle for students. 
3. Integration of a virtual tool on Moodle for conducting virtual lessons. 
4. Rolled out e-books for IT, Computer Science, Finance Economic & Accounting and marketing subjects 

(Project Management, Computer Programming and System Analysis and Design, Economic Environment 

and Consumer Behaviour L4). 

5. The College has two academies namely Cisco and Huawei. 

6. The College received its Cisco Networking Academy certificate. 

7. The College has Cisco certified Instructors for Life Skills & Computer Literacy and IT Essentials. 
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8. The Cisco programme was implemented for Life Skills and Computer Literacy level 2 across seven campuses, 

as well as IT & Computer Science level 3 and 4. 

9. A total number of 795 level 2 students obtained Cisco Get Connected certificates and 2 IT Essentials 

students. 

10. 23 IT & Computer Science students registered to participate in Huawei ICT Global Competition (Cloud track 

and Network track) 

11. A total number of 30 IT &Computer Science level 3 and 4 students enrolled for Huawei HCIA Cloud 

Computing course and 23 students obtained certificates. 

12. Approved College LMS policy  

13. Each campus was represented by two LMS facilitators 

 

LMS support structure 

 

 

 

 

 

 

 

 

 

 

 

LMS policy 
(governance)

Curriculum 
Manager

E-learning 
Coordinator

LMS 
Facilitators

Lecturers CMT 
Assistant 
Director

IT

TVETMIS SLO’s
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  8.3.2  Skills Academy 

   Accreditations Received    

Programme Title Programme ID Accrediting 
Body 

Status 

Occupational Certificate: Motor 
Mechanics 

97990 QCTO Accredited 

Occupational Certificate: Panel Beating 96364 QCTO Accredited 

Occupational Certificate: Welding 94100 QCTO Accredited 

Occupational Certificate: Electrician 91761 QCTO Accredited 

Occupational Certificate: Brick Layer 93627 QCTO Accredited 

Occupational Certificate: Computer 
Technician 

101408 QCTO Accredited 

FETC: Long Term Insurance 49649 QCTO Accredited 

NC: Bread and Flour Confectionery Baking 50307 QCTO Accredited 

  

Meetings Hosted/Attended and Accreditations Site Visits.   

▪ INSETA Provider Accreditation Site Visit. 

▪ NSA RoundTable Discussions in Collaboration with Limpopo Province. 

▪ INSETA SDP’s Workshop INSETA SDP’s Workshop. 

▪ EPWP/AgriSETA Apprenticeship Training Provincial Operations Committee Meeting. 

▪ MERSETA/Maluti TVET College- Programme Approval Extension Meeting and Workshop Inspection. 

▪ CHIETA - Coded Welder Exemplar Workshop. 

▪ TETA SETA - Contract Management Workshop. 

▪ Flavius Mareka -Official Opening - Electrical and Plumbing Artisan Training. 

▪ ECSA - Identification of Engineering Work (IDoEW) Consultation Session. 

▪ Coded Welder Site Visit by QCTO. 

▪ Accreditation Site Visit Inspection by QCTO. 

▪ TVET Phase iii Project Kick-Off Meeting and Reporting Template Workshop. 
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Projects achieved 

Funders  Achievements 
 

FOODBEV SETA 30 Students registered on IT: End User Computing Learnership 
30 Students registered on IT: Technical Support Learnership 

INSETA 11 Students registered on Long Term Insurance Learnership 

MICT SETA 20 Students registered on IT: Technical Support Learnership 
MICT SETA 24 Students registered on IT: Technical Support Learnership 

AGRI SETA 15 students on going apprenticeship  

TETA SETA  3 Bursaries for employed 

W&R SETA Funding to establish a Wholesale & Retail Centre of Specialisation 

FOODBEV SETA 30 Students registered on IT: End User Computing Learnership 
30 Students registered on IT: Technical Support Learnership 

ESKOM Seed funding for Electrical workshop 

TETA SETA Infrastructure funding for Electrical Workshop 

NSF Phase III Funding Cod Funding for Welding workshop refurbishment 
Fun Funding for Boiler Making refurbishment  
Fun Funding for 75 Students IT: Technical Support Learnership 
Fun Funding for 90 student’s IT: End User Computing Learnership 
Fun Funding for WIL 80 Business Studies students 
Fun Funding for WIL 80 Engineering Studies students 

Thabo Mofutsanyana 4IR 
Resource Lab 

Co   Completed and launched the 4IR Resources lab, on 8th December 2022, which was in 
part partnership with FESTO DID   DIDACTIC, MERSETA and Maluti TVE College. 

 

The 4IR Resource Lab aims to introduce 4IR programmes to enhance employability, increase productivity and 

capacity building of staff of rural-based TVET Colleges. The introduction of the lab, which equipped with 4IR 

equipment and tools, will see the development and introduction of curricula that have components such as 

awareness training for Industry 4.0; introduction to Industry 4.0 for management; and Industry 4.0 

applications and practice, to support the College. 

 

Background  

The project came into being through being selected by DHET through the engagements it had with MerSETA 
and FESTO as key partners. The College was one of the nine selected colleges to build the industry 4.0 (I4.0) 
resources centre.  The project was made possible by the public-private partnership which brought together 
50% funding from MerSETA and 25% from FESTO and 25% Maluti TVET College. 
 

Equipment and software installed in the lab. 

▪ Bionics and Microcontrollers. 
▪ Automation Technology: Fluid power, Sensor technology, Digitalisation and PLC Programming. 
▪ Connected learning: Electrical Engineering.  
▪ 3D printing or additive manufacturing.  
▪ Intelligent Components and Industry 4.0 Systems: Smart Sensors & MPS 403.  
▪ Robotics: MPS Sorting Station Robotic Arm and Mobile Robot.  
▪ Networking and IT security.  
▪ Virtual learning environments: CIROS® and CIROS® VR.  
▪ Digital learning portal: e-learning, mobile learning, learner management, online authoring.  
 

1. The outcomes of the project 

 

The outcomes of the project were stated in the concept document and to date we can report progress 

made as follows: 
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1.1 The establishment and equipping the College with 4IR solution that included the following features to 

adequately address the I4.0 topic across different streams: 

 

▪ Bionics and Microcontrollers.  

▪ Automation Technology: Fluid Power, Sensor technology, Digitalization and PLC Programming.  

▪ Connected learning: Electrical Engineering.  

▪ 3D printing or additive manufacturing.  

▪ Intelligent Components and Industry 4.0 Systems: Smart Sensors & MPS 403.  

▪ Robotics: Robotic Arm and Mobile Robot Networking and IT security.  

▪ Virtual learning environments: CIROS® and CIROS® VR. 

▪ Digital learning portal: eLearning, mobile learning, learner management, online authoring.  

 

1.2 The training awareness to College lecturers and Support Staff in I4.0 

 

To date 17 lecturers and support staff have been trained in the resource centre covering: 

▪ Sensors Technology and Electro Pneumatics. 

▪ Meclab programming using GRAFCET and Flow code. 

▪ PLC programming of Pneumatics. 

▪ Programming of Tech2Screens Simulation. 

▪ Advanced PLC programming – Pump Station using Analog and Smart Sensors. 

▪ Creation of LAN, Configuration of WLAN and network security. 

▪ MPS and Robot Programming: Simulation (Ciros Virtual Reality) and physical machines. 

▪ Programming and operation of mobile robot. 

▪ Digitization, Production – Order creation on (MES) transportation using (Robotino) and tracking. 

▪ Welding simulator with AR. 

▪ Bionics, 3D Design and Printing. 

 

1.3 The awareness session with 19 Broad Management members which included: 

▪ Introduction to industry 4.0 for Management. 

▪ Industrial Revolutions (Industry 1.0 – Industry 4.0). 

▪ Core elements of the industrial internet of things Industry 4.0. 

▪ Social – technological developments and their consequences. 

▪ Emerging competency profiles. 

▪ Group activities. 

▪ Demonstration on the Robotino, MPS, Electro Pneumatics and Pump Station. 

▪ FESTO LX. 

The College Council visited the 4IR Lab. They were taken through: different types of machinery and tools in the lab 

with explanations pertaining to the functions and uses of the machinery and how this technology will benefit the 

students. 

Identified Programmes to be implemented in the 4IR Lab. 

▪ Mechatronics Occupational Qualification. 
▪ Water Technology. 
▪ Fluid Power Skills Programme. 
▪ FESTO LX online courses. 
▪ Robotics. 
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▪ 3 D Printing. 
 
WSSZA COMPETITION 

▪ Participated in the National 

Competitions with the following trades: 

▪ Bricklaying, Welding, Electrical 

Installation, Automotive Technology, 

Panel Beating, Information Technology 

and ICT. 

▪ Before the National Competition, 

Electrical Installation had a boot camp 

for a week preparing the learners on 

PLC Siemens Logo 8 programming to 

ensure that all the learners understand 

for fairness. 

▪ In Electrical Installation our student 

won position 2 in the national 

competition. 

▪ Electrical Installation Boot camp for 

Provincial Preparation – A week was 

spent at EEC Skills and Artisan 

Development Centre 

▪ Electrical Installation National Boot 

Camp 2 weeks at EEC Skills and Artisan 

Development Centre  

▪ Electrical Installation Boot Camp 

Preparation for World Skills 

International 3 weeks at EEC and 2 

weeks at SAR in PTA. 

▪ Attended National Competition at C3 

Panel beaters. 

 

INSETA learnership student’s graduations 

• IT Technical Support L4 Unemployed learnership programme started in April 2021 and ended on the 31 

April, 2022. 

• 30 Students were funded by INSETA. 

• The students graduated in November 2022 and  received their certificates from MICT SETA. 



 

MALUTI TVET COLLEGEANNUAL REPORT 2022 

 

 FoodbevSETA funded learnership 

• The programme started in April 2021 and ended on the 31st April 2022. It was for unemployed youth. 

IT: Technical Support L4 – 41 students and IT: End User Computing L3 – 46 students. 

• The students graduated in May 2022 and were awarded certificates by MICT SETA. 

 

Extra mathematics lessons project awards 

• 250 Students from Kwetlisong and Itemoheleng Campus participated in extra Mathematics lessons project 

for a period of 2 weeks. 

• The programme was to support the students who are in engineering and occupational programmes and 

initiative really assisted the students as their performance. 
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Apprentice (Boilermaker)  

Boilermaking apprenticeship the project funded by NSF, was awarded to DPWI and then the administrated by 

AGRISETA. 

The Minister of Public Works arranged an engagement in Bloemfontein and requested that every TVET College 

participated in the 3-year Apprenticeship programme. Two (2) students were nominated to deliver a speech 

regarding the Apprenticeship programme experience, benefits and challenges. 

 

 

8.3.3 Centre for Entrepreneurship Rapid Incubator (CfERI) 

The establishment of Maluti TVET Centre for Entrepreneurship Rapid Incubator is one of the greatest achievements 

for Maluti TVET College. Maluti TVET CFERI was mainly established to transform the economy of Maluti a Phofung. 

The programme assists aspiring entrepreneurs in achieving their business goals. In addition to offering upskilling 

and business development opportunities to students and the community, the programme creates a platform for 

them to develop innovative ideas that will contribute to the competitiveness of the local economy. The business  
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incubation programme helps stabilise start – ups, and provide resources such as networking services, office space, 

training programmes, business development, technical support and other essential services.  

 

Starting a new incubation centre has plunged us in to the deep end as we had to learn in the process and navigate 

our way to success. We have established 25 incubates, 14 of which are former students and 11 are members of the 

community. We provide facilities and created a conducive working environment for entrepreneurs to run their 

businesses. We have successfully developed 14 incubates, who have presented signs of business growth.  

 

So far, we have achieved more than 5% increase on eight incubates average turnover and reported 29 jobs created 

through the entrepreneurship programme. We have established collaborative engagements with eco-system 

partners, namely; FDC, DTIC and SEDA as the main funder. Maluti TVET College has always been on the fore-front as 

the founder of the Incubation Centre.  

 

 

 

 

8.3.4 Agri- Village (Sefikeng Campus) 

The College took on a project of revamping the farm for the purpose of student’s exposure to practical’s 

and the integration of farm activities and academic activities. 

The Farm Management implemented a number of enterprises on the farm which includes the Apiary Unit 

(bee production), large stock (Bonsamara herd) small stock (sheep and goat), Piggery Unit, vegetable 

production tunnels, and 100ha of dry crops (maize, soya beans and dry beans). 
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Achievements 

▪ # Simulation with pictures (Contour ridges ) Content  

▪  

 

▪ This was the construction of contour 

ridges  

▪ Contour ridges are of high importance 

given the current annual rainfall 

distribution. 

▪ They control the movement of water to 

a desired destination according to the 

topography /slope of the land  

▪ 100ha of land was constructed contour 

ridges to help control water. 

▪ This was a big achievement for the Farm 

as it directly influences our production 

practices. 

▪ # 

 
 
 

 

 
▪ In 2022 we managed to plant 50ha Maize 

and 50ha Soya beans. 

▪ Our yield was very good  

▪ It was a big achievement for the Farm as 

it has been a very long time since the 

farm managed to plant all it fields. 

▪ The right production procedures were 

followed. 

▪ Different cultivars were tested in maize 

production between DEKAB and 

PANNAR and we concluded DEKALB was 

the best adaptable cultivar in our region 

as it can withstand harsh weather 

conditions. 
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▪ # Simulation with pictures (piggery unit) Content  

▪  

 

 
 

 
▪ Our Piggery Unit was reconstructed 

/renovated. 

▪ We have 10 sows  and 1 boar  

▪ We had our first litters which amounted 

to an average of 13 litters/sow  

▪ The piggery unit was well constructed  

▪ Water system was installed  

▪ Drainage system was installed together 

with a proper sewerage system. 

▪ This was a big achievement for the time 

as this was the first implementation of a 

piggery unit on campus. 

 
 
 
 
 
 
 
 
 
 
 
 

▪ # ▪ Simulation with pictures (Lime spreading ) ▪ Content  

▪  

 
 

▪ Lime is a soil conditioner and controls 

the soil acidity by neutralising the effects 

of acids from nitrogen (N) fertiliser, 

slurry and high rainfall. Other benefits 

include an increase in earthworm 

activity, improvement in soil structure 

and grass is more palatable to livestock 

▪ After taking soil samples to the lab the 

results stipulated that the hydrogen was 

high on our soils and needed to be 

corrected. 

▪ Lime was sourced from ALDABRI CC and 

was spread in all our fields. 

▪ This year 2023 we are expecting higher 

yields as our soils have been corrected. 
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▪ # Simulation with pictures (farm academic integration) Content  

▪  

 

▪ The integration between the academic 

has been so far very successful 

▪ The students have been exposed to 

different enterprises on the farm 

without having to outsource practical 

exposure for our students. 

▪ In the picture it was during maize 

harvesting in 2022. 

▪ Subject lectures do bring the students 

for practical at the farm. 

▪ The time table designed by the academic 

does have practical slots on daily basis 

for students to come for their practical. 

▪ We had a number of students who 

volunteered over the weekends and 

holidays. 

▪ # Simulation with pictures (large stock) Content 

▪   

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

 

▪ This is our herd of Bonsmaras  

▪ This is a very good breed for our region  

▪ The animals are well taken care of  

▪ We bought 10 heifers and 1 bull and 

currently we have a total of 17 livestock. 

▪ This was a big achievement for the farm 

as we did not have any livestock on the 

farm. 

▪ All the livestock is branded as our College 

brand mark  
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▪ # Simulation with pictures (Small Stock ) Content  

▪   

 

 
 

▪ This is our small stock we have Boar 

goats and Dohne merino sheep. 

▪ The college had none small stock  

▪ We bought 10 of each plus 1 ram of each. 

▪ We are currently on the second round of 

birth. 

▪ We currently have 21 goats and 22 sheep  

▪ This has been our biggest achievement 

at the farm as we had none of the 

livestock before. 

▪ Our students are very happy to have 

livestock of their own.  

▪ # Simulation with pictures (Soya beans ) Content  

▪   

 
 

▪ This is a picture of our Soya beans for 

year 2022  

▪ This was a very big achievement for the 

Farm as we got to explore other crop 

options. 
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 Simulation with picture(water system)  Content  

 

 
 
 

▪ This is our water source 

which has been upgraded 

to a windmill with a solar 

system and an electrical 

submissive pump. 

▪ The water is very clean 

and fresh for both human 

consumption and 

livestock. 

▪ The water is also used for 

irrigation in the tunnels 

and gardens on campus 

 Simulation with picture (Apairy unit) Content  

 

 
 

▪  

 

▪ We do have an Apiary 

Unit ,which was 

implemented on the Farm  

▪ We have 10 boxes but 

only 3 boxes are 

operational with 3 

different colonies. 

▪ We do also have the 

honey processing 

equipment which 

includes PPE  
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 Simulation with picture (Veterinary services) Content  

 

▪  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

▪ A good relationship has 

been formed between 

the Agri Village and the 

veterinary services. 

▪ The Vet comes every now 

and then on request to do 

check-ups, vaccinations 

and helps with feeding 

rations. 

▪ We do outsource external 

services from service 

providers where help is 

needed as it is the first 

time implementing other 

projects.  
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 Simulation with picture (Fire belts construction) Content  

 

 
 

 
 

▪ We do fire belts annually 

as a precautionary 

measure to prevent fires. 

▪ Fire belts are of high 

importance as they help 

prevent fires. 

▪ We do have all necessary 

equipment for fire 

fighting  

▪ We also have a good 

relationship with our 

neighbouring farmers and 

to help each other when 

the need arises. 

 Simulation with picture (Baling) Content  

 

 

 
 
 
 
 
 
 

▪ 20ha of tuff was planted 

for the purpose of winter 

feed. 

▪ We harvested round 

about 2 bales /ha  

▪ These bales are of great 

help when it comes to 

winter feeding. 

▪ Our bailer machines has 

been serviced and it is 

well taken care of. 
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 Simulation with picture (Tractor servicing) Content  

 

 
 
 
 
 
 

▪ Our tractors and other 

farm vehicles are serviced 

on frequent basis. 

▪ It is of high importance to 

service as we are using 

our own equipment 

without outsourcing. 

 Simulation with picture (Vegetables Tunnels) Content  

 

 

 
 

▪ We have two tunnels on 

campus.  

▪ An open system tunnel 

and a hydroponic system 

tunnel. 

▪ The tunnels are of great 

assistance to students for 

their practicals.  

▪ They are mainly used in 

winter due to the harsh 

weather conditions. 
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 Simulation with picture (Water Reservoir) Content  

  
 

 
 

▪ This is the main water 

reservoir. 

▪ The reservoir mainly 

supplies the tunnels with 

water  

▪ The reservoir is well 

maintained as the canvas 

insides usually tears and 

wears with time. 

 Simulation with picture (Fencing) Content  

 

▪  

 

▪ Fencing is one of the most 

important aspects in 

farming as it creates clear 

boundaries. 

▪ It also helps for safe 

keeping of either the 

crops on the fields or 

livestock. 

▪ There is a number of 

fencing projects that have 

taken place on campus to 

divide camps. 

▪ Our camps have been 

very large camps created 

for a large number of 

livestock. 

▪ Camp division helps in 

terms of camp rotation in 

order sustain our natural 

grasses and prevent over 

grazing. 
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 Simulation with picture (Implements) Content  

  
 

 

▪ A number of implements 

have been bought 

including 6 row cultivator, 

grass slasher and rake. 

▪ The implements were 

bought for the purpose of 

using our own instead of 

outsourced implements. 

 Simulation with picture (Greening Maluti TVET) Content  
 

 
 

 
 
 
 
 

 

▪ We planted 99 trees on 

campus for the purpose 

of windbreakers. 

▪ We were working with 

our interns and the 

Department of 

Agriculture  

▪ The trees are well 

maintained and watered 

at frequently as desired. 
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 Simulation with picture (Students involvement) Content  

 

 
 

 

▪ The students have been 

very involved in the 

practicals. 

▪ On the first picture we 

were using a hammer 

mealier to prepare feed 

rations for our livestock. 

▪ 2nd picture we were from 

harvesting maize on the 

fields. 

▪ In the 3rd picture the 

students were planting 

seeds for seedlings’ 

purpose.  

▪ The lecturers are also 

fully involved in bringing 

students for practicals. 

 

 

  8.6      Finance 

1. Procurement  

▪ Monthly Procurement Committee meetings were held to adjudicate on claims above R50 0000 up to and 
including R500 000.  

▪ Quarterly Finance Committee meetings were held to present financial reports to members of Council and to 
obtain approval for any deviations.  

▪ A 2022 Procurement Plan was in place to assist with proper planning and budgeting.  

▪ Internal Controls were improved to ensure compliance and to minimize any deviations.  

▪ General procurement was done based on the needs of campuses and sections within Maluti TVET College.  
 

Procurement items to be noted:  
▪ Textbooks procured timeously for all students (NATED and NCV) – including e-books.  

▪ PPE. 

▪ ISAT material and other learning material. 

▪ Lecturer, staff and/or SRC training.  

▪ Furniture to replace broken items & Board room and office furniture for campuses/sites. 

▪ Generators were procured for our campuses.  

▪ Fire equipment for all sites. 

▪ JOJO tanks for 2 sites. 

▪ Solar assessment done at all sites of Maluti TVET College. 

▪ Telephone systems for 4 sites. 



 

MALUTI TVET COLLEGEANNUAL REPORT 2022 

 

▪ Maluti TVET Fraud Hotline. 

▪ SSS activities eg. Athletics, ball games, arts and cultural events. 

 

        Procurement done for the Maluti TVET College, Agri -Village:  

▪ Preparing of land and planting of maize, dry beans and soya beans.  

▪ Fertilizer. 

▪ Harvesting of crops. 

▪ Farming implements and equipment.  

▪ Upgrading pig units.  

▪ Livestock.  

▪ Fencing. 

▪ Feed for farm animals. 

▪ Assessment done for the rehabilitation of the access road. 

▪ Agricultural excursion for students (they attended the Royal Agricultural Show in Pietermaritzburg). 

▪ Carports and paving for the campus. 

▪ Septic tanks. 

 

 The following tenders were awarded:  

▪ Desktop Computers for computer laboratories.  

▪ Surveillance Cameras for 4 sites.  

▪ 3 x Mini busses. 

 

2. Maintenance and infrastructure  

▪ Since the start of the DHET CIEG Project, 24 projects were approved for Maluti TVET College. By the end of 
2022 Maluti College fully completed 23 of these approved projects. Additional 2022/23 CIEG grant was 
received. 

▪ Monthly and quarterly CIEG reports were submitted. 

  

▪ The following CIEG projects were completed in 2022:  

▪ Roof repairs at Main Campus.  

▪ Ablution facility upgrades at Bethlehem and Bonamelo Campuses.  

 

▪ The 2023/24/25 Maintenance Plan was approved, endorsed by council and submitted to DHET.  

 

3. Donations received 

▪ Torapa: Student bursaries (33 students benefitted) 

▪ Ford SA: Engines for teaching and learning 

▪ Thepa Trading: Staff Awards. 

▪ Epico Networks: Staff Awards. 

▪ Draadloze: Staff Awards. 

▪ COMTEC: Staff Awards. 
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4. 4IR Workshop established 

▪ The 4IR workshop was launched at Kwetlisong Campus. This was a partnership project funded jointly by 
MERSETA, FESTO and Maluti TVET College. 

5. General   

▪ College Broad Management reviewed all Finance Policies in 2022.  

▪ Internal Audits were conducted in 2022 on debtors’ management, creditors’ management and asset 
management. These internal audits contributed to the improved systems in the Finance Section.  

▪ The Unit prioritized deliberate effort in dealing with non-conformance. 
▪ Staff members attended GRAP training and Asset Management training. This will contribute to the 

effectiveness of the Finance Section. 
 

9. COLLEGE PERFORMANCE REPORTING 

9.1 2022 Examinations 

The compliance rating with examination standards and policy is 98% and very close to the target of 100%.  The 

College has maintained a compliance rating of above 95% since 2019 and has improved slightly every year. The 

challenges which prevented the College from reaching the target of 100% were administrative or technical in 

nature and did not bring the credibility of the examinations into question. 

2019 – 95.27% 

2020 – 97.57% 

2021 - 97.76% 

2022 – 98.64% 

The Pre-Vocational Learning Programme (PLP) results improved significantly from the previous year.  In 2021 

the completion rate was 20% but in 2022 it improved with 35% to meet the target of 55% as set in the Annual 

Performance Plan.  The PLP obtained a retention rate of 83% which exceeded the target of 74%. The overall 

subject pass percentage of PLP increased with 32%, from 56% in 2021 to 88% in 2022. 

 

9.2 Graduation 2022 

 

The Annual Graduation Ceremony was conducted on August 23-25, 2022.  The College had for the first-time 

Artisan graduates during this important event.  There were five boilermaking apprentices, one welding 

apprentice, twenty-five electrician apprentices, and one apprentice who qualified as both a fitter and an 

electrician. 
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1. Subject Pass Rate 
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Bethlehem 3277 2766 2570 180 93% 2408 2174 1691 48 78%                     5685 4940 4261 228 86% 

Bonamelo 3506 2860 2586 97 90% 4490 3933 2988 80 76%                     7996 6793 5574 177 82% 

Harrismith 3631 2984 2668 138 89% 2576 2320 1744 51 75%                     6207 5304 4412 189 83% 

Itemoheleng 3162 2459 2073 119 84%           4190 3189 2305 118 72%           7352 5648 4378 237 78% 

Kwetlisong                     80 61 56 9 92% 160 129 114 12 88% 240 190 170 21 89% 

Lere la 

Tshepe 3476 2850 2193 97 77% 1804 1613 1173 14 73%                     5280 4463 3366 111 75% 

Main 3030 2318 1814 65 78% 3645 3140 2652 83 84%                     6675 5458 4466 148 82% 

Sefikeng 1730 939 808 40 86%                               1730 939 808 40 86% 

TOTAL 21812 17176 14712 736 86% 14923 13180 10248 276 78% 4270 3250 2361 127 73% 160 129 114 12 88% 41165 33735 27435 1151 81% 
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CAMPUS 

NCV BUSINESS STUDIES ENGINEERING STUDIES PLP TOTAL 
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Bethlehem 367 339 257 61 76% 417 403 213 86 53%                   784 742 470 147 63% 

Bonamelo 296 264 203 48 77% 716 669 368 146 55%                   1012 933 571 194 61% 

Harrismith 383 342 268 55 78% 459 432 224 85 52%                   842 774 492 140 64% 

Itemoheleng 292 243 153 67 63%           714 622 245 136 39%         1006 865 398 203 46% 

Kwetlisong 

     

          20 16 11 2 69% 40 33 22 67% 60 49 33 2 67% 

Lere la 

Tshepe 355 321 179 87 56% 316 293 129 69 44%                   671 614 308 156 50% 

Main 276 234 128 76 55% 731 678 406 127 60%                   1007 912 534 203 59% 

Sefikeng 150 128 28 46 22%                             150 128 28 46 22% 

TOTAL 2119 1871 1216 440 65% 2639 2475 1340 513 54% 734 638 256 138 40% 40 33 22 67% 5472 5017 2801 1091 56% 
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CAMPUS 

NCV BUSINESS STUDIES ENGINEERING STUDIES PLP TOTAL 
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Bethlehem 367 339 257 61 94% 417 403 213 86 74%                   784 742 470 147 83% 

Bonamelo 296 264 203 48 95% 716 669 368 146 77%                   1012 933 571 194 82% 

Harrismith 383 342 268 55 94% 459 432 224 85 72%                   842 774 492 140 82% 

Itemoheleng 292 243 153 67 91%           714 622 245 136 61%         1006 865 398 203 69% 

Kwetlisong                     20 16 11 2 81% 40 33 22 67% 60 49 33 2 71% 

Lere la 

Tshepe 355 321 179 87 83% 316 293 129 69 68%                   671 614 308 156 76% 

Main 276 234 128 76 87% 731 678 406 127 79%                   1007 912 534 203 81% 

Sefikeng 150 128 28 46 58%                             150 128 28 46 58% 

TOTAL 2119 1871 1216 440 89% 2639 2475 1340 513 75% 734 638 256 138 62% 40 33 22 67% 5472 5017 2801 1091 78% 
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CAMPUS 

NCV BUSINESS STUDIES 

ENGINEERING 

STUDIES PLP TOTAL 
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Bethlehem 367 339 92% 417 403 97%             784 742 95% 

Bonamelo 296 264 89% 716 669 93%             1012 933 92% 

Harrismith 383 342 89% 459 432 94%             842 774 92% 

Itemoheleng 292 243 83%       714 622 87%       1006 865 86% 

Kwetlisong             20 16 80% 40 33 83% 60 49 82% 

Lere la 

Tshepe 355 321 90% 316 293 93%             671 614 92% 

Main 276 234 85% 731 678 93%             1007 912 91% 

Sefikeng 150 128 85%                   150 128 85% 

TOTAL 2119 1871 88% 2639 2475 94% 734 638 87% 40 33 83% 5472 5017 92% 
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10.  COLLEGE ACHIEVEMENT IN TERMS OF STRATEGIC SYSTEM TARGETS 

 

The compliance rating with examination standards and policy is 98% and very close to the target of 100%.  The 

College have maintained a compliance rating of above 95% since 2019 and has improved slightly every year. 

The challenges which prevented the College from reaching the target of 100% were administrative or technical 

in nature and did not bring the credibility of the examinations into question. 

2019 – 95.27% 

2020 – 97.57% 

2021 - 97.76% 

2022 – 98.64% 

 

The Pre-Vocational Learning Programme (PLP) results improved significantly from the previous year.  In 2021 

the completion rate was 20% but in 2022 it improved with 35% to meet the target of 55% as set in the Annual 

Performance Plan.  The PLP obtained a retention rate of 83% which exceeded the target of 74%. The overall 

subject pass percentage of PLP increased with 32%, from 56% in 2021 to 88% in 2022.  

10.1 Annual Performance Achievements 

 

STRATEGIC 

OUTCOME 

 

 

OUTPUTS  

OUTPUT 

PERFORMANCE 

INDICATORS  

TVET 

COLLEGE 

2022 

PLANNED 

TARGET 

TVET COLLEGE 

2022 

ACHIEVEMENT 

EXPLANATORY 

REMARKS 

SO 1 

Expanded 

access to TVET 

college 

opportunities 

1.1 Students enrolled 

and managed as 

per enrolment plan 

 

Number of students 

enrolled in different 

programme types 

 
 

8656 

 
 

9743 

The College 

over-enrolled 

due to the 

pipeline and 

repeating 

students. 

*NCV 

 

 

3174 

 

 

3609 

The College 

over-enrolled 

due to the 

pipeline and 

repeating 

students. 

*Report 191 

 

 

4142 

 

 

5659 

The College 

over-enrolled 

due to the 

pipeline and 

repeating 

students. 
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STRATEGIC 

OUTCOME 

 

 

OUTPUTS  

OUTPUT 

PERFORMANCE 

INDICATORS  

TVET 

COLLEGE 

2022 

PLANNED 

TARGET 

TVET COLLEGE 

2022 

ACHIEVEMENT 

EXPLANATORY 

REMARKS 

*PLP 

 
40 

 
40 

The College 

reached the 

target as set. 

*Occupational 

qualifications 

 

 

 

 

 

300 

 

 

 

 

 

0 

The College did 

not reach 

target due to 

less students 

enrolling due 

to financial 

challenges as a 

per the 

country’s 

economy. 

*Trades (COS) 

 

0 

 

0 

The College is 

not offering 

the 

programme. 

*Higher Certificates 

 

0 

 

0 

The College is 

not offering 

the 

programme. 

*Shorter skills 

programmes 

(accredited and non-

accredited) 

 

 

 

 

1000 

 

 

 

 

435 

The College did 

not reach 

target due to 

less students 

enrolling due to 

financial 

challenges. 

1.2 College student 

accommodation is 

optimally utilized 
Occupation rate (%) 

per enrolment cycle 

 

 

 

100% 

 

 

 

53% 

The College did 

not reach the 

target as less 

students opted 

to stay at 

College 

residences. 

SO2 

Improved 

success and 

efficiency of 

TVET systems 

2.1 Apprentices in 

trade programmes 

qualify and pass trade 

test  

Number of artisans 

exiting COS or college 

 

0 

 

0 

The College is 

not offering 

the COS 

2.2 Students complete 

qualifications and 

programmes and exit 

the college 

Number of students 

at exit levels exiting 

college programmes 

1550 541 The College 

annual 

achievement 

Number of students 

exiting NCV L4 

410 306 The College did 

not reached 

the annual 
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STRATEGIC 

OUTCOME 

 

 

OUTPUTS  

OUTPUT 

PERFORMANCE 

INDICATORS  

TVET 

COLLEGE 

2022 

PLANNED 

TARGET 

TVET COLLEGE 

2022 

ACHIEVEMENT 

EXPLANATORY 

REMARKS 

target, but set 

processes are 

in place to 

improve the 

situation. 

2.3 NCV students 

complete qualification 

within 3 years 

Throughput rate (%) 

of NCV L4 student 

cohort 

12% 16%  

 

 

Number of 

students who 

enrolled L2 in 

2020 = 2 069 

Number of 

students in 

that cohort 

that passed L4 

in 2022 ( 

November 

2022 including 

supplementary

) = 332 

2.4 PLP students are 

retained 

Retention rate (%) in 

PLP 

 

74% 

 

85% 

The College 

reached the set 

annual target, 

set as the 

survey hub and 

not accessible 

M&E report. 

2.5 PLP student’s 

progress into initial 

programmes of choice 

Progression rate (%) 

of PLP students 

 

 

55% 

 

 

26% 

The College did 

not reach 

target set as 

more students 

changed 

priorities from 

the initial 

programme of 

choice. 

SO3 

Improved 

quality of TVET 

college 

provision 

3.1 College councils are 

constituted and comply 

with standards 

% compliance with 

governance 

standards 

 

 

 

100,00% 

 

 

 

99,00% 

The College 

under achieve 

to reach the 

annual target 

more 

precautions 

will be 

implement to 

make sure that 
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STRATEGIC 

OUTCOME 

 

 

OUTPUTS  

OUTPUT 

PERFORMANCE 

INDICATORS  

TVET 

COLLEGE 

2022 

PLANNED 

TARGET 

TVET COLLEGE 

2022 

ACHIEVEMENT 

EXPLANATORY 

REMARKS 

target is 

reached. 

3.2 Examinations are 

conducted with 

minimum irregularity 

reported 

% compliance with 

examinations 

standards and policy 

 

 

 

100% 

 

 

 

96% 

College under 

achieved and 

did not reach 

the annual 

target. Efforts 

precautions 

will be made to 

ensure that 

target is 

reached in 

future. 

3.3 More students 

meet the requirements 

for writing 

examinations 

% of registered 

students (based on 

subject enrolment) 

qualifying for 

examinations  

89% 86% The College 

under 

achieved.  

3.4 TVET college 

lecturers are placed in 

industry for specified 

periods to gain relevant 

experience 

% of TVET college 

lecturers placed in 

industry 

 

 

8,00% 

 

 

2,00% 

The College 
under achieved 
as less lecturers 
were placed 
due to lack of 
companies that 
were willing to 
place lecturers. 

3.5 Partnerships signed 

for improving teaching 

and learning and 

relevance of 

programmes 

Number of 

partnership 

agreements (locally 

and internationally) 

for purposes of 

exchanging and/or 

placing college 

students and /or 

lecturers 

250 286 College over 

achieved 

annual  target 

as more 

partnerships 

for exchange 

and placement 

of students and 

lecturers were 

established 

SO4 

Improved 

responsiveness 

of TVET 

colleges to the 

world of work 

4.1 More students are 

enrolled in identified 

programme offerings 

relating to OIHD and 

priority skills 

Number of students 

enrolled in 

programmes relating 

to OIHD and priority 

skills 

 

 

 

1300 

 

 

 

435 

The College did 

not reach 

target due to 

less students 

enrolling due to 

financial 

challenges.  

4.2 Entrepreneurship 

hubs are established 

and supported 

Number of students 

engaged in 

entrepreneurship 

 

 

 

 

 

 

College did not 

reach the 

annual target 
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STRATEGIC 

OUTCOME 

 

 

OUTPUTS  

OUTPUT 

PERFORMANCE 

INDICATORS  

TVET 

COLLEGE 

2022 

PLANNED 

TARGET 

TVET COLLEGE 

2022 

ACHIEVEMENT 

EXPLANATORY 

REMARKS 

programmes and 

initiatives 

40 27 set as the new 

CfERI was 

starting to 

produce  more 

students 

engaged in 

entrepreneursh

ip 

programmes. 

4.3 Students are placed 

for WBPL at exit levels 

Number of students 

placed for WBPL at 

exit levels 

   

*Number of students 

placed for WBPL at 

NCV L4 

 

200 

 

227 

College annual 

performance 

reached the 

target set. 

*Number of students 

placed for WBPL at 

N6 

 

630 

 

714 

College annual 

performance 

achieved the 

target set 

 

10.2 Strategy to deal with Underperformance 

▪ The college held a successful 3rd Special Academic Event to improve on 2022 results, hosted in March 

and May. 

Best performing campuses and lecturers received awards, in the following categories: 

✓ Top three best performing campuses (NCV) subject pass % 

▪ Bethlehem Campus  

▪ Bonamelo Campus  

▪ Harrismith Campus  

✓ Top three campuses (NCV) Certification rate 

▪ Harrismith Campus 

▪ Bonamelo Campus 

▪ Bethlehem Campus  

 

✓ Top 3 Campuses Business Studies Subject Pass % Rate 

▪ Main Campus  

▪ Harrimisth Campus  

▪ Bethlehem Campus  

✓ Top 3 Campuses Business Studies Certification Rate 

▪ Harrismith Campus 

▪ Main Campus 
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▪ Bethlehem Campus  

✓ Campuses where TWO programmes met subject pass % target of 80 % in ALL THREE LEVELS 

▪ Bethlehem Campus: Education & Development L2-L4, Office Administration L2-L4 

▪ Bonamelo Campus: Office Administration L2-L4, Tourism L2-L4  

▪ Harrismith Campus: Office Administration L2-L4 Transport & Logistics L2-L4 

▪ Itemoheleng Campus: Civil Engineering & Building Construction L2-L4, Engineering Related 

Design L2-L4. 

✓ Campuses where ONE programme met subject pass % target of 80 % in ALL THREE LEVELS 

✓ Most Improved Campuses in R191 & NCV Respectively 

▪ Campuses which improved the most from Nov 2021 to Nov 2022 in NCV: Itemoheleng  

▪ Campuses which improved the most from Nov 2021 to Nov 2022 in NATED: Bethlehem  

✓ Campus that Improved OVERALL the most from November 2021 to November 2022 

▪ Kwetlisong Campus. 

✓ Campus that Managed the Internal Marking Centre the Best during November 2022 

▪ Lere la Tshepe Campus    

✓ Top 3 Best Campuses in Fundamentals 

▪ Itemoheleng Campus 

▪ Sefikeng Campus 

▪ Bethlehem Campus 

✓ Top 3 Campuses with reliable ICASS marks to Final Exam Mark – NCV only 

▪ Itemoheleng Campus 

▪ Bethlehem Campus 

▪ Harrismith Campus 

✓ Top 3 Best Performing Lecturers 

▪ Schnetler C 

▪ Tshabalala MS 

▪ Mohale M 

▪ All campuses presented their 2022 November results indicating poor performing subjects and 

explaining management plans with interventions for improvement. Best practices with good 

performing subjects were highlighted. 

▪ An interpretation of analysis of results was done to identify challenges and introduce specific 

interventions in which students underperformed. These informed the College Improvement Plan. The 

plan included quarterly class visits to support and mentor newly appointed lecturers and lecturers who 

offered subjects in which students underperformed. Challenges were also identified through student 

questionnaires and student profiler. Where programmes/subjects were shared by campuses, best  

performing lecturers/campuses embarked on team teaching to assist poor performing campuses. Pre 

examination rally and team teaching for R191 was held for one week prior to commencement of June 

examinations, for poor performing subjects, where lecturers shared modules, administered class 

activities and pre examination to students. 

▪ Mr Radile as a scholar by observing, providing advice, wrapped up at the end of the event. He 

summarized the event as follows: 

✓ The College Improvement Plan is implemented well and is yielding positive results 

 

 

✓ He was impressed that some campuses who were not performing have improved. 

✓ The event was of a high calibre and professionally organized. 

✓ The debates and engagements were high level. 
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▪ The College Teaching and 

Learning Plan was 

submitted in February 

and received a GOOD rating. Six of the eight items were rated GOOD and two AVERAGE. The College 

had to make extensive adaptations to the plan. 

▪ Regional Office monitored the Implementation of the Teaching and Learning Plan. The team visited 

Main campus and Itemoheleng Campus to also monitor the two newly introduced NCV subjects which 

are Graphic Design Level 2 and Renewable Energy Technologies, Level 2.  

▪ The College LMS roll-out plan was developed by the E-learning Coordinator.  Campus LMS facilitators 

submit weekly reports on uploaded learning material to the E-Learning Coordinator and lecturers 

continue to use the College online platform (Moodle) for supporting students with teaching and 

learning material. Participation by lecturers and students is gradually improving. 

Lecturer training: IT and Life Skills lecturers attended Cisco training to become Instructors for Cisco Online 

courses and various webinars of teaching and learning. 

In-house training sessions took place to capacitate lecturers. Training topics were: Revised 2022 ICASS 

Guidelines, College Assessment Schedule and Academic Calendar, Teaching and Learning Plan, The College 

Improvement Plan, Use of Quick Exams software for setting quality and standardized tasks, to ensure 

credibility of ICASS marks -  ICASS marks to match examination marks, the integration of the theoretical and 

practical components to be indicated in lesson plans, Presentation of evidence of practicals conducted in 

workshops, computer labs,  and practicum rooms, Regular use of student profiler (On-course activities) by 

students and lecturers, to identify and address student’s academic challenges 

 

Campus Managers presented samples of moderated assessments to the acting DPA to ensure quality and 

high standard. 

 

Intercampus/College ICASS monitoring was conducted in March. Campuses administered peer monitoring in 

February and submitted a March ICASS monitoring report. Campuses continued to conduct ICASS 

monitoring on monthly basis and submitted reports. Campuses submitted regular ICASS reports which were 

presented, and followed up that management plans are implemented. 

The acting DPA, acting Curriculum Manager and acting SSS Manager visited campus during February/March 

to monitor progress in teaching and learning, and provide support needed. 

 

Site Based Assessment was conducted DHET and Umalusi on R191NS/BS and NCV during 

October/November, no reports were received.  

 

 

 

 

 

CONCLUSION 

As an institution of teaching and learning, we regard the year under review, 2022, as a high water mark year 

in respect of our performance as a premier provider of lifelong learning. We have laboured hard to be 

where we are today, where even our peers now regard us a TVET programmes provider of choice. For a 
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rural-located institution, our performance and compliance rates are nothing short of impressive. Above all, 

we are proud that in the two immediate past reporting cycles, our College received the clean audits 

because of our sound financial management practices. The pass % rates in the year 2022, speak for 

themselves. 

We accept that there is ample room for improvement in all our areas of endeavour. We wish to assure our 

Council and all other stakeholders that existing opportunities for improvement, will not be squandered. At 

Maluti TVET College, we are going into the future with our heads held high in the knowledge that we shall 

grow from strength to strength.  

It is only proper that, in concluding, we thank all those who partnered and worked with us to make our 

success possible, Foremost among these are our College Council who guided and adviced our Management 

Team. Our gratitude also goes to the SETA’s that partnered with us and provided much needed funding for 

some of our flagship projects. We have much appreciation for the sponsorships generously donated by the 

Business Community in support of our Awards ceremonies. Last but not least, our thanks go to the lecturing 

staff and students for their perseverance through the highs and lows the academic year 2022.  

 

   
 

COLLEGE ACTING PRINCIPAL 

Mr. ME TSOTETSI 
 

29 June 2023
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 11.1        REQUIRED ATTACHMENTS FOR FINANCIAL REPORTING 

A.     B.  COUNCIL RESPONSIBILITY AND APPROVAL 

B.  
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C.        B.            REPORT OF THE AUDIT AND RISK COMMITTEE 

a. Audit Committee Responsibility 

i. We report that we have adopted appropriate formal terms of reference in our charter in line with 

section 12 of the College Statute.  We further report that we have conducted our affairs in 

compliance with this charter. 

b. Internal audit 

i.We are satisfied that the internal audit function is operating effectively and that it has addressed 

the risks pertinent to the College in its audits. The Internal Audit completed their 2022 annual plan 

activities as approved by the Audit Committee. 

ii. We have met with the Internal Audit Unit members during the year to ensure that the function 

duties were executed effectively and objectively. 

iii. We are satisfied with the content and quality of quarterly reports prepared and issued by the 

internal auditors of the College during the year under review. 

c. The quality of in-year management and quarterly reports submitted in terms of the CET Act 

i. We reviewed the in-year quarterly reports submitted together with internal audit comments 

thereon.  We noted improvement in the content and quality of reports prepared and submitted by 

management. 

d. The effectiveness of internal control 

i. The system of internal control employed by the College to financial and risk management 

should showed a significant improvement as the college improved on its Audit Opinion from 

Qualified Opinion to Unqualified Opinion with findings.  We will be able to address this 

paragraph once AG has issued AFS Report. 

ii. In line with the relevant CET Act sections and the recommendations of King IV Report on 

Corporate Governance requirements, Internal Audit provided the Audit Committee and 

management with assurance, however, management should keep on strengthening the 

Internal Control System of the College to maintain a healthier risk control environment/ 

workspace for employees and College Stakeholders.  

iii. From the various reports of the Internal Auditors, the Audit Report on the annual financial 

statements and the management letter of the Auditor-General South Africa, the College 

showed significant improvements in most areas including internal control system.  

iv. Accordingly, we can report that the system of internal control over the financial reporting 

under review should showed significant improvement hence the Audit Opinion/ outcome 

have improved from Qualified Opinion to Unqualified Opinion. Management should keep on 

strengthening its risk management processes in order to be able to make intelligible decision 
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making to address challenges within the college processes and financial reporting and control 

environment. We will be able to finalise this paragraph after receiving AG Report. 
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1.   

 C.  C. AUDITED ANNUAL FINANCIAL STATEMENTS 

1.             1.     Report of the Auditor-General or External Auditors 
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2.   
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3.   
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4.   
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5.   
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6.  
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7.             2.    Statement of Financial Position 
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Statement of Financial Performance  
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Statement of Changes in Net Assets 
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Cash Flow Statement 
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Accounting Policies 
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